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1975-76
Cornell Academic Calendar
R egistra tion, new students 
R eg istra tion, co n tin u ing  and re jo in in g  students 
Fall term  ins truc tio n  beg ins 
T hanksg iv ing  recess:
Ins truc tion  suspended , 1:10 p.m.
Ins truc tion  resum ed, 7:30 a.m.
Fall term  ins truc tio n  ends, 1:10 p.m.
Final exam ina tions  begin
Final exam ina tions  end
R egistra tion, new and re jo in in g  students
R eg istra tion, co n tin u ing  s tudents
S pring  term  ins truc tion  beg ins, 7:30 a.m.
S pring  recess:
Ins truc tion  suspended, 1:10 p.m.
Ins truc tion  resum ed, 7:30 a.m.
S pring  term  ins truc tio n  ends, 1:10 p.m.
Final exam ina tions  beg in  
Final exam ina tions end 
C om m encem ent Day
The dates show n in the  A cadem ic  C a lendar 
are su b je c t to  change  at any tim e  by o ffic ia l 
ac tion  o f C orne ll U niversity.
Thursday, A ugust 28 
Friday, A ugust 29 
M onday, S ep tem ber 1
W ednesday, N ovem ber 26 
M onday, D ecem ber 1 
Saturday, D ecem ber 6 
S aturday, D ecem ber 13 
S aturday, D ecem ber 20 
Thursday, Janua ry  22 
Friday, January 23 
M onday, January 26
Saturday, M arch 27 
M onday, A p ril 5 
Saturday, May 8 
M onday, M ay 17 
M onday, May 24 
Friday, May 28
In enacting  th is  ca lendar, the  U n ive rs ity  Senate 
has schedu led  c lasses on re lig io u s  holidays.
It is the  in ten t o f Senate leg is la tio n  tha t s tu ­
dents m iss ing  c lasses due to  the  observance 
o f re lig io u s  ho lidays  be g iven am ple  o p p o r­
tun ity  to  m ake up work.
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The courses and cu rr ic u la  described  in th is  
A nnouncem ent, and the  teach ing  personnel 
lis ted  here in , are su b je c t to  change  at any 
tim e  by o ffic ia l action  of C orne ll U niversity.

Cornell University
School of Industrial and Labor Relations
History and Purpose
The New York State S chool of Industria l and 
Labor R elations at C orne ll U n ive rs ity  was 
authorized In 1944 by act o f the  New York State 
Leg is la ture  as the  firs t ins titu tion  in the  coun try  
to o ffe r a com prehens ive  program  of p ro fe s ­
sional tra in ing  at the  underg radua te  and 
graduate  leve ls in the  fie ld  of industria l and 
labor re la tions. In add ition  to res iden t in s tru c ­
tion, research and extension  w ork  were 
provided as in teg ra l parts o f the  p rogram  to 
fu lf ill the  broad purpose fo r w h ich  the  School 
was created.
The law under w h ich  the  S chool fu n c tio ns  states 
its ob jec tives  and purposes in the  fo llow ing  
term s:
" I t  is necessary tha t unders tand ing  o f industria l 
and labor re la tions  be advanced; tha t more 
effective  coope ra tion  am ong em ployers and 
em ployees and m ore genera l recogn ition  of th e ir 
m utual righ ts, o b lig a tio n s , and d u tie s  under the 
laws perta in ing  to  ind u s tria l and labor re la tions 
in New York State be achieved; tha t means 
fo r encourag ing  the grow th of m utual respect 
and g rea ter re sp o n s ib ility  on the  part o f both 
em ployers and em ployees be deve loped ; and 
tha t industria l e ffic ien cy  th rough  the  ana lys is  
o f p rob lem s re la ting  to  e m ploym ent be im proved.
. .  . i t  is hereby dec la red  to be the  p o licy  of the 
state to p rov ide  fa c ilit ie s  fo r ins truc tio n  and 
research in the  fie ld  o f ind u s tria l and labor 
re la tions th rough  the  m a in tenance  of a schoo l 
o f industria l and labo r re la tions.
The o b je c t o f such schoo l sha ll be to  im prove 
industria l and labo r c o nd itio ns  in the  state 
th rough  the  p rov is ion  of ins truc tion , the  conduc t 
of research, and the  d issem ina tion  of in fo rm a ­
tion  in a ll aspects  o f ind u s tria l, labor, and 
pub lic  re la tions  a ffec ting  em ployers  and 
e m ployees."
The School cam e into ex is tence  as a part of 
C orne ll U nivers ity  on N ovem ber 5, 1945, w ith  
the  adm iss ion  of its firs t g roup  of res ident 
s tudents. S ubsequently , the  research and 
extension  program s w ere in itia ted , and the
S chool m oved fo rw ard  to m eet the  re spo n s i­
b ilitie s  s tipu la ted  in its leg is la tive  m andate.
W ith the  crea tion  of the  State U n ive rs ity  o f 
New Y ork in 1948, the  S chool o f In d u s tria l and 
Labor R elations, as one o f fo u r s ta te -suppo rted  
un its  at C orne ll U niversity, becam e an in teg ra l 
part o f the  S tate U n ive rs ity  o f New York. The 
S chool o f Industria l and Labor R ela tions at 
C orne ll, fu n c tio n in g  in th is  broad context, o ffers 
tra in in g  and research  fa c ilit ie s  in th is  im p o r­
tan t fie ld  to  serve the  needs of the  state.
The S chool opera tes th rough  fo u r m a jo r fu n c ­
tiona l d iv is ion s : (1) underg radua te  and g radua te  
res iden t ins truc tio n , (2) extension  and p u b lic  
se rvice , (3) research , and (4) pub lica tio n s .
In each of the  d iv is ions, p rogram s serve im ­
p a rtia lly  the  needs of labo r and m anagem ent 
in the  fie ld  o f ind u s tria l and lab o r re la tions. 
P ro fess iona l tra in in g  is p rov ided  at the  und e r­
g radua te  and g raduate  leve ls fo r young men 
and w om en w ho  look fo rw ard  to  careers in 
labo r unions, in business, in governm ent 
agenc ies , o r o the r areas re la ted  to  the  broad 
fie ld  o f industria l and labo r re la tions. Through 
the  Extension and P u b lic  S erv ice  D iv is ion , 
ins truc tio n  is o ffered th ro u gh o u t the  sta te to 
men and w om en a lready engaged in labor 
re la tions  a c tiv itie s , as w e ll as to  the  genera l 
p ub lic . C lose ly  re la ted  to the  w ork  in res ident 
ins truc tio n  and extension , the  Research D iv i­
s ion is conce rned  w ith  the  deve lopm ent of 
m a te ria ls  fo r res iden t and extension  teach ing  
and the  co nd u c t o f s tud ies  in the  fie ld  of 
ind u s tria l and labo r re la tions. The P u b lica tions  
D iv is ion  is respons ib le  fo r the  d issem ina tion  
of such research  data.
Professional Opportunities
G raduates of the  S chool o f Industria l and Labor 
R ela tions are prepared fo r pos itio n s  invo lv ing  
ind u s tria l re la tions  ac tiv it ie s  and ente r w ork 
in re la ted  areas o r undertake fu rth e r p ro fes­
s iona l study. The la rgest num ber o f industria l 
o pp o rtu n itie s  is in com m erce  and industry , a l­
though  a s ig n ific a n t num ber of open ings  exists 
in governm ent agenc ies  and the  p rofess ions.
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O pportun ities  fo r co lle g e  g radua tes in o r­
gan ized  labo r are m ore lim ited .
S tudents in terested  in ca reers in bus iness  and 
industry  may be em ployed in it ia lly  as personnel 
ass is tan ts , ind u s tria l re la tions  tra inees, or 
p roduction  tra inees, and exposed to  tra in ing  
p rogram s of vary ing  leng ths. W hen p rev ious 
p repa ra tion  perm its , they may be h ired  spe ­
c if ic a lly  to  hand le  one o r m ore personne l or 
ind u s tria l re la tions  func tions , such as e m p lo y ­
ment, tra in in g , w age and sa la ry  a d m in is ­
tra tion , em ployee  se rv ices and benefits , safety, 
labo r re la tions, p u b lic  re la tions, o r research.
G raduates w ho  choose  to  w ork  fo r  m un ic ipa l, 
state, o r federa l governm ent agenc ies  may be 
em ployed  in such pos itions  as adm in is tra tive  
ass is tan ts, personne l te ch n ic ia ns , econom ists , 
te ch n ica l a ides, o r research  associa tes. These 
pos itions , fo r the  m ost part, are fille d  th rough  
co m pe titive  c iv il se rv ice  exam ina tions  designed  
fo r co lle g e  sen io rs  o r advanced degree  c a n d i­
dates in te rested  in en te ring  governm ent service. 
Som e g radua tes a lso  may be q ua lified  fo r 
en te ring  the  fo re ig n  se rv ice  (D epartm en t of 
State) o r fo r ass ignm ents  w ith  governm ent- 
opera ted  agenc ies  such as the  Tennessee V a lley 
A u thority , the  A to m ic  E nergy C om m ission , the 
N ationa l Labor R ela tions Board, the  Pub lic  
Em p loym ent R ela tions Board, the  D epartm ent 
o f Labor, and the  Federal M ed ia tion  and 
C on c ilia tio n  Service.
G raduates in te rested  in w ork  in o rgan ized  labor 
may a n tic ip a te  em ploym ent in tw o p rin c ipa l 
areas of trade  un ion  a c tiv ity . The firs t o f these 
com prises  w o rk  in the  line  s truc tu re  o f the 
un ion  and usua lly  en ta ils  a substan tia l period  
o f se rv ice  in a loca l un ion  p rio r to  the  
assum ption  o f pos itio n s  of re spo n s ib ility . The 
o the r area com prise s  the  te ch n ica l s ta ff fu n c ­
tio ns  such as research, p ub lic  re la tions, and 
e duca tiona l work.
In a dd itio n  to  o pp o rtu n itie s  in business, trade 
unions, o r governm enta l work, the  g raduate  
can find  e ffec tive  use fo r h is o r her tra in ing  
in p u b lic  se rv ice  agenc ies  such as hosp ita ls , 
research  o rgan iza tions , trade  assoc ia tion  
and C ham ber o f C om m erce  w ork, m u n ic ipa l 
p ro je c t a dm in is tra tion , o r in o the r a llied  areas.
C areer o pp o rtu n itie s  are a lso ava ilab le  fo r those  
in terested  in teach ing  at e ithe r the  secondary  
o r c o lle g e  level. P repara tion  fo r secondary- 
level tea ch in g  e n ta ils  com p le tion  of p rescribed  
prog ram s fo r m eeting  state ce rtifica tio n  and 
is p lanned in coope ra tion  w ith  adv ise rs in the 
a p p ro p ria te  departm en ts . S tudents in terested  
in co lle g e  teach ing  may use the  e lec tive  c re d its  
ava ilab le  in the  S chool o f Industria l and Labor 
R ela tions cu rricu lum  to  prepare  fo r advanced 
w ork  in any of the  basic  soc ia l sciences, 
in c lu d in g  econom ics , governm ent, h istory, 
psycho logy, o r soc io logy. S im ila rly , fo llo w in g  
com p le tio n  of the  requ irem ents  fo r the 
b ach e lo r 's  degree, s tudents  may prepare  fo r
the  s tudy o f law  o r fo r advanced  w o rk  in 
o the r spec ia lized  fie ld s  such as bus iness and 
p u b lic  a dm in is tra tion  or u rban  a ffa irs .
The S chool o ffe rs p la ce m e n t ass is tance  to 
g radua tes, a lum n i, and studen ts  seeking  sum ­
m er em ploym ent.
Undergraduate Program
The unde rg radua te  p rogram  o f the  School 
p rov ides p ro fess iona l e duca tion  in  industria l 
and labo r re la tio n s  in w h ich  the  s tudy of te c h ­
n ica l su b je c t m a tte r is m erged w ith  educa tion  
in su pp o rtin g  fie ld s  o f know ledge . It a lso  offers 
p repa ra tion  fo r pos tb acca lau re a te  s tudy in 
the  fie ld s  of law , educa tion , bus iness, psy­
cho logy, soc io logy , econom ics , h is to ry , p o litica l 
sc ience , in te rn a tio na l a ffa irs , and num erous 
new in te rd is c ip lin a ry  g radua te  degree  p ro ­
gram s conce rned  w ith  co n te m po ra ry  soc ia l, 
econ o m ic , u rban, and p o lit ic a l p rogram s, both 
d om e stic  and fo re ig n . The essen tia l ch a ra c ­
te ris tic s  o f the  fo u r-yea r cu rr icu lu m  are a 
com m on exposure  to  a b as ic  co re  o f in s tru c ­
tion  in the  in trod u c to ry  w o rk  in the  fie ld  and 
in su pp o rtin g  d is c ip lin e s , the  co m p le tio n  of 
se lec ted  courses in advanced su b je c ts  o f 
ind u s tria l and labo r re la tions, and the  co m ­
p lem en ta tion  o f th is  tra in in g  w ith  e lec tive  
courses offe red  by the  va rious departm en ts  of 
the  S chool and o the r C orne ll co lleges. 
S p e c ifica lly , in the  area of genera l educa tion , 
the  unde rg radua te  res iden t te a ch in g  program  
seeks to  deve lop  w ith in  the  s tuden t the 
fo llo w in g :
(a) An unde rs tand ing  o f the  m anner o f d eve l­
opm en t o f the  bas ic  ins titu tio n s  of W estern 
c iv iliz a tio n , in c lu d in g  A m erican  ide a ls  and in ­
s titu tio n s , and the  a b ility  to  app ra ise  them  in 
the  lig h t o f o th e r cu ltu res .
(b) An u nde rs tand ing  o f the  co n tr ib u tio n  o f the  
so c ia l sc iences  to  the  d eve lopm en t o f soc ie ty .
(c) An unde rs tand ing  o f the  nature  o f man and 
the  ch a ra c te ris tic s  o f hum an behav io r in 
p resen t-day socie ty.
(d) An a pp re c ia tio n  of lite ra tu re  and the  arts 
fo r the  en joym ent and e n lig h ten m e n t they 
provide .
(e) An a b ility  to  live and w o rk  co op e ra tive ly  
w ith  o the r peop le.
In the  area o f p ro fess iona l e duca tion , the 
e m phas is  o f the  program  is on the  fo llo w in g :
(a) An unde rs tand ing  of the  va lues and fo rces, 
the  o rgan iza tions, and the  cus tom ary  behavior 
patte rns in ind u s tria l and labo r re la tions.
(b) The a b ility  to  exerc ise  the  p ro fess iona l 
s k ills  requ ired  fo r advan tageous entry  and p ro ­
g ress ive  d eve lopm en t in ind u s tria l and labor 
re la tions.
M em bers of the  S choo l fa cu lty  re flec t a w ide  
range of sch o la rly  in te res ts  and backg rounds 
in ind u s tria l and labo r re la tions. P rac titioners  
are fre q u en tly  inv ited  to  the  S chool to
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p artic ip a te  in ins truc tio n  as guest lecture rs 
or d iscuss ion  leaders. These v is ito rs , a ffilia ted  
w ith  governm ent, unions, o r industry, provide  
students w ith  ins igh ts  into the  nature of cu rren t 
p rob lem s in the fie ld .
The S chool u tilizes  ins truc tion  o ffe red  in the 
C o llege  of A rts  and S ciences and in o the r 
d iv is ion s  o f the  U nivers ity  in a ccom p lish in g  its 
cu rricu lum  of p rescribed  and e lec tive  work. 
Because s tudents have am ple  o pp o rtu n ity  to 
take courses in o the r co lleges  and sch oo ls  of 
the U niversity, it is p oss ib le  w ith  carefu l p la n ­
n ing  to com b ine  the  course  w ork  in industria l 
and labo r re la tions  w ith  concen tra ted  w ork 
in one of the  soc ia l sc iences. S tudents w ho 
w ish to take advantage of th is  p oss ib ility  
shou ld  d iscuss th e ir in ten tions w ith  th e ir facu lty  
advisers or w ith  a counse lo r in the  O ffice  of 
R esident Ins truc tion . A rrangem ents can then 
be m ade to rece ive  gu idance  from  a facu lty  
m em ber associa ted  w ith  the p a rticu la r soc ia l 
sc ience  d isc ip lin e .
The S chool m a in ta ins a counse ling  sta ff that 
offers both educa tiona l and persona l gu idance . 
In add ition , every s tudent is ass igned  a facu lty  
adv ise r w ho  w ill o ffe r counse l in the  se lec tion  
of e lec tive  courses tha t w ill sa tis fy  ind iv idua l 
educa tiona l and p ro fess iona l goals.
Undergraduate Degree Requirements
Credit Hours
The requ irem ents  fo r the  degree  of B ache lo r 
o f S c ience  inc lu d e  the successfu l com p le tion  
o f 120 c re d it hours. D egree cand ida tes  entering  
as freshm en norm a lly  spend e ig h t term s of 
residence  in the  S chool. A  cum u la tive  average 
o f C — is requ ired  to  m a in ta in  good s tand ing  
and to  be e lig ib le  fo r g radua tion . Further ex­
p lana tion  of th is  requ irem ent is found in the 
section  U ndergraduate  C urricu lum , below .
Physical Education
A ll undergraduates m ust com p le te  fo u r term s 
of phys ica l educa tion  durin g  the  firs t fou r 
term s o f residence. Postponem ents are a llow ed 
on ly  by consen t o f the U n ive rs ity  Facu lty C om ­
m ittee on A cadem ic  R ecords and Ins truc tion , 
th rough  its represen ta tive  in the  O ffice  of 
Resident Instruction .
Exem ptions from  the  requ irem ent may be m ade 
by the C om m ittee  on A ca d em ic  R ecords and 
Ins truc tion  when recom m ended  by the  C orne ll 
m edica l sta ff o r because of unusual c o nd itio ns  
of age, res idence, o r ou ts ide  respo n s ib ilit ie s . 
S tudents w ho have been d isch a rg ed  from  the 
arm ed fo rces  may be exem pted.
For s tudents ente ring  w ith  advanced s tand ing , 
the num ber of te rm s of phys ica l educa tion  
requ ired  is to be reduced  by the  num ber of 
term s that the  student has sa tis fa c to rily
com p le ted  (no t n ecessa rily  in c lu d in g  phys ica l 
educa tion) in a co lle g e  of recogn ized  stand ing .
The U n ive rs ity  requ irem en t in phys ica l e du ca ­
tion  is described  in fu rth e r d e ta il in  the 
A nnouncem en t o f G enera l In fo rm ation . The 
courses o ffe red  are described  in p ub lica tio n s  
m ade a va ilab le  to  s tudents  by the  D epartm ent 
o f Physica l E ducation  and A th le tics .
Undergraduate Curriculum
Sixty o f the 120 hours requ ired  fo r the degree 
of B ache lo r o f S c ience  co ns is t o f requ ired  
courses. Tw enty-fou r hours are a llo tted  fo r  HR  
advanced  e lec tives  to  be se lec ted  from  the 
o ffe rings of the  va rious depa rtm en ts  of the 
S choo l. E lectives are se lected  in accordance  
w ith  the  s tu d e n t’s p a rticu la r in te res ts  in 
spec ia l a reas w ith in  the  fie ld  o f ind u s tria l and 
labo r re la tions. C ounse lo rs  and fa cu lty  adv ise rs  
o ffe r g u idance  in p rogram  p lann ing . The 
rem ain ing  th ir ty -s ix  hours are genera l e lec tives  
and may be taken e ithe r in the  S choo l o r in 
o the r d iv is ion s  o f the  U niversity.
S tudents having achieved  sophom ore  status 
may fo rego  tak ing  as m any as tw o requ ired  
courses in the  cu rren t cu rr icu lu m  fo r w h ich  two 
a dd itio na l ILR e lec tive  courses are to  be 
substitu ted . Th is  op tion  a pp lies  on ly  to  those 
requ ired  courses at the  sophom ore  and upper- 
c lass  levels.
Indus tria l and labo r re la tions  courses and the  
requ ired  courses offe red  by o the r d iv is io n s  of 
the  U n ive rs ity  are d escrib e d  in the  section  
C ourse  D escrip tions , pp. 26-46 .
Required Courses
The o u tlin e  of the  cu rr icu lu m  be low  p rov ides 
the course  num bers and title s  o f requ ired  
courses and ind ica tes  the  sequence  in w h ich  
they shou ld  be taken. C ourses fo llow ed  by the  
a bb rev ia tion  AS are o ffe red  in the  C o llege  of 
A rts  and S ciences; those  fo llo w e d  by an HE 
are offe red  in the  C o llege  of Hum an Ecology.
Freshm an Year
F a ll S em ester C red its
Freshm an S em inars (AS) 3
In troducto ry  E conom ics 
(E conom ics  101-A S ) 3
The D eve lopm ent o f Hum an 
B ehavior (HD&FS 115—HE) 3
Socie ty, Industry, and the  In d iv idua l I 
(ILR  120) 3
D eve lopm ent o f E conom ic  Ins titu tions
(ILR 140) 3
15
S pring  Sem ester
Freshm an S em inars (AS) 3
In tro d u c to ry  E conom ics 
(E conom ics  102-A S ) 3
In te rg roup  R ela tions: Socia l C on flic t 
and C oope ra tion  (S o c io lo gy  2 64 -A S ) 3
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C red its
S ocie ty, Industry , and the  In d iv id u a l II
(ILR  121) 3
H istory o f Indus tria l R ela tions in the 
U nited  S tates (ILR  100) 3
15
S ophom ore Year 
Fall Sem ester
S pec ia l S tud ies in the  H is to ry o f Industria l
R e la tions in the  United S tates (ILR  200) 3
S ta tis tics  I (ILR  210) 3
D eve lopm ent o f A m erican  Idea ls  I 
(ILR  308*) 3
E lective (ILR  or genera l) 3














S pring  Sem ester
M anpow er and O rgan iza tion  M anagem ent
(ILR  360) 3
E lective  (ILR  or gene ra l) 3
E lective  (ILR  o r gene ra l) 3
E lective  (ILR  o r gene ra l) 3








S pring  Sem ester
Elective (ILR or genera l) 3
E lective (ILR or genera l) 3
E lective (ILR or genera l) 3
E lective (ILR or genera l) 3
E lective (ILR or genera l) 3
15
S en io r Year 
F a ll Sem ester 
E lective  (ILR  or genera l) 
E lective  (ILR  o r genera l) 
E lective (ILR o r genera l) 
E lective  (ILR  o r genera l) 
E lective  (ILR  o r genera l)
Ju n io r Year 
Fall S em ester
C ollec tive  B a rga in ing  (ILR  300) 
E conom ic S ecurity  (ILR  340) 
E lective  (ILR  or genera l) 
E lective  (ILR  or genera l) 
E lective  (ILR  o r genera l)
S pring  Sem ester
Labor R ela tions Law and Leg is la tion  
(ILR  201)
E conom ic  and S ocia l S ta tis tics  
(ILR  211)
Econom ics  o f W ages and E m ploym ent 
(ILR  240)
D eve lopm ent o f A m erican  Idea ls  II 
(ILR  309*)
E lective  (ILR  or genera l)
Recom m ended O ut-of-C o llege Courses  
Governm ent. A m erican  G overnm ent and P o litics  
(G overnm ent 111 in the  C o llege  o f A rts  and 
S ciences, a p re re q u is ite  to m ost o th e r courses 
o ffe red  by the  D epartm en t o f G overnm ent) is 
s tro n g ly  recom m ended  as an e lective , p re fe rab ly  
to  be taken in the  sophom ore  year.
M athem atics. S tudents co ns id e rin g  g radua te  
w ork  in any o f the  so c ia l sc ien ce s  are s trong ly  
u rged to  take  a pp ro p ria te  courses in m a the ­
m atics, such as c a lcu lu s  (M a th em a tics  111-112  
o r M a them a tics  107-108  in the  C o llege  of 
A rts  and S c iences).
ILR Advanced Electives
The tw e n ty -fo u r requ ired  ILR advanced  e lec tive  
c re d its  m ust be se lec ted  from  the  u ppe rc lass  
or g radua te  o ffe rin gs  of the  S choo l. No m ore 
than s ix  o f these  tw e n ty -fo u r hours may be 
sa tis fied  by ind e p en d e n t study, ILR 499.
General Electives
T h irty -s ix  hours o f genera l e le c tive  c re d it may 
be taken e ithe r in the  S chool o r in o the r 
d iv is ion s  o f the  U nivers ity . U nderg raduates 
w ish ing  to p repare  fo r g radua te  w o rk  in one of 
the  bas ic  so c ia l sc iences  m ay use these hours 
to  es tab lish  an in fo rm a l m ino r in econom ics , 
governm ent, h is to ry, psycho logy, o r soc io logy . 
O thers may choose  to  sa tis fy  spec ia l in terests  
in o the r d is c ip lin e s  such as the  hum an ities  or 
natura l sc iences. The norm a l a llo w a n ce  fo r 
e lec tives  in the  endow ed co lle g e s  is th irty -th re e  
c re d it hours. S tudents e le c tin g  m ore than 
th irty -th re e  hours in the  endow ed co lle g e s  w ill 
be b ille d  fo r an a d d itio na l tu itio n  charge  fo r 
each excess hour.
Dual Registration in Business and 
Public Administration
Dual in fo rm a l reg is tra tion  in the  G raduate  
S chool o f B usiness and P u b lic  A d m in is tra tio n  
(BPA) lead ing  to  the  B ach e lo r o f S c ience  
degree  and a m aste r's  degree  in business or 
p u b lic  a dm in is tra tion  a fte r five  years o f study 
is open to  s tudents m eeting BPA requ irem ents .
Early p la n n in g  and a pp lica tio n , p re fe rab ly  in 
the  sophom ore  year, is d es ira b le  in o rde r to 
insu re  m eeting  BPA expe c ta tio n s  and the  
s im u ltaneous  co m p le tio n  of the  ILR c u r­
ricu lu m . S tudents w ho  w ish  to  co n s id e r doub le  
reg is tra tion  in the  G raduate  S choo l o f B us i­
ness and P u b lic  A d m in is tra tio n  shou ld  co m ­
m unica te  w ith  the  counse lo rs  in the  ILR O ffice 
o f R esident Ins tru c tio n  and the  A d m iss io n s
* M ay be taken in the  sophom ore, jun io r, or 
se n io r year. A subs titu te  may be arranged  fo r 
A m erican  Ideals.
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O ffice o f the G raduate  S chool o f Business and 
P ub lic  A dm in is tra tion , 319 M a lo tt Hall.
Five-Year ILR M.S. Degree
W ith early  p lann ing , it is fe a s ib le  to  earn the 
M.S. degree in the  fifth  year. Th is  p rogram  is 
des igned  s p e c ifica lly  fo r those  w ho  w ish to 
spec ia lize  in one p a rticu la r a rea of the  School 
fo r a te rm ina l m aster's  degree.
Students cons id e rin g  th is  p rogram  shou ld  co n ­
su lt w ith  a counse lo r in the  O ffice  o f R esident 
Instruction .
Junior Semester in New York City
The S chool is cu rren tly  e xpe rim enting  w ith  a 
program  a im ed at p rov id ing  s tudents w ith  a 
v iv id  understand ing  of p rob lem s in labor and 
industria l re la tions  th rough  observa tion  and 
p a rtic ip a tion  in " re a l- li fe "  labo r p rob lem  so lv ing . 
A  sm a ll num ber o f se lec ted  s tudents  spend a 
term  of the  ju n io r year in New Y ork C ity in 
c lose  con tac t w ith  p rac titione rs . T he ir ac tiv it ie s  
inc lu d e  independen t research  under d ire c tio n  
of ILR fa cu lty  and sem inars d raw ing  on f ie ld ­
w ork experience  w ith  em ployers, labor o rga n iza ­
tions, and governm ent agenc ies  in New York 
City.
Junior Year Abroad
A sm a ll num ber o f s tudents each year are 
granted p erm iss ion  to  reg is te r in absen tia  and 
con tinue  th e ir s tud ies  at a fo re ign  un ivers ity . 
A lthough  the  S chool has no fixed  program  in ­
vo lv ing  s tudy abroad, s tudents w ho  have 
done th is  have received som e c re d it fo r th e ir 
course  w ork and have found it a very rew ard ing  
experience. S tudents may attend a fo re ign  
un ive rs ity  o f th e ir choos ing .
Student Involvement with the 
Extension Division
The Extension D iv is ion  p rov ides an o p p o rtu ­
nity fo r underg radua tes  to  w ork w ith  the 
Extension sta ff and c lie n te le  as Extension 
interns. Th is often invo lves research, d eve lo p ­
m ent o f teach ing  m ateria ls , and p artic ip a tion  
in the  D iv is ion 's  adu lt educa tion  program s.
S tudents on th e ir own in itia tive  can becom e 
invo lved in ass is ting  Extension facu lty  in tra in ­
ing p rogram s and in the  deve lopm en t of 
fie ld  research.
Grades
The le tte r sca le  A +  to F is used fo r the  p u r­
poses of repo rting  fina l g rades, com puting  
averages, de te rm in ing  good  stand ing , and 
a rriv ing  at rank in class. The system  is essen­
tia lly  a fo u r-p o in t system  w ith  m o d ifica tio ns
re flec ting  +  and -  d is tin c tio n s .
A +  = 4 .3  
A  = 4 .0  
A -  = 3 .7  
B +  = 3 .3  
B = 3 .0  
B -  = 2 .7  
C +  = 2 .3  
C = 2 .0  
C -  = 1 .7  
D +  = 1 .3  
D = 1 .0  
D -  =  .7 
F =  .0
S-U Grades
An unde rg radua te  may e le c t to  receive  a fina l 
g rade  of S (S a tis facto ry) o r U (U nsa tis fac tory) 
in courses o ffe ring  th is  op tion , e ithe r in the  
S choo l o r in o the r d iv is ion s  of the  U niversity, 
su b je c t to  the fo llo w in g  co nd itio ns : may be 
e lec ted , if ava ilab le , in ILR e lec tives  o r in 
o u t-o f-co lle g e  e lectives, bu t not in requ ired  
courses or in d ire c te d  s tud ies ; reg is tra tion  is 
l im ited  to  tw o S-U courses per term , not to 
exceed fo u r hours in any one course ; degree 
requ irem en ts  inc lu d e  a m in im um  of 105 le tte r- 
g raded  ( A +  to  D - )  c red its ; and s tudents  m ust 
be in good academ ic  s tand ing .
ILR fa cu lty  m em bers w ill use the  fo llo w in g  
s tandards : U =  any grade  below  C - ,  S =  a grade  
of C -  o r better. A U grade is to be co n ­
side red  the  equ iva len t o f an F in de te rm in ing  
a s tu d e n t’s a cadem ic  status, but w ill not a ffect 
h is  o r her average. S tudents may not change  
g rad ing  system s fo r any course  a fte r the  firs t 
th ree  w eeks of U n ive rs ity  ins truc tion . There 
w ill be no e xcep tions  and no appea ls.
Incom plete Grades
An incom p le te  is a g rade  ass igned  w hen the  
course  has not been com p le ted  fo r reasons 
a ccep tab le  to  the  ins truc to r. It is understood 
tha t the  w ork  may be com p le ted  la ter and 
c re d it g iven. Ins truc to rs  may g ran t an inco m ­
ple te  grade  fo r a lim ited  num ber of c lea rly  va lid  
reasons to  s tudents  w ith  substan tia l equ ity  in 
a course  a fte r reach ing  a firm  and d e fin ite  
agreem ent on the  c o nd itio ns  under w h ich  the  
inco m p le te  grade  may be m ade up. ILR po licy  
p rov ides a m axim um  of two fu ll te rm s in re s i­
dence  fo r rem oval o f an incom p le te . An in ­
com p le te  grade  not m ade up w ith in  th is  tim e 
au to m a tica lly  reverts to  an F.
Academic Standing
Good stand ing  requ ires tha t a ll o f the  fo llo w in g  
c r ite r ia  be m et at the  end o f each te rm : average 
o f C -  (1.70) fo r the  te rm 's  w ork  w h ich  must 
inc lu d e  a m in im um  of e ig h t com p le ted  and 
graded  cred its ; no fa ilin g  g rades in any course, 
in c lu d in g  p hys ica l e duca tion ; and a cum ula tive  
average o f C — (1.70) fo r a ll com p le ted  term s.
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A t the  end of any term  in w h ich  s tudents fa il 
to  m a in ta in  good  s tand ing  or in w h ich  th e ir 
overa ll a cadem ic  perfo rm ance  is so m arg ina l 
as to  endanger the  p o s s ib ility  o f th e ir m eeting 
S chool and U n ive rs ity  degree  requ irem ents, 
th e ir record  is review ed by the  C om m ittee  on 
A ca d em ic  S tandards and S ch o la rsh ip s  w h ich  
may issue a w ritten  w arn ing .
A  s tu d e n t is su b je c t to  invo lun ta ry  separa tion  
from  the  S chool fo r academ ic  reasons at the  
end o f any term  in w h ich  one o f the  fo llo w in g  
occurs : (1) a s tuden t fa ils  to  es ta b lish  good 
s tand ing  in the  term  fo llo w in g  the  issuance of 
a w arn ing— an e xcep tion  to  th is  ru le  may be 
m ade if a s ig n ific a n t im provem ent has been 
show n even though  the  cum u la tive  average is 
s till be low  C — (1.70), in w h ich  case an 
a dd itio na l term  on w arn ing  may be perm itted ;
(2) a s tudent fa ils  to  m a in ta in  an average of 
C — (1.70) in any term  and has had any 
p rev ious record  o f w arn ing ; (3) a s tudent w ith  
a record  o f w arn ing  in any tw o p rev ious te rm s 
fa ils  to  m eet a ll good s tand ing  requ irem ents;
(4) a s tudent fa ils  tw o or m ore courses in one 
term  o r has a term  average o f D (1.00) o r 
below.
Dean’s List
A D ean 's L is t is com p iled  fo r each o f the  fo u r 
u nderg radua te  c lasses each sem ester on the 
seventh day fo llo w in g  re ce ip t o f fina l grades 
from  the  reg is tra r. To be e lig ib le  fo r the  D ean ’s 
List, a s tudent m ust m eet a ll o f the  fo llo w in g  
c r ite r ia  as o f th a t date: term  average o f 3.2 or 
bette r and rank in the  top  20 percen t o f the 
c lass, a m in im um  course  load fo r the  term  of 
tw elve le tte r-g raded  c re d it hours, com p le tio n  of 
a ll courses reg is te red  at the  beg inn ing  o f the 
term , and sa tis fac tion  of a ll good s tand ing  
requ irem ents.
Leave of Absence or Withdrawal
If a s tudent des ires  to  w ithd ra w  or take  a leave 
of absence  from  the  U nivers ity , an in te rv iew  
shou ld  be schedu led  w ith  a counse lo r in the 
O ffice  of R esident Ins truc tion .
A  leave of absence  is g ran ted  fo r both m edica l 
and persona l reasons gene ra lly  fo r one sem ester 
su b je c t to  extension  on request. C on s id e ra ­
tion  fo r a leave is g iven  to  s tudents  in good 
a cadem ic  s tand ing . If re turn to  the  U nivers ity  
is not w ith in  the  des ignated  period , the  s tu ­
den t w ill be cons ide red  w ithd raw n .
W ithd raw a l by the  s tu d e n t m eans a ll ties  w ith  
the  S chool and U n ive rs ity  have been severed. 
R eadm iss ion  o ccu rs  on ly  in rare instances 
a fte r a w ritten  pe tit io n  has been approved by 
the  A ca d em ic  S tandards and S cho la rsh ips  
C om m ittee .
Study in Absentia
S tudents w ish ing  to  pursue  s tudy at another 
ins titu tio n  fo r a sem ester o r a year w ith  rece ip t 
o f som e c re d it tow ard  th e ir underg radua te  
degree  have the  o p p o rtu n ity  to  re g is te r in 
absentia . Th is  re fe rs to  s tudents  s tudying  
abroad at a fo re ig n  u n ive rs ity  o r s tudy ing  at 
ano the r A m erican  c o lle g e  th a t o ffe rs a program  
unava ilab le  a t C orne ll. To be e lig ib le  fo r study 
in absen tia , s tuden ts  m ust be in good  s tand ing  
and have approva l fo r th e ir s tudy  p lans by 
the  d ire c to r o f re s id e n t ins truc tio n .
Graduate Program
Through the  G raduate  S choo l o f C orne ll U niver­
s ity, the  S chool o f In d u s tria l and Labor R ela­
tio ns  o ffe rs an o p p o rtu n ity  to  s tudy fo r the 
degree  of M aster o f In d u s tria l and Labor R ela­
tio ns  (M .I.L .R .), M aster o f S c ience  (M .S .), and 
D octo r o f P h ilo so ph y  (Ph.D .). C and ida tes  fo r 
the  M .I.L.R . degree  study unde r the  d ire c tio n  
o f an ass igned  o r se lec ted  fa cu lty  adviser.
M.S. and Ph.D. ca nd id a tes  s tudy unde r the 
d ire c tio n  of a S pec ia l C om m ittee  of th e ir  own 
ch oo s in g . M.S. and Ph.D. s tudents, however, 
m ay request a ss ignm ent o f a fa cu lty  adv ise r 
fo r th e ir firs t term  in res idence.
The fou r-sem es te r p rogram  fo r the  M.I.L.R . 
degree  is d es igned  to  p rov ide  genera l coverage 
of the  fie ld  o f ind u s tria l and lab o r re la tions.
It is p a rticu la rly  su ita b le  fo r s tuden ts  having 
lit tle  p rio r course  w o rk  in the  fie ld  w ho  intend 
to  p repare  fo r p ro fess iona l w ork  in business, 
governm ent, labo r o rgan iza tions, o r o the r 
ins titu tio n s . S tudents  w ho  have a lready d eve l­
oped  a s p e c ific  in te res t and w hose academ ic  
backg round  is adequate  fo r co ncen tra ted  w ork  
may im prove th e ir know ledge  th ro u gh  the 
M.S. p rogram  w h ich  p rov ides fo r spec ia lized  
w o rk  in a m a jo r and m ino r su b je c t and requ ires  
the  p repa ra tion  o f a thesis . W ork lead ing  to 
the  Ph.D. degree  is des igned  to  g ive  the 
cand ida te  an o p p o rtu n ity  to  becom e p a rticu la rly  
com pe ten t in the  chosen  m a jo r and m ino r sub ­
jec ts  and to  a cqu ire  p ro fic ie n cy  in the  m ethods 
o f research  and sch o la rsh ip  of the  fie ld .
A p p lica n ts  fo r any o f the  degrees described  
above may o cca s io n a lly  be recom m ended  fo r 
adm iss ion  as p ro v is io n a l cand ida tes . P rov is ional 
ca nd id acy  is a p p ro p ria te  w here  it is in it ia lly  
d if f ic u lt to  app ra ise  the  q u a lifica tio n s  fo r 
ca nd id acy  but w here  the re  is p rom ise  of a b ility  
to  com p le te  the  p rog ram  su ccess fu lly . For the 
term s unde r w h ich  a p p lica n ts  m ay be adm itted  
to  p rov is iona l ca nd id acy , co nsu lt the  
A n n ou n cem e n t o l the  G raduate  S chool.
When sta ff and fa c ilit ie s  are ava ilab le , a lim ited  
num ber of persons may be adm itted  as 
nonca n d id a te s  fo r a period  o f not m ore than 
tw o te rm s o f res idence. N oncand ida te  status 
is des igned  fo r  those  w ho  w ish  to  supp le m en t
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academ ic  o r w ork  experience  w ith  advanced 
tra in ing . A dm iss ion  of noncand ida tes  depends 
in each case on the  m erits of the  a p p lic a n t's  
proposed program  of s tudy and evidence  of 
an a b ility  to  bene fit from  it.
D eta iled  requ irem ents  fo r the  degrees of 
M aster o f S c ience  and Ph.D. are described  in 
the A nnouncem ent o f the G raduate School. 
C ertain  o f the  genera l requ irem en ts  fo r these 
degrees are described  below . The S chool of 
Industria l and Labor R ela tions, w ith  the  approva l 
of the  G raduate  S chool, a dm in is te rs  the  p ro ­
gram , lead ing  to the  M .I.L.R. degree. R equ ire ­
m ents of th is  p rogram  are described  below.
Graduate Degree Requirements
Residence
R esidence is ca lcu la te d  in te rm s o f res idence  
units: one res idence  un it co rresponds  to  one 
regu la r academ ic  term  of fu ll- t im e  study sa tis ­
fa c to rily  com ple ted .
A  m in im um  of two units  o f res idence  fo r a 
m aste r's  degree  and six  un its  o f res idence  fo r 
a Ph.D. degree has been es tab lished  by the  
G raduate School. For the  M aster o f Industria l 
and Labor R ela tions degree  fo u r un its  of 
res idence  are requ ired. It is p oss ib le  fo r a 
cand ida te  possessing  a law  degree  to  obta in  
an M .I.L.R. degree  in tw o sem esters.
C and ida tes in the  Field o f Industria l and Labor 
Rela tions norm a lly  do not earn res idence  c re d it 
during  the  Sum m er Session  because o f the 
lim ited  program  o ffe red  in tha t period . M ore  
than the m in im um  p e r io d  o l res idence  m ay be  
re q u ire d  lo r  any o l the g radua te  degrees, 
d epend ing  on the adequacy o l p r io r  p repara tion , 
a cadem ic  pe rlo rm ance , a n d  o the r c o n d itio n in g  
factors. This is  p a rt ic u la r ly  lik e ly  in  the case  
o l g radua te  s tudents  whose native  language  is 
no t English.
Master of Industrial and Labor Relations
A cand ida te  fo r the degree  of M .I.L.R. fo llow s 
a program  of s tudy des igned  to  fu lf ill the 
requ irem ents o u tlined  below . In p lann ing  the 
program  of s tudy to  m eet the requ irem ents, the 
cand ida te  is a ided by h is  o r her fa cu lty  adv ise r 
and may arrange a program  to perm it f le x i­
b ility  in the  sequence  of courses and sem inars. 
Four te rm s o f s tudy in res idence  and the 
com p le tion  o f fou rteen  courses or sem inars 
are requ ired. In a dd itio n  to  the  fo rm a l re q u ire ­
ments, cand ida tes  w ill in m any ins tances w an t 
to  spend tim e  on spec ia l read ing  or in form al 
study and w ill be encouraged  to do so w ith  
a pp rop ria te  re la tion  to  interest, p rio r p rep a ra ­
tion, and ob jec tives .
C and ida tes are requ ired  to  com ple te  R equ ire ­
ment A, w h ich  cons is ts  o f the  n ine  basic  
courses tha t fo llow .
ILR 700 C o llec tive  B a rga in ing  I 
ILR 701 Labor R ela tions Law and Leg is la tion  
ILR 702 Labor Union H istory  and A d m in is tra tio n  
ILR 710 E conom ic and S ocia l S ta tis tics  
ILR 720-721 O rgan iza tiona l B ehav io r I and II 
ILR 740 Labor Econom ics 
ILR 741 S ocia l S ecurity  and P ro tective  Labor 
Leg is la tion  
ILR 760 M anpow er and O rgan iza tion  
M anagem ent
C and ida tes  may request exem ption  from  a bas ic  
course  by dem onstra ting  com pe tence  sa tis ­
fac to ry  to  the  depa rtm en t conce rned . If exem p­
tion  is g ran ted , the  student shou ld  se lec t o the r 
courses or sem inars in co nsu lta tio n  w ith  an 
adv ise r to  com ple te  th is  p o rtion  of the  M .I.L.R . 
requ irem ent. Law schoo l g radua tes  may be 
exem pted from  ILR 701 if they have a lready 
taken an equ iva len t course  in law  schoo l.
R equ irem ent B requ ires tha t each cand ida te  
com p le te  sa tis fa c to rily  five  sem inars or courses, 
e ithe r from  w ith in  the  S choo l o r e lsew here  in 
the  U nivers ity , as de te rm ined  in consu lta tion  
w ith  a fa cu lty  adviser. Th is  requ irem en t is 
waived fo r law  schoo l g radua tes  assum ing  the 
law schoo l p rogram  to be e qu iva len t to  the 
M .I.L.R. requ irem ent o f five  e lec tive  courses.
Master of Science
A cand ida te  fo r the  M.S. degree  w orks under 
the  d ire c tio n  of a Specia l C om m ittee  co m ­
posed o f tw o m em bers of the  facu lty . For the 
degree  of M.S., se lec tion  o f the  m a jo r su b je c t 
is m ade from  the  lis t g iven below . The m ino r 
su b je c t may be se lected  e ithe r from  th is  lis t 
o r from  o the r sub jec ts  in the  U n ive rs ity  a p ­
proved by the  G raduate  S chool fo r m a jo r or 
m inor study. The s p e c ific  p rogram  to be 
taken by a cand ida te  w ill be a rranged w ith  
the  approva l o f the  c a n d id a te ’s S pec ia l C om ­
m ittee. The Specia l C om m ittee  may, fo r exam ple, 
requ ire  the  cand id a te  to  d isp la y  com petence  
in a fo re ign  language  if the  m ajo r o r m inor 
su b je c t is in te rna tiona l and com para tive  labo r 
re la tions. In a dd itio n  to  courses and sem inars 
ava ilab le  in th is  S chool, ca nd id a tes  may se lec t 
o ffe rin gs  from  o the r d iv is ion s  of the  U n ive r­
s ity. The ca nd id a te  m ust a lso  com p le te  an 
a ccep tab le  thes is . The th e s is  is o rd in a rily  
w ritten  in the  ca n d id a te 's  m a jo r fie ld  under the  
d ire c tio n  of the cha irm an  of h is o r her Specia l 
Com m ittee.
Doctor of Philosophy
A s tu d e n t in the  Ph.D. p rogram  w orks  under 
the  d ire c tio n  of a Specia l C om m ittee  o f th ree  
m em bers of the  facu lty . Th is S pec ia l C om ­
m ittee, in co nsu lta tio n  w ith  the  s tudent, p rov ides 
the  s truc tu re  w ith in  w h ich  g radua te  educa tion  
at C orne ll p roceeds, w ith  on ly  a m in im um  of 
regu la tion  by the  G raduate  S choo l and the 
Fie ld o f Indus tria l and Labor R elations.
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The G raduate  S chool requ irem en ts  inc lude:
1. s ix  un its  o f res idence  c re d it a t g raduate  
level
2. sa tis fac to ry  w ork  in the  m ajo r and m inor 
sub jec ts , as de te rm ined  by m em bers o f the 
Specia l C om m ittee
3. su ccessfu l com p le tio n  o f the  exam ina tion  fo r 
adm iss ion  to Ph.D. cand idacy, to be taken 
before  the  sta rt o f the  seventh un it of 
res idence
4. subm iss ion  of an accep tab le  d isse rta tion .
R equ irem ents of the  Fie ld of Industria l and 
Labor R e la tions inc lude:
1. com p le tio n  of a m aste r's  degree  program  
p rio r to  adm iss ion  to  the  d oc to ra l p rogram  
excep t fo r d ire c t adm iss ion  in cases of 
unusua l p rom ise
2. a qua lify ing  exam ina tion  before  the  end of 
the  firs t sem ester in d oc to ra l s ta tus fo r the  
purpose  of rev iew ing the  c a n d id a te ’s aca ­
dem ic  p repa ra tion  and to  de te rm ine  a 
course  o f study
3. se lec tion  o f one of the  tw o requ ired  m inors 
ou ts ide  the  Fie ld o f Indus tria l and Labor 
R ela tions
4. a cqu is ition  of tea ch in g  expe rience  during  
g radua te  study.
The d e ta iled  p lann ing  of the  p rogram , inc lud ing  
course  w ork  and the  d isse rta tio n , requ ires 
ca re fu l co nsu lta tio n  between cand id a tes  and 
th e ir S pec ia l C om m ittees. The system  of 
g radua te  s tud ies  at C orne ll is h ig h ly  fle x ib le  
so tha t every program  can be ta ilo re d  to  fit 
ind iv id u a l needs w ith in  the  fram ew ork  of 
e s tab lished  requ irem ents.
The cand ida te  is advised  to  co nsu lt the 
A nnouncem en t o f the G raduate  S choo l fo r 
fu rth e r d e ta ils  conce rn ing  the  requ irem ents  
fo r the  above degrees.
M.S. and Ph.D. Major and 
Minor Subjects
C and ida tes  fo r the  M.S. and Ph.D. degrees 
w ho  propose  to  m a jo r in ind u s tria l and labor 
re la tions  m ust se lec t a m a jo r a rea of s p e c ia li­
za tion  from  the  s ix  su b je c ts  lis ted  below . The 
area of ind u s tria l and labo r re la tio n s  p rob lem s 
is ava ilab le  on ly  as a m ino r fo r cand ida tes  
m a jo ring  in fie ld s  o u ts ide  ind u s tria l and labor 
re la tions.
C and ida tes  fo r M.S. and Ph.D. degrees are 
expected  to  engage in a co ns id e rab le  am ount 
o f independen t study. The fo llo w in g  re qu ire ­
m ents of the  d iffe re n t sub jec ts  fo r m a jors and 
m inors  shou ld , there fore, be regarded as 
m in im um  expecta tions and as a basis fo r 
fu rthe r investiga tion .
C ollective Bargaining, Labor Law, and 
Labor History
For a Ph.D. m ajor, the  cand ida te  m ust show
p ro fic ie n cy  in the  fo llo w in g  areas of know ledge :
(1) h is to ry  o f the  labo r m ovem ent and co lle c tive  
ba rg a in in g  in the  U nited  States; (2) h is to ry  o f 
un ion ism  and labo r re la tions  in m a jo r ind u s­
tries ; (3) th e o rie s  of labo r un ion ism  and 
c o lle c tive  b a rg a in in g ; (4) s truc tu re , gove rn ­
m ent, a dm in is tra tion , and ac tiv it ie s  o f the  labor 
m ovem ent and o f m a jo r na tiona l unions;
(5) s truc tu res , p rocedures, p rac tices , and m ajor 
issues in c o lle c tive  b a rg a in in g ; (6) federa l and 
sta te leg is la tion , and lead ing  cases in labo r 
re la tions  law; (7) the  m ethods and im p lica tio n s  
o f d iffe re n t fo rm s of d isp u te  se ttlem ent, both 
priva te  and gove rnm enta l; (8) h is to ry  and p rob ­
lem s o f labo r m ovem ents and lab o r re la tions  
in o the r coun tries ; and (9) b ib lio g ra p h y  and 
m a jo r sources o f in fo rm a tion  in co lle c tive  
barg a in in g  and lab o r un ion ism .
For a Ph.D. m ino r (1), (3), (4), (5), (6), and 
(7) are requ ired.
For an M.S. m a jo r (1), (4), (5), (6), and (7) 
are requ ired .
For an M.S. m ino r (1), (4), and (5) are requ ired.
Econom ic and S ocial Statistics
For a m ajo r in th is  sub jec t, ca nd id a tes  m ust 
show  (1) tho ro ug h  unde rs tand ing  of the  p r in ­
c ip le s  of s ta tis tica l reason ing , in c lu d in g  such 
m a them atica l s ta tis tic s  as is necessary fo r  th e ir  
deve lopm en t; (2) p ro fic ie n cy  in the  use of 
s ta tis tica l m e thods and in the  p rocess ing  of 
s ta tis tica l data; and (3) com pe tence  in a pp ly ing  
the  p rope r s ta tis tica l to o ls  o f a na lys is  to  a 
s p e c ific  to p ic  in e con o m ics  or so c ia l s tud ies.
For a m inor, the  requ ired  know ledge  and co m ­
petence are less advanced  than fo r a m ajor.
International and Com parative Labor Relations
Th is su b je c t is conce rned  w ith  (1) the  d e ve lo p ­
m ent and c u rren t ro ie  o f lab o r m ovem ents in 
coun trie s  in va rious  s tages o f ind u s tria liza tion  
and the  e conom ic , p o litica l, and soc ia l contex t 
in flu e n c in g  th e ir respective  lab o r o rga n iza ­
tions ; (2) the  deve lopm en t o f an ind u s tria l labor 
fo rce  in the  con tex t o f so c ia l and cu ltu ra l 
changes in c lu d in g  ru ra l-u rba n  m ig ra tion ; (3) 
s im ila r it ie s  and d ive rs ities  in system s of 
labo r-m anagem en t re la tions  at d iffe re n t stages 
o f econ o m ic  deve lopm en t; (4) em ploym ent, 
w age, and econ o m ic  se cu rity  p rob lem s, espe ­
c ia lly  in co un trie s  unde rgo ing  rap id  e conom ic  
change ; and (5) nationa l and in te rna tiona l 
o rga n iza tio n s  having  spec ia l in te res ts  in in te rn a ­
tiona l labor questions .
In a dd itio n  to  a tta in ing , th ro u gh  com para tive  
s tudy and o th e r m ethods, a bas ic  know ledge  of 
the  fo rego ing  m atters, s tuden ts  e le c tin g  th is  
su b je c t are expected  to  a cqu ire  a tho rough  
know ledge  of labo r p rob lem s in one sp ec ific  
coun try  o r a rea o the r than the  U nited  States.
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Ph.D. cand ida tes  w ill be requ ired  to  d em on­
stra te  a speaking  and read ing  know ledge  in one 
fo re ign  language.
Labor Economics and Incom e Security
Study in th is  su b je c t invo lves ana lys is  o f the 
labor fo rce , labo r m arkets, w ages and re la ted 
term s o f em ploym ent, incom e d is trib u tio n , 
unem ploym ent, hea lth  and safety in industry, 
superannua tion , and priva te  prog ram s and 
leg is la tion  des igned  to  m eet incom e and em ­
p loym ent p roblem s.
For a m ajo r in th is  sub jec t, the  cand ida te  m ust 
dem onstra te  (1) com prehens ive  know ledge  of 
h is to rica l deve lopm ent and cu rren t issues in 
the  area of em ploym ent and incom e; (2) sk ill 
in quan tita tive  and qua lita tive  ana lys is  of 
econom ic, p o litica l, soc ia l, and adm in is tra tive  
p rob lem s in th is  fie ld ; (3) know ledge  of the 
s ign ifica n t leg is la tion  d ea ling  w ith  incom e, 
em ploym ent, and em ployee w elfare; (4) de ta iled  
acqua in tance  w ith  the  lite ra tu re  and sources of 
in fo rm ation  in the  fie ld ; and (5) fa m ilia r ity  w ith  
incom e and em ploym ent p rob lem s and related 
leg is la tion  in se lected  fo re ig n  coun tries.
For a m inor, (2) and (3) are requ ired.
M anpower Studies
M ajor com pe tence  in th is  su b je c t requ ires  a 
know ledge  of (1) h is to rica l and leg is la tive  
founda tions  of va rious  p u b lic  m anpow er p ro ­
gram s in the area of tra in in g , re tra in ing , 
m anpow er p lann ing , e m ploym ent oppo rtun ity , 
m ob ility , and com pensa tion ; (2) the  nature of 
the  m anpow er or personne l fu n c tio n  w ith in  
w ork o rgan iza tions ; (3) educa tiona l m ethods and 
p rin c ip le s  of learn ing , as w ell as the  system  
of pub lic  and priva te  educa tiona l resources 
re levant to  m anpow er deve lopm en t and a llo ­
ca tion ; (4) system atic  in fo rm a tion  abou t jobs, 
techno logy, and o rgan iza tiona l s truc tu re , e spe ­
c ia lly , as they re la te  to  ca ree r oppo rtu n itie s  
fac ing  d iffe re n t e lem ents in the  labor fo rce ;
(5) econom ic  ana lys is  o f m anpow er p rob lem s 
in both p lann ing  and eva lua tion  stages of 
p rogram s and th e ir ana lys is  a t the  level of 
the  firm s; and (6) research  m ethods a p p ro ­
pria te  to the  investiga tion  o f econom ic  and 
o rgan iza tiona l aspects o f m anpow er prob lem s.
M inors in the departm en t are expected to meet 
the requ irem ents  in (1), (2), (4), and e ithe r
(3) o r (5) above.
Organizational Behavior
The sub jec t m atter o f th is  fie ld  invo lves ana lys is  
o f hum an behav ior in o rgan iza tions . The p ro ­
gram  o f s tudy re flec ts  behaviora l sc ience  
d is c ip lin e s  w ith  em phasis  on o rgan iza tiona l 
p rob lem s. A na lys is  and study focus on in d i­
v idua l hum an behavior, o rgan iza tions  in socie ty, 
and industria l socie ty. C and ida tes  m a jo ring  in
th is  su b je c t m ust dem onstra te  (1) a know ledge  
o f the  fie ld s  bas ic  to  unde rs tand ing  ind iv idua l 
and soc ia l behav ior and th e o rie s  o f o rga n iza ­
tion , and (2) an a b ility  to  iso la te  issues w orthy  
o f research  to  ide n tify  and loca te  re levant 
s tud ies  or o the r sources o f in fo rm a tion , and 
ind e p en d e n tly  to  deve lop  and co nd u c t add itio na l 
research . For those  w ho  in tend  to  pursue a 
Ph.D. degree, a depa rtm en ta l exam ina tion  is 
adm in is te red  upon com p le tio n  of tw o sem esters 
o f study.
For a m inor, the  requ ired  know ledge  and 
com pe tence  are less advanced  than fo r a m ajor.
Industrial and Labor Relations Problem s
A va ila b le  on ly  as a m inor to  g radua te  s tudents 
in fie ld s  of s tudy o the r than industria l and 
labo r re la tions. A  cand ida te  fo r an advanced 
degree  m ust have a genera l unde rs tand ing  of 
the  su b je c t m atter in the  fie ld  of ind u s tria l and 
labor re la tions . In o rde r to  p repare  fo r a m ino r 
in th is  fie ld , cand ida tes  w ill n o rm a lly  com ple te  
th ree  to  five  courses in accordance  w ith  a 
p rogram  approved  by th e ir  S pec ia l C om m ittees.
Course Offerings
G raduate  courses, num bered 600-900, are 
lis ted  in the  section  C ourse  D escrip tions , 
pp. 26 -46 . U nderg raduate  courses may form  
an a p p ro p ria te  part o f the  g radua te  s tu d e n t's  
p rogram ; hence a tten tion  is d ire c te d  to  ind u s­
tria l and labo r re la tions  underg radua te  o ffe rings  
d escribed  on those  pages. G raduate  s tudents 
in the  F ield o f Indus tria l and Labor R ela tions 
may a lso  en ro ll in courses and sem inars 
o ffe red  in o the r F ie lds of the  G raduate  S chool. 
(G raduate  S chool A nnouncem ents  are lis ted 
on the  last page of th is  p ub lica tion .)
Admission
It is the  p o licy  o f C orne ll U n ive rs ity  a c tive ly  
to su pp o rt equ a lity  o f educa tiona l opportun ity . 
No student sha ll be den ied  adm iss ion  to  the 
U n ive rs ity  o r be d isc rim ina te d  a ga ins t o th e r­
w ise  because of race, co lo r, creed, re lig ion , 
nationa l o rig in , o r sex.
Special Opportunity Programs
C orne ll U n ive rs ity  adm in is te rs  a va rie ty  o f spe ­
c ia l o p p o rtu n ity  p rog ram s des igned  to  p rov ide  
fin an c ia l ass is tance  and o th e r fo rm s o f a ss is t­
ance to  low -inco m e  m ino rity  s tudents  and 
o the rs m eeting p rogram  gu id e lin es . Specia l 
p rog ram s ex is t to  a id  in increas ing  rep resen ta ­
tion  of s tudents  from  m ino rity  g roups  in New 
Y ork State w ho h is to ric a lly  have been unde r­
represented in h ig h e r educa tion . For de ta ils , 
p rospective  s tudents  shou ld  co nsu lt the  G uide  
lo r  C and ida tes  w h ich  a ccom pan ies  each
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underg radua te  a pp lica tio n  o r w ill be sent 
upon request by the  O ffice  o f A dm iss ions, 247 
Day Hall, C orne ll U niversity, Ithaca, New York 
14850.
Undergraduate Applicants
C om p le tion  of s ixteen seconda ry  schoo l en ­
trance  units  is requ ired  as m in im um  academ ic  
p repara tion . The s ixteen units  shou ld  inc lude  
a t least fo u r un its  o f Eng lish . The rem ain ing  
tw e lve  units  may inc lu d e  sub jec ts  chosen from  
the  fo llo w in g  co lle g e -p re pa ra to ry  h igh  schoo l 
d is c ip lin e s : fo re ign  language  (a nc ie n t or 
m odern), m a them atics, sc ience , o r soc ia l 
s tud ies (in c lu d in g  h is tory).
If a t the  tim e  o f p roposed entrance  to  C orne ll 
s tudents  no lon g e r connected  w ith  a h igh  
schoo l have the  equ iva len t o f one sem ester 
o r m ore of co lle g e  w ork, they w ill be c o n ­
s ide red  as trans fe r cand ida tes . An excep tion  is 
tha t h igh  schoo l s tudents w ho g radua te  at 
m idyear and pursue a c o lle g e  program  fo r the 
rem a inder of tha t a cadem ic  year w ill be c o n ­
s ide red  as freshm an cand id a tes— w ith  co n ­
s ide ra tion  fo r advanced  stand ing  c re d it as 
app ro p ria te — and freshm an a p p lica tio n  d ea d ­
lines  apply.
In a d d itio n  to  a cadem ic  p repara tion , a pp lican ts  
are expected to  p resen t the  fo llo w in g  persona l 
qua lifica tio n s : the  a b ility  to  w ork  w ith  others, 
the  ca pa c ity  to  assum e leade rsh ip  in p rom oting  
coope ra tive  re la tio n sh ip s , in te lle c tu a l and 
soc ia l m aturity, and a h igh  level o f academ ic  
m otivation . W ork experience , fu ll-  o r part-tim e, 
is a lso  g iven cons id e ra tio n  in the  se lec tion  
process.
An in te rv iew  w ith  m em bers o f the  S ch o o l's  
S e lec tion  C om m ittee  is an im po rtan t part o f 
the  a p p lic a n t's  to ta l eva lua tion . In te rv iew s for 
freshm en are usua lly  arranged to  take  p lace  in 
D ecem ber and February in New Y ork C ity for 
a pp lican ts  from  the  m e tropo litan  area, and on 
cam pus in M arch fo r a pp lican ts  from  o ther 
areas. A p p lica n ts  are no tified  in advance of 
th e ir in te rv iew  appo in tm en t. The in te rv iew  
requ irem ent may be w aived on a p p lica n t request 
to  the  d ire c to r o f the  O ffice  o f R esident 
Ins truc tion .
The S ch o la s tic  A p titu d e  Test (SAT) of the 
C o llege  Entrance Exam ination  B oard o r the  
A m erican  C o llege  Testing  Program  (ACT) tests 
are requ ired  of a ll app lican ts . A p p lica n ts  
p resenting  the  SAT are a lso requ ired  to  subm it 
sco res on the A ch ievem ent Tests in Eng lish  and 
in M athem atics  (Level I o r II).
The S chool fo llo w s  the  a dm iss ions p rocedu re  of 
C orne ll U n ive rs ity  as described  in the  A n n ou n ce ­
m ent o f G enera l In fo rm ation , w h ich  may be 
o b ta ined  by w rit in g  to  C orne ll U n ive rs ity  
A nnouncem ents , Day H all, Ithaca, New York 
14850. O ffic ia l a pp lica tio n  b lanks can be 
o b ta ined  from  the  U n ive rs ity  O ffice  of A d m is ­
sions, 247 Day H all. A p p lica tio n  m a te ria ls  are 
usua lly  not ava ilab le  u n til A u g us t o f the  year 
p reced ing  the  year o f des ired  adm iss ion .
Every a p p lic a n t is requ ired  to  su b m it a 500- 
w ord  sta tem ent (p re fe ra b ly  typ e w ritte n ) in d i­
ca ting  the  nature  and basis  o f h is  o r her in te rest 
in the  fie ld  o f ind u s tria l and labo r re la tions. 
Freshm en m a tricu la te  in the  fa ll term  only. 
C and ida tes  sh ou ld  su bm it a p p lic a tio n s  before 
January 1 and no la te r than January  15.
A ll freshm an a p p lica n ts  are n o tif ie d  in  m id - 
A p ril o l accep tan ce  o r re fusa l.
In form ational Visits
A d m iss io n s  co un se lo rs  w e lcom e  in fo rm a tiona l 
v is its  to  answ er q uestions abo u t adm iss ion  
requ irem en ts  and a p p lic a tio n  p rocedures , and 
the  app ro p ria te n e ss  o f the  cu rr icu lu m  for 
sa tis fy ing  ind iv id u a l edu ca tio na l and p ro fes­
s iona l in terests . A lth o ug h  a pp o in tm en ts  are not 
requ ired , p rospec tive  a p p lica n ts  are urged to  
w rite , in advance, to  the  C ha irpe rson , S e lection  
C om m ittee , 101 Ives Hall, C orne ll U niversity, 
Ithaca, New Y ork 14850. O ffice  hours fo r in ­
fo rm a tiona l v is its  are M onday th ro u gh  Friday, 
9:00 a .m .-4 :0 0  p.m . The o ffice  is c losed  on 
Saturdays.
An in lo rm a tio n a l v is it does n o t take  the p la ce  
o l the re q u ire d  in te rv ie w  s c h e d u le d  fo r each  
a p p lic a n t (see se c tion  on U nderg raduate  
A p p lica n ts ), a lte r a p p lic a tio n  m a te ria ls  have  
been subm itted .
D eferred Admission
S tudents adm itted  to  the  S chool w ho  w ish  to 
d e lay  adm iss ion  fo r a sem este r o r a year 
shou ld  w rite  to  the  ch a irp e rson  of the  S e lection  
C om m ittee , exp la in in g  the  reason fo r de fe rra l. 
A ll requests w ill be co ns id e red  ind iv id u a lly .
If de layed  adm iss ion  is g ran ted , the  s tuden t is 
requ ired  to  pay a m a tricu la tio n  fee o f $50, thus 
reserv ing  a p lace  in the  en te ring  c lass.
Advanced Placem ent and Credit
Prospective  en te ring  freshm en w ho  have taken 
c o lle g e -le ve l courses in a seconda ry  schoo l 
have the  o p p o rtu n ity  to  q u a lify  fo r advanced 
p lacem ent (and som etim es fo r advanced  
stand ing  c re d it) in these areas of s tudy: b io logy, 
chem is try , E ng lish , c la ss ica l and m odern  lan ­
guages, m athem a tics , m usic , and physics.
In genera l, those  w ho  w ish  to  be cons ide red  
fo r advanced  p lacem ent o r c re d it sh ou ld  p lan 
to  take  the  a p p ro p ria te  advanced  p lacem ent 
exam ina tion (s) o f the  C o llege  E n trance Ex­
am ina tion  Board. Som e of the  depa rtm en ts  
in w h ich  the  su b je c ts  lis ted  above are taugh t 
o ffe r th e ir own exam ina tions at en trance  as an 
a lte rna tive  or supp lem en ta ry  m ethod for 
de te rm in ing  advanced  p lacem ent o r c red it.
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D etails about th is  p rogram  are conta ined  in a 
lea fle t e n titled  A dvanced  P lacem ent o l Freshm en  
a t C orne ll U niversity, ava ilab le  on request from  
the U nivers ity  O ffice  of A dm iss ions, Day Hall, 
C orne ll U niversity, Ithaca, New Y ork 14850.
The C o llege  P ro fic iency E xam ination  Program  
(CPEP) and the  C o llege  Level E xam ination 
Program  (CLEP) w ill be cons ide red  fo r c re d it 
on an ind iv idua l bas is  by the  a pp rop ria te  
departm ents.
Freshman Sum m er-Start Program
A spec ia l p rogram  is ava ilab le  fo r se lected  
incom ing  C orne ll freshm en w ho w ish to  begin 
th e ir co lle g e  careers in the  sum m er. The 
program  cons is ts  o f tw o s ix -w eek courses and 
o f spec ia l lectures and tou rs p rov ided  by the 
facu lty . S tudents w ill live toge the r in a d o rm i­
tory w ith  res iden t counse lors  in a s itua tion  
intended to p rov ide  in form al a ssoc ia tion  w ith  
facu lty  m em bers.
The advantages o f th is  ea rly -s ta rt p rogram  are 
many and w ill vary from  student to  student; 
but bas ica lly , the  p rogram  enab les a s tudent 
to adap t to co lle g e  life ; to  make frie nd s  and 
m eet facu lty  in the  in fo rm a lity  and sm a ll c lasses 
of the Sum m er Session; to  get a head start 
in a p robab le  m a jo r and m ove in to  sophom ore- 
level courses in the  fa ll; to  pursue a few  new 
sub jec ts  the  s tudent w ou ld  en joy exp lo ring ; 
to learn a language; to w ork tow ard an a c c e le r­
ated B.S.; o r s im p ly  to  s tudy at C orne ll w h ile  
the cam pus is uncrow ded and the  natural 
a ttrac tions o f the  Ithaca  area are at th e ir 
m ost inv iting .
A d d itio n a l in fo rm ation  and a p p lica tio n  fo rm s 
may be obta ined  from  the  o ffice  o f the D iv is ion  
o f Sum m er Session and Extram ural Courses, 
105 Day Hall, C orne ll U niversity, Ithaca, New 
York 14850.
Special Students
The School w e lcom es a pp lica tio n s  from  p ra c ti­
tioners  in the fie ld  o f industria l and labor 
re la tions  w ho w ish to  s tudy on cam pus. W ork 
experience  w ith  labo r o rgan iza tions , industry, 
o r governm ent is g iven se rious cons ide ra tion  
in de te rm in ing  spec ia l s tudent adm iss ion . O ther 
ev idence of com petence  to  undertake co lle g e - 
level w ork, in c lu d in g  som e tes ting , provide  
add itio na l c r ite r ia  fo r adm iss ion . Specia l s tu ­
dents are adm itted  fo r a term  or a year du ring  
w h ich  tim e  they reg is te r in regu la r course  w ork 
ca rry ing  fu ll co lle g e  c re d it tha t may be a pp lied  
tow ard sa tis fac tion  of degree  requ irem ents, 
p rov id ing  tha t the ach ievem ent level re com ­
m ends trans fe r to  degree  status. Specia l s tu ­
dents se lec t courses from  o ffe rings  at the 
graduate  or underg radua te  level on the  basis 
o f th e ir p ro fess iona l in terests , experience, and 
academ ic  background.
S pec ia l s tudents  are adm itted  in the  fa ll and 
sp rin g  term s, and a p p lica tio n s  are expected 
to be subm itted  before  N ovem ber 15 fo r the 
sp ring  term  and M arch 15 fo r the  fa ll term .
Foreign Students
A ll fo re ign  s tudents  excep t C anad ians are 
in it ia lly  adm itted  to  the  S chool as spec ia l 
s tudents in the  fa ll term  only. In rare instances, 
w hen fo re ign  s tudents have s tud ied  at an 
A m erican  U n ive rs ity  fo r a m in im um  o f one year 
and ho ld  an o ffic ia l c o lle g e  tra n sc rip t, they 
may be cons ide red  tra n s fe r s tudents. For 
fu rth e r in fo rm a tion  on trans fe r p rocedure , see 
the sec tion  T ransfer S tudents, below . A d d i­
tiona l in fo rm a tion  abou t the  adm iss ion  of 
fo re ign  s tudents  is ava ilab le  on request to  the 
O ffice  of In te rna tiona l S tudents, Barnes Hall, 
C orne ll U niversity.
Transfer Students
A lthough  adm iss ion  pre fe rence  is g iven to  w e ll-  
q ua lified  g radua tes of tw o -yea r S tate U nivers ity  
o f New York co lleges, co ns id e ra tio n  is g iven 
to  a pp lican ts  fo llo w in g  tw o te rm s o f res idence 
at any tw o -yea r o r fo u r-yea r ins titu tio n . O n ly 
in rare instances, is trans fe r e ffected  fo llo w in g  
a s ing le  term .
C and ida tes  m ust su bm it o ffic ia l tra n sc rip ts  from  
a ll ins titu tio n s  p rev ious ly  a ttended . G rades of 
Pass-Fail o r S-U shou ld  be a ccom pan ied  by 
ins truc to r evalua tion  in te rm s o f le tte r o r dec im a l 
g rade  equ iva len ts. S econdary schoo l records, 
the  500-w ord  essay, and results  o f the 
S cho las tic  A p titude  Test o f the  C ollege 
Entrance Exam ination  Board or the  A m erican  
C o llege  Testing  Program  tests  are a lso  requ ired  
o f trans fe r a pp lican ts . A ch ievem ent Test scores 
are not requ ired  unless the  a p p lica n t has had 
less than one year o f co llege. T ransfe r a p p li­
cants are expected to have com p le ted  course  
w ork  in the  soc ia l sc iences at A o r B level 
and to p resent an overa ll record  fo r a ll co m ­
p le ted  c o lle g e  courses at B level o r h igher.
A  persona l in te rv iew  is recom m ended  but not 
requ ired . A p p lica n ts  w ill be inv ited  to  the  
cam pus fo r an in te rv iew  during  the m onth of 
D ecem ber or a m eeting  w ill be a rranged in 
New Y ork C ity fo r sp ring  term  adm iss ion . 
In te rview s fo r the  fa ll term  are cond u c te d  on 
cam pus du rin g  the  m onth of May.
C and ida tes  fo r the  fa ll term  shou ld  subm it 
a pp lica tio n s  no la ter than M arch 15. A p p lic a ­
tions  fo r sp rin g  term  adm iss ion  m ust be su b ­
m itted  before N ovem ber 15. F inal review  of 
a p p lica tio n s  is not begun until g rades fo r the  
term  of cu rren t en ro llm e n t have been subm itted  
to  the  S e lection  C om m ittee . D ec is ions  are 
usua lly  m ade in early  January fo r sp ring  term  
adm iss ions, and in June fo r S eptem ber 
adm iss ions.
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E arlie r dec is ion  can be m ade on a p p lica n t 
request. If d ec is ion  is des ired  before the  end 
o f the  cu rren t term , m idterm  g rades or 
fa cu lty  eva lua tions fo r a ll course  w ork  in 
p rogress w ill enab le  the  S e lection  C om m ittee  
to  m ake a p rov is iona l dec is ion .
Up to s ix ty  trans fe r c re d its  w ill be accepted 
fo r course  w ork  com ple ted  at o r above C — 
level a t o the r acc red ite d  tw o -yea r o r fou r-yea r 
co lleges. C orne ll c re d its  taken in res idence  
on the  Ithaca  cam pus are accep tab le  at the  
m in im um  passing  grade  of D — . T ransfe r s tu ­
dents are requ ired  to  com ple te  a m in im um  of 
fou r te rm s of res idence  in the  School. Q uestions 
co nce rn ing  the  g ran ting  of trans fe r c red it 
shou ld  be d irec ted  to  the  S ch o o l's  O ffice  of 
R esident Ins truc tion , 101 Ives Hall, C ornell 
U niversity, Ithaca, New Y ork 14850.
Visiting Students
Q ua lified  s tudents w ho are bacca laurea te  degree 
cand ida tes  from  o ther un ive rs ities , and w ho 
w ish to  pursue a course  of in tensive  s tudy in 
the  fie ld  o f ind u s tria l and labo r re la tions , can 
be cons ide red  as v is it in g  s tudents  fo r  a term . 
V is iting  s tudents  are expected to  take  th e ir 
to ta l load o f five  courses in the  S chool of 
Indus tria l and Labor R elations, and to  fo llo w  
the  sam e a pp lica tio n  p rocedu res as transfe r 
s tudents  (see above).
Graduate Applicants
A dm iss ion  to  g radua te  s tand ing  is dete rm ined  
by the G raduate  S choo l. A p p lic a tio n  fo rm s 
shou ld  be requested from  the  G raduate  S chool, 
Sage G raduate C enter, C orne ll U niversity, 
Ithaca, New York 14850. For fe llo w s h ip  c o n ­
s ide ra tion , com ple ted  a p p lica tio n s  shou ld  be 
re turned to  the  o ffice  o f the  dean of the  
G raduate  S chool by February 1 fo r S eptem ber 
adm iss ion  and by N ovem ber 1 fo r January 
a dm iss ion . Later a pp lica tio n s  are a ccep tab le  
a lthough  the  p o s s ib ility  o f adm iss ion  is som e­
w ha t reduced.
C and ida tes  fo r advanced degrees in the  Field 
o f Industria l and Labor R e la tions are recom ­
m ended to  the  G raduate  S chool based on 
p rev ious a cadem ic  p repara tion , ca pa c ity  fo r 
g radua te  study, and p ro fessoria l recom m enda ­
tions.
C and idacy fo r the  m aste r's  degree  is norm a lly  
open to  s tudents  w ho  have had p repara tion  
in one or m ore of the  so c ia l sc iences at the 
underg radua te  level in o rde r to  pe rm it e ffective  
concen tra tion  at the  g radua te  level. S tudents 
w hose p rio r exposure  to  the  soc ia l sc iences 
has been lim ited  may be ob lig ed  to  unde r­
take som e p repara to ry  s tudy before  beg inn ing  
advanced  w ork  in ind u s tria l and labo r re la tions.
An a p p lic a n t fo r the  D octo r o f P h ilosophy  p ro ­
gram  shou ld  have had p rev ious academ ic
tra in in g  in the  so c ia l sc iences w ith  em phasis  
in one or m ore o f the  fo llo w in g  fie ld s : a n th ro ­
pology, econom ics , governm ent, h istory, 
ind u s tria l re la tions, e duca tion , lab o r p rob lem s, 
personne l m anagem ent, psycho logy, soc io logy , 
o r s ta tis tics . C and ida tes  are no rm a lly  accep ted  
fo r the  d oc to ra l p rog ram  on ly  if they have 
com p le ted  a m aste r's  p rogram  o r its equ iva ­
len t in pos tg raduate  w ork. A p p lica n ts  who 
have e xcep tiona l acad e m ic  q u a lifica tio n  and 
are able  to  p resen t ev idence  o f ou ts tand ing  
research a b ility  may a pp ly  fo r d ire c t adm iss ion  
to  d oc to ra l study.
A p p lica n ts  m ust su b m it the  resu lts  o f the  
G raduate  Record E xam ina tions A p titu d e  Test. 
S im ila r tests, fo r exam ple , the  G raduate  S tudy 
in B usiness Test, and the  Law A p titu d e  Test, 
m ay n o t be su bs titu ted . In fo rm ation  co nce rn ­
ing tim es and p laces of the  G raduate  Record 
E xam ination  may be ob ta ined  by w rit in g  to  the  
E ducationa l Testing  Service, Box 955, P rince ton, 
New Jersey 08540. A p p lica n ts  sh ou ld  ensure 
tha t the  G raduate  Record E xam ina tion  is co m ­
ple ted  w e ll in advance of the  a pp lica tio n  
period  s ince  resu lts  are not ava ilab le  fo r at 
least a m onth a fte r co m p le tio n  o f the  test.
For e ithe r fa ll o r sp ring  adm iss ion  app lican ts , 
the  tes t g iven  in the  p reced ing  fa ll is s trong ly  
recom m ended . A p p lica n ts  w ho  w ish  to  co m ­
pete fo r fe llo w s h ip  or sch o la rsh ip  aw ards 
shou ld  com p le te  these  tests  in O ctober. 
A p p lica n ts  w hose firs t language  is o the r than 
Eng lish  are not requ ired  to  take the  G raduate 
Record E xam ina tion. They are requ ired , how ­
ever, to  su bm it e ithe r resu lts  o f the  Test of 
Eng lish  as a Fore ign Language, adm in is te red  
by the  E ducationa l Testing  Service, Box 955, 
P rince ton, New Jersey 08540, o r the  M ich igan  
E ng lish  Language Test by a rrangem ent w ith  
the  Eng lish  Language Institu te , U n ive rs ity  of 
M ich igan , Ann A rbor, M ich igan  48104.
For fu rth e r in fo rm ation , s tudents shou ld  c o n ­
su lt the  A n nouncem en t o f the G raduate  S chool.
Expenses
Undergraduate Tuition and Fees
For the  unde rg radua te  s tu d e n t w ho  is a res i­
den t o f the  sta te of New Y ork at the  tim e  of 
reg is tra tion  fo r any te rm , tu ition  is $750 a term . 
For o u t-o f-s ta te  s tudents, tu itio n  is $1,050 a term . 
T u ition  is payab le  at the  b eg inn ing  o f each 
term .
An a p p lic a tio n  fee of $20 m ust be paid  at the 
tim e  an a p p lica tio n  fo r  adm iss ion  is subm itted .
A  reg is tra tion  fee o f $50 m ust be paid  after 
the  a p p lic a n t has rece ived n o tice  of p rov is iona l 
accep tance . Th is fee  covers m a tricu la tio n  
charges and ce rta in  g radua tion  expenses and 
e s tab lishes a fund  fo r unde rg radua te  and 
a lum n i c lass  a c tiv itie s . The d e p o s it is not 
re fundab le .
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A  m a tricu la ted  student des iring  to  reg is te r a fter 
the  c lose  of reg is tra tion  day m ust firs t pay 
a $10 fee.
Graduate Tuition
Tu ition  fo r g raduate  s tudents w hose m ajo r fie ld  
o f study is ind u s tria l and labor re la tions  (a 
s ta te -suppo rted  d iv is ion  o f the  University) 
am ounts to  $850 an academ ic  term . T u ition  is 
payab le  w ith in  the  firs t ten days o f each term . 
For fu rth e r in fo rm a tion  conce rn ing  paym ent, 
re funds, and o the r fees, g radua te  s tudents 
shou ld  co nsu lt the  A nnouncem en t o l the  
Graduate School.
The am ount, tim e, and  m anner o f paym en t o f 
tu ition , tees, o r o the r charges m ay be  ch an g e d  
at any tim e w itho u t notice .
Living Costs
Liv ing costs canno t be sta ted  w ith  the  sam e 
degree of ce rta in ty  as regu la r U nivers ity  
charges s ince  they depend to  a g reat exten t 
upon the  in d iv id u a l's  s tandard  of liv ing .
Recent estim ates fo r underg radua tes  ind ica te  
tha t an a ll- in c lu s iv e  budge t covering  board, 
room, fees, books, laundry, and som e a llow ance  
fo r c lo th ing , trave l, and inc id e n ta ls , is a p p ro x i­
m ate ly $3,750 fo r s ing le  s tudents  w ho  are 
res idents o f New Y ork State and a pp rox im ate ly  
$4,350 fo r nonres idents.
Estim ates fo r g radua te  s tudents  ind ica te  that 
s ing le  s tudents spend app ro x im ate ly  $4,000 per 
academ ic  year. M arried  students, o f course, 
shou ld  expect p ropo rtiona te ly  la rge r expenses.
Financial Aid 
Undergraduate Aid
Financia l a id  is p rov ided  by both the  School 
and the  U n ive rs ity  on the  basis  o f academ ic  
ach ievem ent and need. Every e ffo rt is m ade by 
m eans o f g ran ts, loans, and w o rk  program s 
to  enab le  p rom is ing  s tudents  to  undertake study 
at C orne ll and to ass is t q ua lified  s tudents in 
residence  to  com ple te  degree  requ irem ents.
A fin an c ia l a id  a pp lica tio n  accom pan ies  each 
a pp lica tio n  fo r adm iss ion . It is to  be co m ­
ple ted  by each freshm an cand ida te  who 
w ishes to  be cons ide red  fo r fin an c ia l a ss is t­
ance (scho la rsh ips , loans, job s ). In a dd itio n , 
a C o llege  S ch o la rsh ip  Serv ice  Parents ' C on fi­
d en tia l S tatem ent (fo rm s o b ta in a b le  from  
secondary schoo ls ) shou ld  reach C orne ll at 
about the sam e tim e as the  a p p lica tio n  fo r 
adm iss ion  and the a pp lica tio n  fo r fin an c ia l a id .
C andidates who a pp ly  lo r  f in a n c ia l a id  a lte r  
January 15 w ill be at a se rious d isadvantage  
because o l the fin a n c ia l a id  se lec tion  p rocess.
New York State res iden ts  can o b ta in  in fo rm a ­
tion  abou t New Y ork State awards (S cho la r 
Incen tive  Program , Regents S cho la rsh ips , and 
loans) from  th e ir h igh  schoo l p r in c ip a ls  a n d /o r  
gu id a nce  counse lo rs  o r from  the  Regents Ex­
am ina tion  and S ch o la rsh ip  C enter, State 
Education  D epartm ent, 99 W ash ing ton  Avenue, 
A lbany, New York 12210.
S tudents reg is te red in the  S chool shou ld  a d ­
dress th e ir requests fo r fu rth e r in fo rm ation  
abou t the  S choo l-adm in is te red  fin an c ia l a ids 
(lis ted  below ) to the  O ffice  of R esident In s tru c ­
tion , 101 Ives Hall, New Y ork S tate S choo l of 
Indus tria l and Labor R ela tions, C orne ll U n i­
versity, Ithaca, New York 14850.
Financial Aid for Transfer Students
G ra n ts -in -a id  are m ade ava ilab le  to  a lim ited  
num ber o f incom ing  tra n s fe r s tudents  by both 
the  U n ive rs ity  and the S choo l. P reference 
fo r these gran ts is awarded to  g radua tes of 
tw o -yea r and com m un ity  co lleges. F inancia l 
ass is tance  fo r s tudents  transfe rring  to C orne ll 
from  fo u r-yea r co lleges  is ex trem ely  lim ited .
In m ost ins tances such a id  w ill be in the  form  
of loans a n d /o r  job  opp o rtu n itie s , at least 
fo r the  firs t year in res idence.
The P arents ' C on fiden tia l S tatem ent shou ld  be 
sent d ire c tly  to  the  O ffice  of S ch o la rsh ip s  and 
F inancia l A id , 203 Day Hall, by M arch 1 fo r  fa ll 
term  adm iss ion  and by D ecem ber 1 for 
sp ring  term  adm iss ion .
A fte r one term  o f s tudy w ith in  the  S chool, 
s tudents  are e lig ib le  to  a pp ly  fo r  fin an c ia l a ss is t­
ance. A id  is g ran ted on the  basis of fin an c ia l 
need and a cadem ic  record.
New York State Scholarships
New Y ork State offers va rious  types o f financ ia l 
ass is tance  to q ua lified  co lle g e  s tudents w ho 
are sta te  res iden ts. It is very im po rta n t tha t 
s tudents  seeking  such a id  ob ta in  fu ll in fo rm a ­
tion  and m eet each a pp lica tio n  dead line  
prom ptly .
New York State Guaranteed Loans. Inqu iry  
shou ld  be addressed to  the  New Y ork  H igher 
E ducation  A ss is tance  C orpora tion , 50 W olf 
Road, A lbany, New Y ork 12205, o r to  any 
loca l p a rtic ip a tin g  bank.
Regents C ollege Scholarships for Under­
graduates. C and ida tes  shou ld  seek d ire c tio n s  
from  th e ir h igh  schoo l p rin c ip a ls  a n d /o r  
gu id a nce  counse lors.
Scholar Incentive Program. A p p lic a tio n s  shou ld  
be filed  before  A ugust 1 fo r the  fo llo w in g  
academ ic  year. A nnua l a p p lica tio n  is requ ired.
Freshman Scholarships
The Gulf Oil Corporation Honors Scholarship  
Program was es tab lished  to  he lp  ou ts tand ing
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young peop le  attend c o lle g e  regard less  of th e ir 
fin an c ia l c ircum stan ce s  and to  encourage  study 
in fie ld s  even tua lly  q ua lify ing  them  fo r e m p lo y ­
m ent in the  business w orld . The fou r-year 
sch o la rsh ip  o ffe rs not less than $500 and not 
m ore than $1,500 annua lly . A w ards are m ade 
on the  basis  o f (a ) a cadem ic  achievem ent,
(b )  fin an c ia l need, and (c )  leade rsh ip  q ua lities , 
good  character, and the  a b ility  to  g e t a long 
w ith  others.
The Father W illiam  J. Kelley, O .M .I. M em orial 
Scholarship was es tab lished  by Loca l Union 
No. 3 o f the  In te rna tiona l B ro the rhood  of 
E lec trica l W orkers, AFL-C IO , in hono r o f Father 
W illiam  J. K elley, O.M .I., and is m a in ta ined  by 
The E ducationa l and C u ltu ra l Fund o f the  
E lec trica l Industry . A  fo u r-yea r sch o la rsh ip  of 
$1,500 per year is awarded a nnua lly  on the  
basis o f a cadem ic  ach ievem ent and p ro fess iona l 
p rom ise . Sons or d augh te rs  o f the  em ployees 
o f the  e le c tr ica l indus try  are e lig ib le  to  app ly .
The Martin T. Lacey M em orial Scholarship was
es tab lished  by the  New York C ity C entra l Labor 
C ounc il, AFL-C IO , as a tr ib u te  to  M artin  T. 
Lacey, late p res iden t o f the  AFL C entra l Trades 
and Labor C ou n c il o f G reater New Y ork  and 
V ic in ity . It o ffe rs  $4,800 in a lte rna te  years 
g ran ted  th ro u g h o u t a fou r-yea r period  th rough 
com p le tio n  o f the  B.S. degree, to  a qua lified  
son or d au g h te r o f a m em ber of a loca l union 
a ffilia ted  w ith  the  New York C ity C entra l Labor 
C ouncil.
The Ed. S. M iller Scholarship was estab lished  
by the  H otel and R estaurant Em ployees and 
B artenders In te rna tiona l Union, AFL-C IO , in 
1964. It is open to  q ua lified  m em bers, o r sons 
and daugh te rs  o f m em bers of the  In te rna tiona l 
Union. A  fou r-yea r sch o la rsh ip  o f $2,000 per 
year is aw arded in a lte rna te  years to  a 
cand ida te  from  the  U n ion 's  Eastern S ch o la r­
sh ip  zone, co ns is tin g  o f a ll sta tes ly ing  east of 
the  M iss iss ip p i R iver; in Canada, the  P rovinces 
ly ing  east o f the  M anitoba R iver; and the 
C om m onw ealth  o f Puerto Rico.
The M ichael J. Quill Scholarship was e s tab ­
lished  by Loca l Union No. 100 o f the  T ransport 
W orkers Union of Am erica , AFL-C IO , in 1964 
in hono r o f M ichae l J. Q u ill. It is open to  
q ua lified  sons or daugh te rs  o f m em bers of Local 
100. Tenure is fo r fo u r years w ith  an award 
o f $1,900 or $2,500 (depend ing  on res idency) 
fo r the  firs t year and $1,500 or $2,100 per 
year fo r the  rem ain ing  th ree  years to  co m p le ­
tion  of the  B ache lo r o f S c ience  degree  
requ irem ents.
The United Transportation Union Scholarship
was es tab lished  by the  BRT S ch o la rsh ip  A ss is t­
ance  Inc. In 1969 a new union  w as fo rm ed by 
the  m erger o f the  B ro the rhood  of Locom otive  
Firem en and E nginem en, the  S w itchm an ’s
Union of North A m erica , the  O rder o f R ailway 
C onducto rs  and B rakem en, and the  B ro the r­
hood of R ailroad Tra inm en. It is open to 
q ua lified  sons, daugh te rs , g ran d ch ild ren , or 
legal w ards of m em bers o f the  U nited  T rans­
porta tion  Union o r its Lad ies A ux ilia ry . The 
fo u r-yea r sch o la rsh ip  of $500 per year is 
awarded annua lly .
G rants-in-A id
The A lcoa Foundation Scholarship prov ides 
$750 to  an ILR underg radua te . It is  awarded 
on the  basis  o f fin an c ia l need and in te res t in 
the  fie ld  of ind u s tria l and lab o r re la tions. 
P re ference w ill be g iven  to ju n io rs  and senio rs 
w ho have com p le ted  a term  in res idence.
The Daniel Alpern M em orial Endowment 
Scholarship Fund was es tab lished  in 1946 by 
Mr. and Mrs. Harry A lpe rn  in m em ory o f th e ir 
son D anie l J. A lpe rn . It is suppo rted  by the  
A lpe rn  Founda tion  and fr ie n d s  of the  A lpe rn  
fam ily . Varied  g rants, m axim um  $400 annua lly , 
are m ade on the  basis  o f sch o la rsh ip  and need 
to  unde rg radua te  s tuden ts  w ho  have com ple ted  
at least one term  in res idence.
Lawrence A. DeLucia Grant Fund w as es tab ­
lished  by an a lum nus o f the  S choo l and 
p rov ides va ry ing  am oun ts to  underg radua te  
m em bers of m ino rity  g roups  in the  S chool o f 
Indus tria l and Labor R ela tions. The genera l 
c r ite r ia  are a cad e m ic  exce llence  and fin an c ia l 
need.
The Frank J. Doft M em orial Fund was e s tab ­
lished  in 1948 by E llio t B. D oft '48 in m em ory 
of h is  b rother, F rank J. Doft. Varied  grants, 
m axim um  $400 annua lly , are m ade to  unde r­
g radua te  s tuden ts  w ho  have com p le ted  at least 
one term  in res idence. A w ards are m ade on 
the  basis o f s c h o la rsh ip  and need, w ith  
p re fe rence  g iven to  the  p h y s ic a lly  h and icapped .
The Barnett P. G oldstein M em orial Scholar­
ship is the  g ift o f M o rris  G o lds te in  '26 in 
m em ory of Barnett P. G o lds te in . Varied  grants, 
m axim um  $100 annua lly , are m ade on the  basis 
o f s c h o la rsh ip  and need to underg radua tes  
w ho  have com p le ted  at least one term  in 
res idence.
The Louis Hollander Scholarship Fund was
e s tab lished  in 1965 th rough  the  e ffo rts  of 
m em bers o f the  A m a lgam ated  C lo th ing  W ork­
ers o f A m erica , AFL-C IO , in hono r o f Louis 
H ollander, w ho  has long been active  in union 
w ork  and w ho  has served as a trus tee  of 
C orne ll U n ive rs ity  rep resen ting  labor. Varied 
grants, m axim um  $500 per year, are m ade to 
unde rg radua te  s tuden ts  w ho  have com ple ted  
at least one te rm  in res idence. A w ards are 
m ade on the  basis  o f (a ) s c h o la s tic  s tand ing ,
(b ) h igh  idea ls  o f se rv ice  to  hum an ity , and (c )
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need fo r ass is tance. Pre ference is g iven to 
ch ild ren  of laboring  a n d /o r  u n ion -m em ber 
fam ilies.
The Industrial and Labor Relations Scholar­
ships are open to  underg radua tes  in the  School 
w ho have com ple ted  at least one term  in 
res idence. Varied grants, m axim um  $400 
annua lly , are awarded on the  basis o f sc h o la r­
sh ip  and need.
International Student Textbook Fund p rovides 
vary ing  am ounts, awarded on the  basis o f need 
to fo re ign  s tudents fo r purchase  of textbooks.
The Bernard P. Lam pert ILR Alum ni Scholar­
ship Fund is a m em oria l to  the  firs t p res iden t 
of the  ILR A lum n i A sso c ia tio n  and is supported  
by a lum n i con trib u tio ns . Varied  grants, 
m axim um  $400 annua lly , are m ade to  und e r­
g radua te  or g radua te  s tudents w ho have co m ­
pleted at least one term  in res idence. A w ards 
are m ade on the  basis  o f (a )  scho la rsh ip ,
(b ) need fo r ass is tance , and (c )  p rom ise  of 
m aking a c o n trib u tio n  to  the  fie ld  of industria l 
and labo r re la tions.
The Theodore S. Lisberger M em orial Scholar­
ship was es tab lished  by the  fa m ily  and fr iends  
of the  late  Theodore  S. L isberger. Varied 
grants are m ade to  g radua tes  o r und e rg rad u ­
ates s tudy ing  in the  fie ld  of hum an re la tions  
on the  basis  o f a cadem ic  prom ise  and 
perfo rm ance  or a b ility  in research , and fin an c ia l 
need. Preference is g iven to  q ua lified  c a n d i­
dates w ho have had w ork experience  in 
industry.
The Eric Polisar M em orial Fund was e s ta b ­
lished by friends, s tudents, and co lleagues 
as a tr ib u te  to  the  late  P ro fessor Polisar. 
Awards, o f varying  am ounts, are m ade to s tu ­
dents w ish ing  to  undertake research in p u b lic  
em ploym ent, m ino rity  righ ts , urban affa irs, o r 
race re la tions.
The M ichael J. Quill Grant Fund provides 
varying  am ounts, awarded on the  basis  of 
academ ic  ach ievem ent and fin an c ia l need, to 
students w ho have com ple ted  at least one 
term in res idence, w ith  p refe rence  fo r ch ild ren  
o f trade  un ion  fam ilies .
The M arian Donahue Tolies M em orial Endow­
ment Scholarship Fund was e s tab lished  by 
the fam ily  and fr ie nd s  o f M arian  To lies, to 
encourage  and ass is t ab le  and p rom is ing  young 
peop le  w ho  w ant to  s tudy industria l and labor 
re la tions. An award w ill be m ade each term  
to an incom ing  trans fe r s tudent o r s tudents 
w ith  p reference g iven to s tudents from  two- 
year co lleges  w ho  have com ple ted  at least one 
year o f s tudy at the  ju n io r co lle g e  level. 
A cadem ic  qua lifica tio n , need, and p rom ise  fo r 
m aking a c o n trib u tio n  to  the  fie ld  o f industria l
and labo r re la tions  w ill be cons ide red . The 
am ount o f the award w ill depend  upon need 
and a v a ila b ility  o f funds.
The New York State Tw o-Year C ollege Transfer 
Scholarship p rovides th ree  $1,000 s c h o la r­
sh ip s  a nnua lly  to assoc ia te  degree  ho lde rs  
from  New Y ork State tw o-year co lle g es . These 
sch o la rsh ip s  are renew able  d epend ing  upon 
norm al p rog ress, in good  s tand ing , tow ard  the 
b acca laurea te . In itia l aw ards w ill be c o n ­
c o m itan t w ith  n o tice  of adm iss ion  to the  ILR 
S choo l. C urr icu la r interest, academ ic  ach ie ve ­
ment, and fin an c ia l need w ill be used to 
de te rm ine  the  rec ip ien ts .
The John F. W egm an Foundation Scholarship  
in Industrial and Labor Relations p rovides 
g ra n t-in -a id  to ab le  and needy s tudents who 
are cand ida tes  fo r the  unde rg radua te  degree  in 
the S choo l. The fund re flec ts  the  in te res t o f 
the W egm an Foundation  in p rom o ting  h ar­
m on ious re la tions  between industry  and m anage­
m ent in New Y ork S tate and in o ffe ring  
encou ragem en t and ass is tance  to  young  peop le  
w ho p lan to  p repare  them se lves  fo r ca ree rs in 
the  fie ld . S tudents m ust have com p le ted  one 
term  in res idence  and w ill be se lec ted  in 
a cco rd a n ce  w ith  the  fo llo w in g  c rite ria : (a )  need 
fo r fin an c ia l ass is tance , (b )  academ ic  p e r­
fo rm ance , (c )  p rom ise  of m aking  a c o n tr ib u ­
tion  to  the  fie ld  o f ind u s tria l and labo r re la tions,
(d ) am oun t o f ind iv id u a l aw ards dependen t 
on student need and on the  am oun t o f c o n tr i­
bution  in any one year, and (e )  the  re c ip ien t 
m ust be a res iden t o f M onroe County.
Prizes
The Daniel Alpern M em orial Prize provides 
two awards of $100 each tha t are m ade each 
year to ou ts tand ing  g radua ting  sen io rs  e lected  
by the  fa cu lty  on the basis o f sch o la rsh ip , 
leade rsh ip , and se rv ice  to  the  S chool.
The Jam es Cam pbell M em orial Award, estab ­
lished  in 1963 in m em ory of the  late Professor 
Jam es C am pbe ll, is a cash award presented 
annua lly  to  the  sen io r w ho  is jud g e d  o u t­
stand ing  in q u a litie s  o f charac ter, academ ic  
exce llence , and se rv ice  to  the  S chool.
CPC International Inc. Sophom ore Prize in 
Industrial and Labor Relations, am oun ting  to 
$200, is the  g if t o f the  Corn P roducts C om pany 
and is aw arded annua lly  at the  beg inn ing  of 
the  ju n io r year to  the  student w ho  has achieved  
the h ighest academ ic  record  in the  sophom ore  
class.
The Frank J. Doft M em orial Prize, a cash 
award of $200, is presented to  the  student 
rece iv ing  the  h ighest a cadem ic  average in the 
freshm an class.
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The Irving M. Ives Awards w ere es tab lished  in 
1962 in m em ory o f the  late U nited  States 
S enator Irving M. Ives, firs t dean o f the  School 
o f Industria l and Labor R elations. Cash awards 
o f $100 each are m ade a nnua lly  to  the  fre sh ­
man, sophom ore, and ju n io r  s tudents  who, 
a t the  end o f the  schoo l year, have best d em o n ­
stra ted  the  q ua lities  o f good fa ith , in teg rity , 
re spo n s ib ility , coopera tiveness, and good  w ill.
A  p laque  is aw arded to  a g radua ting  sen io r 
se lected  by the  sam e crite ria .
The Sophie L. Seidenberg and Felix Kaufmann 
M em orial Awards in Am erican Ideals are given 
to  the  s tuden ts  w ho  receive  in the  fa ll and 
sp ring  te rm s respective ly  the  h ig h e s t sch o la s tic  
ra tings  in the  course  D eve lopm ent o f A m erican  
Ideals. The award  cons is ts  o f a tw enty-five  
d o lla r g if t o f books on A m erican  dem ocracy.
The Saul W allen Prize was es tab lished  in 1968 
by fr ie nd s  o f Saul W allen  in recog n ition  of his 
co n tr ib u tio ns  to  the  fie ld  o f a rb itra tio n  and 
d isp u te  se ttlem ent and is aw arded annua lly  
to  the  u ppe rc lass  s tu d e n t su bm itting  the  best 
essay on d isp u te  se ttlem ent. The p rize -w inn ing  
essay is to  be pub lished  by the  A m erican  
A rb itra tio n  A ssoc ia tion  in the  A rb itra tio n  Journa l.
Internships and Other Financial Aid
The Eleanor Emerson Internship in Labor 
Education was es tab lished  in 1968 by co lleagues 
and fr iends  o f P ro fessor Em eritus E leanor 
Em erson in re cog n ition  of her c o n tr ib u tio n s  to 
the  fie ld  o f labo r educa tion . It p rov ides a 
s tipend  of $500 fo r a sem ester to  an upper- 
c lass  s tudent (w ith  p re fe rence  fo r seniors) 
se lec ted  on the  basis  o f in te rest in labo r edu ­
ca tion  and a b ility  to  w ork  e ffec tive ly  in the  
fie ld .
The Clem  M iller Scholarship Endowment,
es tab lished  in m em ory of the  late U nited  States 
R epresentative  C lem  M ille r, p rov ides a g rant 
o f $1,000 to  one or tw o s tudents  se lected  fo r 
th e ir  po ten tia l a b ility  in e lec tive  p o litic a l life. 
In te rest in an e lec tive  p o litica l ca ree r is 
encouraged  by supp o rtin g  rec ip ien ts  du ring  a 
sum m er ass ignm ent in the  o ffice  of a m em ber 
o f the  United S tates House o f R epresentatives.
The Bureau of National Affairs Sum m er In tern­
ship o ffe rs a s tudent w ho  has an in te rest in 
jou rn a lism  and labo r re la tions  the  opp o rtu n ity  
to  w ork  on BNA p ub lica tio n s  d ea ling  w ith  
labo r re la tions  prob lem s. The w ork  w ill in ­
vo lve  research , reporting , and w rit in g . The 
c rite r ia  fo r se le c tio n  are academ ic  ach ievem ent 
and in te res t in the  fie ld . S e lection  is m ade by 
the  BNA on the  basis  of the  a p p lica tio n  form  
and the  resu lts  o f a b rie f personnel test.
Nonresident Tuition Scholarships (four each 
year) are open to  s tudents w ho are not res i­
den ts o f New York State. One of the  purposes
of these s c h o la rsh ip s  is to  a ss is t s tuden ts  from  
fo re ig n  coun tries ; b u t w hen  no q ua lified  
fo re ign  s tudents are a va ilab le , the  sch o la rsh ip s  
m ay be ex tended to  o th e r q u a lifie d  ou t-o f-s ta te  
s tudents. The annua l award covers the  total 
cos t o f tu ition  only . Need and academ ic  
ach ievem en t are cons ide red , w ith  p refe rence  
fo r s tuden ts  w ho  have com p le ted  at least 
one term  in res idence.
The Saul W allen In ternship in Community  
Dispute Settlem ent w as es ta b lish ed  as a m em o­
ria l to  Saul W a lle n ’s a ccom p lish m e n ts  and 
h is  in te res t in the  a p p lic a tio n  of co lle c tive  
b a rg a in in g  co nce p ts  to  d isp u te  se ttlem ent. Th is  
sum m er in te rn sh ip  a ffo rds  a s tu d e n t the 
o p p o rtu n ity  to  w o rk  in the  O ffice  o f C om m un ity  
D ispu te  S e ttlem ent in New Y ork C ity. The s tu ­
den t w ill rece ive  a $2,000 award  covering  a 
ten -w eek w o rk  period . Th is  in te rn sh ip  is open 
to  ju n io rs . S e lec tion  w ill be based on an 
in te res t in urban p rob lem s, re levance  to  career 
p lans, and com pe tency  w ith  case s tud ies  and 
w rit in g . Som e p re fe rence  w ill be g iven  to 
Spanish  speak ing  o r m ino rity  g rou p  students.
The Saul W a llen /M u n ic ip a l Labor Com m ittee  
Internship in Public Em ployee Relations was
es ta b lish ed  as a m em oria l to  Saul W a llen 's  
a ccom p lish m e n ts  and in te re s t in the  fie ld  o f 
p u b lic  em ployee  lab o r re la tions . Th is  sum m er 
in te rn sh ip  a ffo rds  s tuden ts  the  o p p o rtu n ity  to 
a cqu ire  p rac tica l expe rience  in the  fie ld  of 
p u b lic  em p loym ent re la tio n s  th ro u gh  su pe r­
v ised  w ork  in the  O ffice  o f C o llec tive  B a rga in ­
ing in New York C ity. The s tuden t w ill receive  
an award o f $1,500 covering  a ten -w eek  period  
in New Y ork C ity. F inal se lec tion  is m ade by 
the  O ffice  of C o llec tive  B a rga in ing  fo llo w in g  
p re lim in a ry  se le c tio n  by a fa cu lty  com m ittee .
Graduate Aid
Graduate Assistantships
The pos itio n  of g radua te  ass is tan t in the  S chool 
o f Industria l and Labor R ela tions is des igned  
to  p rov ide  the  S choo l w ith  q ua lified  personnel 
fo r  va rious  types o f w ork  o f im po rtance  to  the 
S choo l and at the  sam e tim e  to  prov ide  
fin an c ia l ass is tance  fo r o u ts tand ing  g raduate  
s tudents. The g radua te  ass is tan tsh ip  requ ires  
se rv ices in conn e c tio n  w ith  such a cadem ic  
a c tiv it ie s  as ins truc tio n , research , extension  
program s, and the  lib ra ry . D uring  the  a cadem ic  
year 1974-75, it is expected  tha t the  norm al 
w eekly  w ork  a ss ignm ent w ill co rrespond  to  
fifteen  hours.
A p p o in tm e n t to  a g radua te  ass is tan tsh ip  may 
be m ade fo r an a cad e m ic  te rm  o r fo r  an 
acad e m ic  year. D uring  1974-75  it is expected 
th a t ass is tan tsh ip  m onth ly  s tipends  w ill a p p ro x i­
m ate $300 dep e n d in g  on the  num ber of 
g radua te  te rm s com p le ted  and a ss is tan tsh ip  
experience .
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The a ss is tan tsh ip  p rov ides a fu ll tu ition  w aiver 
in the  G raduate  S choo l. A  lim ited  num ber of 
ass is tan tsh ips  are n o rm a lly  ava ilab le  during  
the sum m er m onths; these a ppo in tm en ts  do 
not p rov ide  fo r a w a ive r o f tu ition  in the 
U nivers ity  Sum m er Session.
A p p lica tion s  fo r g radua te  a ss is tan tsh ips  to 
beg in  Sep tem ber 1975 shou ld  be received not 
la ter than M arch 1, 1975, and fo r February 
1976, not la te r than N ovem ber 1, 1975. 
A nnouncem ents o f Sep tem ber appo in tm en ts  
w ill be m ade on or a fte r A p ril 1, 1975. A p p li­
cants fo r adm iss ion  to  g radua te  s tudy in 
ind u s tria l and labo r re la tions  w ho are interested  
in a pp ly ing  fo r g radua te  a ss is tan tsh ips  shou ld  
w rite  to  the  O ffice  of the G raduate  Faculty 
R epresentative, 101 Ives Hall, New Y ork State 
School o f Indus tria l and Labor R elations, 
C orne ll U niversity, Ithaca, New York 14850.
Scholarships and Fellowships
The S chool o f Indus tria l and Labor R ela tions 
presen tly  has the  fo llo w in g  fe llo w sh ip s  and 
sch o la rsh ip s  a va ilab le  fo r g radua te  s tudents:
Industrial and Labor Relations Graduate  
Fellowship. Provides a s tipend  of $2,500 an ­
nua lly  p lus tu ition . It is the  in ten tion  o f the 
fe llo w sh ip  to  a ttrac t persons w ith  supe rio r 
q ua lifica tio n s  fo r advanced s tudy in the  Field 
of Industria l and Labor R ela tions. The fe llo w ­
sh ip  w ill norm a lly  be awarded to  a cand ida te  
undertak ing  Ph.D. w ork  fo llo w in g  com p le tion  
o f a m aste r’s degree  but may be aw arded to 
one beg inn ing  w ork at the  m aste r’s level. 
S e lection  of the  fe llo w sh ip  w inne r w ill be m ade 
by the  G raduate  C om m ittee  of the  S chool of 
Industria l and Labor Relations.
Theodore S. Lisberger M em orial Scholarship.
Provides m odest g ran ts  in vary ing  am ounts 
to  g radua tes or underg radua tes  s tudying  in the 
fie ld  o f hum an re la tions. A w ards are based 
on the  a p p lic a n t's  p rom ise  of excep tiona l 
a cadem ic  perfo rm ance  or a b ility  in research, 
and vary in am ount a cco rd in g  to  estim ated 
fin an c ia l need. P reference is g iven to q ua lified  
cand ida tes  w ho  have had w ork  expe rience  in 
industry.
Frances L. Perkins M em orial Fellowship in 
Industrial and Labor Relations. Estab lished 
in honor o f fo rm er U nited  S tates S ecretary of 
Labor Perkins by the  Te llu ride  Foundation  and 
the  S chool o f Industria l and Labor Relations. 
The fe llo w sh ip  p rov ides fin an c ia l su pp o rt fo r 
g radua te  s tudy lead ing  to  a ca reer as teacher 
and scho la r, p rac titio n e r, o r co nsu lta n t in 
ind u s tria l re la tions. It is the  in ten tion  of the 
fe llo w sh ip  to a ttrac t a pp lican ts  w ith  a back­
ground  in the  soc ia l o r behaviora l sc iences  and 
ou ts tand ing  a cadem ic  c reden tia ls , d ed ica tion  
to  c iv il and soc ia l se rvice , and keen in te rest 
in g raduate  s tudy in such su b je c t-m a tte r areas
as labor econom ics , ind u s tria l so c io lo gy  or 
psycho logy, e conom ic  and soc ia l s ta tis tics , 
co lle c tive  ba rga in ing , a rb itra tio n , h is to ry  of 
labor m ovem ents, and th e o rie s  of industria l 
re la tions . The Te llu ride  Foundation  p rov ides a 
“ liv ing  s c h o la rs h ip "  w h ich  inc lu d es  free  room  
and board  fo r fe llo w sh ip  ho lde rs  on ly  at the 
C orne ll T e llu r ide  House. The S chool o f Industria l 
and Labor R ela tions p rov ides tu itio n  and a 
s tipend  of $2,500 fo r the  year.
Owen D. Young Fellowship. E stab lished  by the 
G eneral E lec tric  Foundation  fo r g radua te  s tu ­
den ts concen tra ting  th e ir s tud ies  in the  area 
of o rgan iza tiona l behavior. U sua lly  aw arded to 
ass is t s tudents  w ith  excep tiona l p rom ise  or 
a b ility  in research  in the  p repa ra tion  of th e ir 
theses o r d isse rta tions . The award inc ludes  a 
s tipend  of abou t $2,500 a year and an a d d i­
tiona l sum to m eet tu ition . The don o r hopes 
tha t the  to p ic  o f the  a p p lic a n t's  research  w ill 
re la te  to  m anagem ent p rob lem s, but th is  is not 
a re s tric tion  on a pp lica tio n .
Tuition Scholarships. The S chool has ava ilab le  
fo u r tu ition  sch o la rsh ip s  n o rm a lly  awarded 
to  s tudents  from  fo re ign  coun tries.
The G raduate  S chool o f C orne ll U n ive rs ity  has 
a num ber of genera l sch o la rsh ip s  and fe llo w ­
sh ip s  fo r w h ich  cand id a tes  in the  Field o f 
Indus tria l and Labor R ela tions may be co n ­
s ide red . A ll fe llo w sh ip  and sch o la rsh ip  awards 
are m ade as tax-exem pt g ifts , and n orm a lly  
inc lu d e  w a ive r o f tu ition . A p p lica n ts  are 
s tro n g ly  urged to com pete  fo r o u ts ide  fe llo w ­
sh ips  as w e ll as C orne ll fe llow sh ips .
For fu rth e r d e ta ils  conce rn ing  sch o la rsh ip s  and 
fe llo w sh ip s , a pp lican ts  are re ferred  to the 
A n nouncem en t o l the G raduate S chool. A p p li­
ca tion  fo rm s may be ob ta ined  from  the  O ffice  
of the  G raduate  S chool, Sage G raduate  Center, 
C orne ll U niversity, Ithaca, New Y ork 14850. 
F e llow sh ip  a pp lican ts  are advised tha t th e ir 
a pp lica tio n s , inc lu d in g  a ll su pp o rtin g  lette rs 
and docum ents, shou ld  be subm itted  no la ter 
than February 1.
In fo rm ation  on New York State A w ards (S cho la r 
Incen tive  Plan and Regents C o llege  Teach ing  
Fe llow sh ips) may be obta ined  by w rit in g  to  
the  Regents Exam ination  and S ch o la rsh ip  
Center, New Y ork State E ducation  D epartm ent, 
99 W ash ing ton  Avenue, A lbany, New York 
1 2 2 1 0 .
ROTC (O fficer Education)
As a lan d -g ran t ins titu tio n  charte red  unde r the  
M o rrill A c t o f 1862, C orne ll has offered in s tru c ­
tion  in m ilita ry  sc ience  fo r m ore than one- 
hundred  years. C orne ll p rov ides th is  in s tru c ­
tion  th rough  the  Reserve O fficers T ra in ing  
C orps p rogram s of the th ree  m ilita ry  d e p a rt­
m ents: the  United States Arm y, Navy, and A ir 
Force.
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The ROTC program s o ffe r s tudents  the  o p p o r­
tu n ity  to earn a co m m iss ion  w h ile  com p le ting  
th e ir educa tion . To obta in  a co m m iss ion  in 
one of the arm ed se rv ices, s tudents m ust co m ­
p le te  a tw o-year, th ree-year, o r fo u r-yea r course  
o f s tudy in an ROTC p rogram  and m ust m eet 
ce rta in  phys ica l s tandards. Upon g radua tion , 
s tudents receive  a com m iss ion  and serve a 
to u r o f active  m ilita ry  se rv ice . (Length o f active 
se rv ice  va ries  w ith  each b ranch o f the  arm ed 
forces.)
Further in fo rm a tion  is p rov ided  in the  A n n ou n ce ­
m ent o l O ffice r E ducation , w h ich  may be o b ­
ta ined  by w rit in g  to  C orne ll U n ive rs ity  
A nnouncem ents, Day Hall, C orne ll U niversity, 
Ithaca, New Y ork 14850. In te rested  ind iv id u a ls  
are a lso d ire c te d  to the  app ro p ria te  ROTC 
o ffice  in Barton Hall.
Housing
A p p lic a tio n s  fo r a ll U n ive rs ity  housing  shou ld  
be m ade as soon as p oss ib le  a fte r p rov is iona l 
accep tance  has been received.
Residence Halls
C orne ll p rov ides res iden tia l fa c ilit ie s  on cam pus 
fo r abou t 5,400 students. These fa c ilit ie s  are 
loca ted  in tw o areas tha t lie  to  the  north  and 
w est o f the  cen tra l cam pus, w here  the  New York 
State S chool o f Industria l and Labor R ela tions 
is situated.
S tudents are not su b je c t to  a res idence  re qu ire ­
ment, and shou ld  note tha t accep tance  to 
C orne ll U n ive rs ity  does not necessa rily  g ua r­
antee the  a v a ila b ility  o f on -cam pus accom m o­
dations.
An in fo rm a tion  b rochu re  and an a pp lica tio n  
fo rm  fo r on -cam pus housing  accom m oda tions 
w ill be enclosed  w ith  the  n o tice  o f p rov is iona l 
accep tance  to  each cand ida te  from  the  O ffice  of 
A dm iss ions. Further in fo rm a tion  abo u t o ff- 
cam pus housing  m ay be ob ta ined  by w riting  
to  the  O ff-C am pus H ousing  O ffice, 223 Day 
H all, C orne ll U nivers ity , Ithaca, New  York 14850.
Graduate Students
U nive rs ity  housing  is a va ilab le  to  s ing le  g ra d u ­
ate s tudents upon a pp lica tio n  to  the  D epa rt­
m ent o f S tudent H ousing O ffice, 223 Day Hall, 
C orne ll U niversity, Ithaca, New Y ork  14850.
Sage G raduate C enter p rov ides housing  fo r 
app rox im ate ly  190 men and w om en. S itua ted  in 
the  cen te r o f the  cam pus, it is conven ien t to 
a ll co lleges. There is a ca fe te ria  in the  b u ild ­
ing. C asca d illa  Hall accom m oda tes a p p ro x i­
m ate ly  153 g radua te  men and w om en. It is 
co nve n ien tly  loca ted  ju s t ins ide  the  southw est 
en trance  to  the  cam pus. A  th ird  res idence  is a 
sm a ll apa rtm en t b u ild in g , Thurs ton  Court, hous­
ing 26 gradua tes. It is loca ted  ju s t north  of 
the  Fall C reek G orge on Thurs ton  Avenue.
Married Students
The U n ive rs ity  m a in ta ins  apa rtm en t a cco m m o ­
da tions  fo r app ro x im a te ly  420 s tudents and 
th e ir fa m ilie s . These are C orne ll Quarters, 
P leasant G rove A partm ents, and H asbrouck 
A partm ents. A ll apa rtm en ts  are un fu rn ished . 
For fu rth e r in fo rm a tion  and a p p lica tio n , w rite  the  
H asbrouck H ousing  O ffice, P leasant Grove 
Road, Ithaca, New Y ork 14850.
Off-Campus Housing
In fo rm ation  on hous ing  tha t is cu rren tly  a va il­
ab le  is posted on a board  at the  S tudent 
H ousing  O ffice, 223 Day Hall. Because changes 
o f ava ilab le  accom m o d a tion s  o c c u r d a ily , it is 
not p rac tica l to  p repare  lis ts. If at a ll poss ib le , 
a s tuden t sh ou ld  p lan  to  v is it Ithaca  w e ll in 
advance o f res idence  to  ob ta in  su ita b le  quarters.
Library
The M artin  P. C athe rw ood  L ibrary, fo rm e rly  the  
Industria l and Labor R e la tions L ib rary, has 
deve loped  a com prehens ive  c o lle c tio n  of 
s tandard  w orks  and p e rio d ica ls  and of d o c u ­
m entary m ate ria ls . Th is  co lle c tio n , one o f the 
m a jo r ind u s tria l re la tio n s  co lle c tio n s  in the 
country , serves a ll phases o f the  S choo l p ro ­
gram . It co m b in e s  the  fu n c tio n s  of an und e r­
g radua te  c o lle g e  lib ra ry , a h ig h ly  spec ia lized  
research  lib ra ry , a p u b lic  in fo rm a tion  center, 
and a ce n te r fo r  the  c o lle c tio n  and o rgan iza tion  
of d ocum en ta ry  m a te ria ls  in the  fie ld . Its 
co lle c tio n  in c lu d e s  m ore than 101,000 vo lum es 
and m ore than 90,000 pam ph le ts . P e riod ica ls , 
lab o r un ion  jou rn a ls , bus iness and ind u s tria l 
p ub lica tio n s , p ress re leases, and labo r m an­
agem ent se rv ices are rece ived regu la rly .
D ocum enta ry m a te ria ls  p rov ide  o rig in a l sources 
o f data  and o ffe r o p p o rtu n ity  fo r  labora to ry  
w o rk  by the  s tuden t as w e ll as fu rn ish in g  re ­
sources fo r research  by the  staff. An in teg ra l 
pa rt o f the  lib ra ry  is its Labor M anagem ent 
D ocum en ta tion  C en te r w h ich  has re spo n s ib ility  
fo r extensive  files  of pub lishe d  and unp u b lish ed  
docum en ts  and records of un ions and o ther 
o rgan iza tions , persona l papers o f peop le  active  
in the  fie ld , co lle c tio n s  o f docum en ts  from  
se lec ted  d isp u te  cases, and o th e r s im ila r  m ate­
ria ls . Th is un it o f the  lib ra ry  now  has over 
7 ,000,000 o rig in a l d ocum en ts  and add itiona l 
m a te ria ls  are cons ta n tly  be ing  added.
G u idance  and re fe rence  se rv ices are m ade 
ava ila b le  to  a ll s tudents  on an in fo rm a l and 
persona l bas is  in o rde r th a t th e y  may acqu ire  
fa c ility  and co n fid e n ce  in research  m ethods and 
in the  use of pub lishe d  and u np ub lished  m ate ­
ria l. R estric tions  in the  use of lib ra ry  m a te ria ls
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by s tudents have been kept to  a m in im um .
The aim  of the  S chool has been to provide  
w hatever the student may need in connection  
w ith  h is o r her w ork  as q u ick ly  as poss ib le  
w itho u t d isco u ra g in g  barrie rs .
In fo rm ation  serv ice  and the  loan of books and 
docum ents  by m ail to  o rgan iza tions  and in d i­
v idua ls  is an added func tion  of the  lib ra ry . In 
su pp o rt o f th is  se rvice , it d is trib u te s  a m onth ly  
L ib ra ry  A cq u is itio n  L is t and co m p iles  a co m ­
prehensive  b ib lio g ra p h y  of cu rren t books, 
pam ph lets , and p e rio d ica l a rtic le s  th a t appears 
as "R e ce n t P u b lic a tio n s ,"  a regu la r fea tu re  of 
the In d u s tr ia l and  Labor R ela tions Review. 
Through the  extension  of spec ia lized  serv ice  
beyond the lim its  o f the  C orne ll cam pus, the 
lib ra ry  con tribu tes  to  the  a ccom p lish m e n t of 
one of the  S ch o o l’s p r in c ip a l a im s— the 
d issem ina tion  of a u thorita tive  in fo rm ation  for 
the  bette r understand ing  of the  p rob lem s of 
industria l and labor re la tions.
Summer Session
The School o f Industria l and Labor R elations, 
in co n ju n c tion  w ith  the  C orne ll U nivers ity  
Sum m er Session, o ffers c re d it courses designed  
p rim a rily  to m eet the needs of persons in 
industry , labor, governm ent, and educa tion .
Both underg radua te  and g radua te  ins truc tion  
is a va ilab le  in courses usua lly  o f th ree  and six  
w eeks ’ dura tion .
Dates fo r the  Sum m er Session in 1975 are 
June 4 to  A ugust 8. D escrip tions  of Industria l 
and Labor R ela tions course  o ffe rings, a p p lic a ­
tion  form s, and in fo rm a tion  conce rn ing  
reg is tra tion , tu ition , and fees are inc luded  in 
the  A nnouncem ent o l the Sum m er Session  
w h ich  may be obta ined  a fte r M arch 20, 1975, 
from  the  O ffice of the  S um m er Session, 105 Day 
Hall, C orne ll U niversity, Ithaca, New York 
14850.
Publications
The S chool pub lishe s  tw o m onograph  series, 
C orne ll S tud ies in  In d u s tria l a n d  Labo r R elations  
and C orne ll In te rn a tion a l In d u s tr ia l and  Labor 
R ela tions R eports ; b ib lio g ra ph y , paperback, and 
lecture  series; te ch n ica l m onographs; and a 
bu lle tin  series. In a dd itio n , the re  are Key Issues 
reports  (sum m aries of m ateria l o f in te res t to 
p rac titione rs  in the  fie ld ); p u b lic  em ploym ent 
re la tions  m onographs, occas iona l papers, and 
confe rence  reports ; rep rin ts  o f a rtic le s  by the 
facu lty ; and a s tudent jou rn a l, In d u s tr ia l and  
Labor R ela tions Forum.
The S chool a lso  p ub lishes the  In d u s tr ia l and  
Labor R e la tions Review, a q ua rte rly  p ro fess iona l 
jou rna l. The jou rn a l ca rries  a rtic les , d is c u s ­
sions, book reviews, and o the r item s of in terest 
to  academ ic ians and p ro fess iona ls  as w e ll as
laym en and s tudents  conce rned  w ith  a w ide  
range of labo r-m anagem en t p rob lem s.
Inqu iries  conce rn ing  the  S ch o o l's  p ub lica tio n s  
may be addressed to  the  D iv is ion  of P u b lica ­
tions. R equests to be p laced  on the  m a iling  lis t 
to receive  announcem ents  o f new  p ub lica tio n s  
or a p ub lica tio n s  ca ta log  w ill be w e lcom ed.
Research
The research  a c tiv it ie s  o f the  S choo l dea l w ith  
both bas ic  and app lied  p rob lem s in the  fie ld  of 
ind u s tria l and labo r re la tions . M ost m em bers 
of the  on -cam pus teach ing  fa cu lty  are in ­
vo lved in research . The p ro jec ts  cover a w ide  
range o f to p ics , re flec ting  the  d ive rs ity  of 
in te res ts  and educa tiona l backg rounds of the  
facu lty . G raduate  s tudents  often  have an 
o pp o rtu n ity  to  w ork  w ith  fa cu lty  m em bers on 
p ro jec ts  o f m utual in te rest as research  a ss is t­
ants o r as degree  cand ida tes  w ork ing  on 
theses. Some exam p les o f m a jo r p ro je c ts  
underw ay are;
Labor-m anagem ent re la tio n sh ip s  in the  p ub lic  
sector: P ro fessors Brooks, Doherty, Donovan, 
H anslowe, M cKelvey, and Yaffe.
W orker a lie n a tio n , job  sa tis fac tion , and p ro ­
d uc tiv ity : P ro fessors Dyer, G ruen fe ld , L ipsky, 
M cK ers ie , and Trice.
Leadersh ip  and pow er in com p lex  o rga n iza ­
tions : P ro fessors B acharach , G ruenfe ld , 
Ham m er, and Rosen.
P roductiv ity , ba rga in ing , and incom es po lic ie s : 
P ro fessors G a lenson, H ildeb rand , and 
M cK ersie .
E vo lu tion  of NLRB po licy  and p rocess: Professor 
Gross.
Socia l and o rgan iza tiona l fac to rs  a ffecting  
s c ie n tific  accom p lish m e n ts : P ro fessor G ordon. 
A s tudy of change  in Peruvian com m un ities : 
P ro fessors W hyte and W illiam s.
S ocia l p rob lem s in ind u s tria l o rgan iza tions : 
P ro fessors T rice  and W asm uth.
The law, righ ts , and re spo n s ib ilit ie s : P rofessors 
Konvitz and Yaffe.
C o llec tive  barg a in in g — stra teg ies  and effects: 
P ro fessors Brooks, D rotn ing , Dyer, and 
Kochan.
C om para tive  ind u s tria l and labo r re la tions  
system s: P ro fessors C lark, G a lenson, M orris, 
W hyte, and W indm u lle r.
E valuation of m anpow er tra in in g  system s: 
P ro fessors A ld rich , A ronson, and Foltm an. 
In te rna l s truc tu re  of un ions: P ro fessors Jensen 
and Kochan.
C ross-cu ltu ra l s tud ies  and o rgan iza tiona l 
behavior: P ro fessors G ruen fe ld , W hyte, and 
W illiam s.
Farm labo r research : P ro fessor Ferguson.
The accep tance  o f wom en in w ork  ro les: 
P ro fessors Farley and M ille r.
Research in te res ts  o f the  S chool in in te rna ­
tio na l and com para tive  p ro jec ts  w ere recogn ized
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by reactiva tion  o f the  Institu te  o f In te rna tiona l 
Industria l and Labor R ela tions. U nder the 
d ire c tio n  of P ro fessor W alte r G a lenson, the  
Institu te  has sponsored a series o f sem ina rs  on 
in te rna tiona l labo r a ffa irs, each one fea tu ring  
an expert draw n from  o u ts ide  the  C orne ll 
com m un ity . It is hoped th a t the  Ins titu te  w ill 
s tim u la te  in te res t and research  in fo re ign  p rac ­
tice s  in the  labo r and soc ia l sphere.
In fo rm ation  abou t these p ro jec ts  and o ther 
research ac tiv it ie s  may be ob ta ined  from  the  
p ro fessors  in charge  or from  the  D iv is ion  of 
R esearch. In q u irie s  from  p rospective  g raduate  
s tudents conce rn ing  the  a va ila b ility  o f research  
a ss is tan tsh ips  and fe llo w sh ip s  shou ld  be 
addressed to  the  O ffice  of R esident Ins truc tion .
Extension and Public Service
The Extension and P ub lic  S ervice D iv is ion  p ro ­
v ides  educa tiona l se rv ices w ith  and w itho u t 
co lle g e  c re d it fo r labor, m anagem ent, gove rn ­
ment, c iv ic , e duca tiona l, and com m un ity  g roups 
th ro u gh o u t New Y ork State. P rogram s co n ­
ducted  to  m eet the  spec ia lized  needs o f such 
g roups are usua lly  concerned  w ith  bas ic  issues 
and deve lopm en ts  in the  fie ld  o f labo r re la tions. 
They dea l w ith  sub jec ts  o f s ig n ifica n t soc ia l 
consequence , in c lu d in g  c r itic a l issues co n ­
fro n tin g  the  p o litica l econom y o f o u r country , 
as w e ll as w ith  to p ics  re la ting  to  purposes and 
m ethods o f ind u s tria l and labo r re la tions  
p rog ram s and p ractices.
Extension prog ram s may inc lu d e  to p ics  such as: 
re spo n s ib ilit ie s  o f em ployers, un ions, and co m ­
m unities  fo r m anpow er deve lopm ent and tra in ­
ing; the  fu n c tio n  o f educa tion  and tra in ing  
p rogram s in d ea ling  w ith  p rob lem s o f unem ­
p loym ent, o f au tom ation , o f depressed  areas; 
and hum an re la tions  and em ployee  re la tions. 
Some may em phasize  p rob lem s o f union 
dem ocracy, lab o r's  p u b lic  re spo n s ib ility , un ions 
and com m un ity  a ffa irs , fo re ign  affa irs, and 
econ o m ic  life. C o llec tive  b a rga in ing  sub jec ts  
inc lu d e  the  nature and s truc tu re  o f co lle c tive  
ba rga in ing , g rievance  hand ling , labo r a rb itra ­
tion, co lle c tive  b a rga in ing  and m anagem ent 
righ ts , and the  im pact o f the  econ o m ic  c lim a te  
and governm ent on co lle c tive  ba rga in ing .
The D iv is ion  o ffe rs  p rogram s fo r ind u s tria l and 
labo r re la tions  p rac tit io n e rs  in areas such as 
e ffective  supe rv is ion , tech n iq u es  of tra in ing , 
execu tive  deve lopm ent, labo r leg is la tion , and 
the  h is tory, s truc tu re , and fu n c tio n  o f labor 
unions.
Am ong the  m ore recen t undertak ings of the 
D iv is ion  are:
Lab o r S tu d ies  P rogram : Th is  p rogram  offers 
labo r leaders and m em bers a ba lanced 
cu rr icu lu m  in labo r and lib e ra l arts courses 
over a tw o -yea r period . The p rogram  began 
in New  Y ork  C ity  and is now offe red  in
W estchester, Long Is land , R ochester, and 
B u ffa lo  in co op e ra tion  w ith  o th e r un its  o f the 
S tate U n ive rs ity  system . C red it w il l be granted 
in th is  p rogram  b eg inn ing  S ep tem ber 1974.
M anagem en t S tu d ie s : The S choo l began its 
M anagem ent S tud ies  P rogram  fo r superv iso rs  
in 1973. C on ce n tra ting  on ind u s tria l re la tions  
and m anageria l sk ills , the  tw o -yea r ce rtifica te  
program  is ava ilab le  in the  R ocheste r area 
and on Long Is land. It is expected  to  ex­
pand to  o the r m e tropo litan  loca tio n s  in the  
state.
The p rogram  is des igned  fo r po ten tia l 
supe rv iso rs  and new  o r e xpe rienced  fo rem en 
w ho  w an t to  increase  th e ir  e ffec tiveness 
th rough  a be tte r u nde rs tand ing  o f m anage­
m ent p rac tices .
S h o rt C ou rses and C o n fe re n ce  fo r  M anage­
m ent: W ith  a p ro fess iona l s ta ff o f ten 
C orne ll U n ive rs ity  p ro fessors  and tw enty 
extension  sp ec ia lis ts , the  D iv is ion  o f Ex­
tens ion  and P u b lic  S erv ice  o ffe rs m any p ro ­
gram s o f sp ec ia l in te res t to  m anagers and 
superv iso rs , as w e ll as courses on to p ics  of 
cu rren t genera l in te res t in the  fie ld  o f in d u s ­
tria l and labo r re la tions.
M any p rog ram s are o rgan ized  sp e c ific a lly  for 
ind iv id u a l o rgan iza tions . These inc lu d e  one- 
day con fe rences, w orkshops, sem inars, and 
ins titu te s  o f tw o- to  five -days dura tio n  and 
ex tended courses m eeting  once  a w eek fo r 
pe riods  of five  to  ten  weeks.
P u b lic  S e c to r L ab o r R e la tio ns : In an e ffo rt to  
p rov ide  p rac tit io n e rs , both  em ployees and 
em ployers , w ith  the  b as ic  s k ills  o f labo r 
re la tions , p rog ram s fo r  fie ld  represen ta tives 
and em ployee  re la tions  peop le  w ill be held 
to  in s tru c t the  parties  in g rievance  hand ling  
and p repa ra tion  fo r a rb itra tio n . The D iv is ion  
has deve loped  a num ber o f com prehens ive  
tra in in g  p rogram s in a ll a spects  o f the 
a p p lica tio n  and in te rp re ta tio n  o f g rievance  
p rocedu res . S pec ia l p rog ram s are a lso  being 
d eve loped  to  in s tru c t p u b lic  se c to r m anage­
m ent in labo r co n tra c t a dm in is tra tion .
P rogram s w ill be deve loped  to  in s tru c t the  
parties  in in te rp re ta tion , a p p lica tio n , and 
im pa c t o f the  new p u b lic  se c to r labo r re la ­
tio ns  leg is la tio n  th a t w ill be passed by the  
New York S tate leg is la tu re .
N eu tra l T ra in in g : The D iv is ion  is heav ily  in ­
vo lved  in the  tra in in g  o f active  neu tra ls  fo r  
the  fie ld  o f lab o r re la tions . P rogram s to 
im prove  the  s k ills  o f fa c t fin de rs , m edia to rs, 
and a rb itra to rs  a re  be ing  deve loped  in c o ­
ope ra tion  w ith  the  P u b lic  E m p loym ent R ela­
tio ns  Board, the  A m erican  A rb itra tio n  
A ssoc ia tion , and loca l Industria l R ela tions 
Research A sso c ia tio n  chap ters .
As these  h ig h lig h ts  ind ica te , p a rtic ip a n ts  in the
S ch o o l’s a d u lt e duca tion  p rog ram s are p e r­
sons o f d iffe r in g  backg rounds  and needs—
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executives and fo rem en, governm ent a d m in is ­
tra to rs  and superv isors, un ion  o ffice rs  and 
stew ards, hosp ita l adm in is tra to rs , eng ineers, 
and m em bers of p ro fess iona l assoc ia tions .
One of the  im portan t fu n c tio ns  of the  School 
is to he lp  labor and m anagem ent g roups to 
deve lop  and co nd u c t th e ir own educa tiona l 
program s. The Extension and P u b lic  S ervice 
D iv is ion  a lso  ass is ts  in te a ch er tra in ing  and 
in the  p repara tion  of ins truc tiona l m ateria ls . 
C orrespondence  courses are not o ffered.
To conduc t its a du lt educa tion  program , the 
School a pp o in ts  teachers  from  C orne ll U niver­
sity, from  o the r educa tiona l ins titu tions , from  
business, industry , labor, governm ent, and the 
profess ions. Specia l e ffo rt is m ade to  m atch 
the  te a ch e r's  tra in in g , experience , teach ing  
m ethods, and p e rsona lity  w ith  the  in te res ts  and 
levels o f experience  of the  s tudents in the 
g roup  served.
Extension program s are held in com m un ities  
th ro u gh o u t New Y ork State as w e ll as on the  
C orne ll U nivers ity  cam pus. They vary in length. 
Some are m ade up of e ig h t o r ten w eekly 
sessions of abou t two hours each; o the rs are 
o f several days ' dura tion , a week, o r several 
w eeks ' dura tion ; som e courses may be sch ed ­
u led fo r w eekly  sessions fo r tw enty o r th irty  
weeks.
M any extension  program s, teach ing  m ateria ls, 
and serv ices are prov ided  w itho u t cost fo r 
o rgan iza tions  in New Y ork State. A  charge  is 
m ade when unusual expenses fo r teach ing , 
teach ing  m ateria ls, o r renta ls  are invo lved. 
Charges are som etim es m ade fo r extensive and 
experim enta l p rogram s o r when substantia l 
serv ices are prov ided  fo r the  sam e o rgan iza tion .
A large  program  of w orkshops, conferences, 
and sem inars is conducted  fo r w h ich  charges 
are m ade to cover the  expenses of the  program . 
Such program s, open to  genera l enro llm en t, 
are announced  in advance p e rio d ica lly . In d i­
v idua ls  in terested  in know ing abou t the 
S ch o o l’s p rogram s may request to  be p laced 
on the  m a iling  lis t to receive  a program  
announcem ent in th e ir fie ld  o f in te rest and to 
receive a C onference C a lendar  issued 
period ica lly .
The School has the  fo llo w in g  d is tr ic t extension  
o ffices:
Ithaca : W illiam  D. Fow ler, D irecto r, Centra l 
D is tric t
New York State School o f Industria l and Labor 
R elations, C orne ll U nivers ity  
Ithaca, New York 14850 
Phone: Area Code 607 /256-3266  
A lbany: David L. H arrison, D irector, C ap ita l 
D is tric t
11 North Pearl S treet 
A lbany, New Y ork 12207 
Phone: Area C ode 5 1 8 /H O b a rt 5-3518 
B u ffa lo : R ichard  K. Pivetz, D irector,
W estern D is tric t 
120 D elaware Avenue 
Buffa lo , New Y ork 14202 
Phone: Area Code 716 /842-4270  
New York C ity: Dean Lois S. Gray, D irecto r, 
M e tropo litan  D is tric t 
7 East 43rd S treet 
New York, New Y ork 10017 
Phone: Area Code 212 /O X fo rd  7-2247
Persons in terested  in the  extension  se rv ices of 
the  S chool shou ld  address th e ir  inq u irie s  to 
D iv is ion  of Extension and P ub lic  Service,
New Y ork State S chool o f Indus tria l and Labor 
R elations, C orne ll U niversity, Ithaca, New Y ork 
14850.
Conference Center
The C on fe rence  C enter is yet ano ther m eans of 
p rov id in g  on-go ing  educa tion  and in fo rm ation  
to  p rac tit io n e rs  and scho la rs  conce rned  w ith  
ind u s tria l and labo r re la tions . The C enter is 
becom ing  a foca l po in t fo r those w ork ing  on 
the  broad range of soc ia l, econom ic , and 
p o litic a l p rob lem s re levant to the  urban scene.
It has fille d  a need fo r tra in ing  p u b lic  em ­
ployees and p u b lic  adm in is tra to rs  w ho  have 
com e to the  C enter to  learn abou t co lle c tive  
b a rga in ing  and the  re la tive ly  new leg is la tion  
re la ted  to  un ion  o rgan iza tion  of p ub lic  
em ployees.
W h ile  the  C onference C enter in itia te s  and offers 
confe rences covering  the  fu ll scope  of industria l 
and labo r re la tions, the  C enter a lso  responds 
to requests from  ind iv id u a l g roups fo r  sp e c ia l­
ized confe rences. The C onference C enter 
d raw s upon resources from  the  entire  U n ive r­
s ity  and, w here  requ ired, b rin g s  in ou ts ide  
resources to  m eet un ique  in fo rm a tion  re q u ire ­
m ents o f the  partic ipants .
Serv ices of the  C onference C enter, in co n ­
nection  w ith  educa tiona l p rogram s, inc lude  
arrangem ents  fo r d in in g  and housing, tra n s ­
porta tion  in the  Ithaca  area, spec ia l tours, 
ca te ring , and spec ia l g roup  requ irem ents. The 
C enter o ffe rs  a fu ll range of aud iov isua l 
equ ipm en t in c lu d in g  v ide o -ta p in g  fo r instan t 
fe e d ba ck  on spec ia l sessions.
Further in fo rm a tion  may be obta ined  by w riting  
to  J. John Keggi, D irecto r, C on fe rence  C enter 
New Y ork S tate S chool o f Industria l and Labor 




C ourses are lis ted  under depa rtm en t head ings 
and are num bered in a ccordance  w ith  the 
U n ive rs ity ’s course  num bering  system .
The course  leve ls have been ass igned  as 
fo llow s:
100-Level Course: in trod u c to ry  course , no p re ­
requ is ites  requ ired , open to  a ll q ua lified  
s tudents.
200-Level C ourse: low er d iv is ion  course , open 
to  freshm en and sophom ores, may requ ire  
p rerequ is ites .
300-Level C ourse: uppe r d iv is ion  course , open 
to  jun io rs  and seniors, p re requ is ites  requ ired. 
400-Level Course: uppe r d iv is ion  course , open 
to  sen io rs  and graduates, requ ires  200- and 
300-leve l course  p re requ is ites  or equ iva len t. 
500-Level Course: p ro fess iona l level (i.e., Aero, 
Law, Vet., B&PA).
600-Level C ourse: g radua te  level course , open 
to  uppe r d iv is ion  students.
700-Level Course: g radua te  level course . 
800-Level Course: m aster's  level, thesis, 
research.
900-Level C ourse: d oc to ra l level, thes is , 
research.
A ll ind u s tria l and labor re la tions  courses, 
a rranged by departm en t, and the  requ ired  
courses offe red  by o the r d iv is ion s  o f the  
U n ive rs ity  are described  below . Q ua lified  uppe r- 
c lass  s tudents  may be adm itted  on fa cu lty  
approva l to  g radua te  courses and sem inars 
offe red  in the  F ie ld  o f Industria l and Labor 
Relations.
S tudents reg is te red  in o the r d iv is ion s  o f the  
U n ive rs ity  m ay e le c t courses sp e c ific a lly  d e ­
s igned  fo r non-ILR  s tudents  (ILR 150, ILR 151), 
as w e ll as o the r courses offe red  by the  S chool. 
S tudents in o the r co lle g es  in te rested  in tak ing  
courses in th is  S chool shou ld  check  p re re q u i­
s ites  and en ro ll th rough  the  advisers in th e ir 
co lleges.
A ll academ ic  courses o f the  U n ive rs ity  are open 
to  s tudents of a ll races, re lig ions, e thn ic  o rig ins , 
ages, sexes, and p o litic a l persuasions. No re­
qu irem ent, p re requ is ite , dev ice , ru le , o r o the r 
m eans sha ll be used by any em ployee  o f the
U nive rs ity  to  encourage , es ta b lish , o r m a in ta in  
segrega tion  on the  basis  o f race, re lig ion , 
e th n ic  o rig in , age, sex, o r p o litic a l persuasion  
in any academ ic  course  o f the  U niversity.
Required Courses O ffered by 
O ther Colleges of the University
Freshman Sem inars. C red it th ree  hours a 
term . Freshm an courses offe red  by va rious  
depa rtm en ts  in the  C o lleg e  of A rts  and S ciences.
Each sem ina r is lim ited  to  tw enty s tuden ts  and 
is des igned  both to  he lp  s tudents  im prove 
th e ir  w rit in g  and to  in trod u ce  them  to a fie ld  
o f study. Som e courses (c rea tive , exposito ry, 
and a u to b io g ra p h ica l w rit in g ) dea l a lm ost ex­
c lu s ive ly  w ith  w rit in g ; a ll requ ire  frequen t 
papers; a ll s tress the  im po rtance  (and try  to  
a ss is t the  deve lopm en t) o f c lea r, fo rce fu l prose.
Each sem este r the re  w ill be ove r one -hund red  
sec tions  of abou t tw en ty-five  d iffe re n t courses 
draw n from  fifteen  fie ld s : A fr ica n s  s tud ies, 
a n th ropo logy, c lass ics , com para tive  litera tu re , 
Eng lish  co m po s itio n , Eng lish  lite ra tu re , French, 
G erm an, governm ent, h is tory , h is to ry  o f art, 
m edieva l s tud ies , ph ilo sop h y , Russian, and 
Spanish . C om p le te  d e s c rip tio n s  and in s tru c ­
tio ns  fo r e n ro llm e n t w ill be a va ila b le  before 
reg is tra tion  each sem ester.
Introductory Econom ics (Econom ics 101)
C red it th ree  hours. E ithe r term . O ffered by the  
C o llege  o f A rts  and Sciences.
A na lys is  o f agg regate  econ o m ic  a c tiv ity  in 
re la tion  to  the  level, s ta b ility , and g row th  of 
na tiona l incom e. T o p ics  d iscu sse d  m ay inc lu d e  
the  de te rm in a tion  and e ffects  o f u nem p loy ­
m ent, in fla tion , ba lance  o f paym ents d e fic its , 
and econ o m ic  deve lopm ent, and how  these 
m ay be in flu e n ced  by m onetary, fisca l, and 
o th e r po lic ie s .
* The courses and cu rr ic u la  d escrib e d  in th is  
p u b lica tio n  and the  te a ch in g  personne l lis ted 
here in  are su b je c t to  change  at any tim e.
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Introductory Economics (Econom ics 102)
C red it th ree  hours. E ither term . Offered by the 
C ollege of Arts and S ciences.
E xp lanation and evalua tion  of how the  price  
system  opera tes in de te rm in ing  w ha t goods are 
produced, how goods are p roduced, and w ho 
receives incom e, and how  the  p rice  system  is 
m odified  and in fluenced  by priva te  o rga n iza ­
tions  and governm ent po licy . T op ics  d iscussed  
may inc lu d e  the  d e te rm ina tion  of p rices  and 
wages, the  in fluence  of bus iness m onopo lies  
and labo r unions, com para tive  econom ic  
system s, and the  a rgum ents  abou t governm ent 
ac tion  on such m atters as poverty, p o llu tion , 
and conserva tion.
The Developm ent of Human Behavior (Human  
Developm ent and Family Studies 115) C red it 
th ree  hours. Fall term . O ffered by the  C ollege 
of Hum an Ecology.
P rovides a system atic  ana lys is  o f the  fo rces 
a ffec ting  hum an deve lopm en t from  in fancy to 
adu lthood . A tten tion  is focused  on the  in te r­
p lay of b io lo g ica l fac to rs , in te rpersona l re la ­
tionsh ips , soc ia l s tructu re , and cu ltu ra l va lues 
in chang ing  behav ior and shap ing  the  in d i­
v idua l. Specia l em phasis  is g iven to the 
soc ia l im p lica tio n s  of ex is ting  know ledge.
Intergroup Relations: Social Conflict and 
C ooperation (Sociology 264) C red it three 
hours. Spring  term . O ffered by the  C o llege  of 
A rts and S ciences.
A na lys is  o f re la tions am ong e thn ic , rac ia l, and 
re lig ious  groups. Sources of co lle c tive  c o n flic t 
and coopera tion . R elation o f c o n flic t to  soc ia l 
o rde r and soc ia l change. C auses and co n ­
sequences of p re ju d ice  and d isc rim ina tio n , as 
w e ll as of coopera tion  and accom m oda tion  
are review ed. Socia l and p o litica l m ovem ents 
s tress ing  m ilitance  or in to le rance  and e ffo rts  
to resolve in te rg roup  c o n flic t w ill be exam ined 
w ith  spec ia l a tten tion  to  cu rren t deve lopm ents  
in the United States. S tra teg ies of con fron ta tion  
and c o n flic t reso lu tion .
Collective Bargaining, Labor 
Law, and Labor History
J. M orris, cha irm an ; G. Brooks, D. C ullen,
C. D aniel, R. D oherty, R. Donovan, H. F inch,
J. Gross, K. H anslowe, G, H ildeb rand , V. Jensen, 
R. Keeran, M. Kelly, T. K ochan, M. Konvitz,
G. Korm an, R. L ipsitz, D. L ipsky, J. M cKelvey,
R. M cK ersie , M. N eufe ld , H. Newm an, P. Ross, 
A. Sm ith, J. W indm u lle r, B. Yaffe.
100 History of Industrial Relations in the 
United States C red it th ree  hours. S pring  term .
C. D anie l, R. Keeran, G. Korm an, o r J. M orris.
This review  of the  h is to ry  o f industria l re la tions
in the  United S tates em phasizes deve lopm ents  
in the  tw entie th  century. The course  co n ­
centra tes on the  A m erican  w orker, both union 
and nonun ion , labo r m ovem ents, and the  
env ironm enta l fo rces  th a t have shaped  in d u s ­
tria l re la tio n s  in the  United States. R ead ings 
w ill be se lec ted  from  sch o la rly  a ccoun ts  and 
o rig ina l sources.
200 Special Studies in the History of 
Industrial Relations in the United States
C red it th ree  hours. Fall term . P re requ is ites: 
E conom ics 101-102, ILR 100. C. D anie l,
H. F inch, R. Keeran, G. Korm an, J. M orris, 
o r M. N eufe ld .
Several ins truc to rs  w ill o ffe r sm a ll underg radua te  
c lasses, each on a p a rticu la r a spe c t o f the 
h is to ry  of industria l re la tions  in the  United 
States. S tudents w ill choose  am ong c lasses 
tha t may vary from  year to  year and m igh t 
inc lu d e  the  fo llo w in g  range of to p ics : ind u s tria l 
re la tions  in the  Age of Jackson  and in o the r 
pe riods  o f A m erican  h is to ry  such as the  
G ilded  Age, the  two W orld  Wars, the  G reat 
D epression , o r the  ro le  o f indus try  and 
o rgan ized  labo r in po litics , ra d ica lism  and d is ­
sent in the  A m erican  labo r m ovem ent, the  
a ttitude  o f industry  and o rgan ized  labo r toward 
te c h n o lo g ica l advance, the  b la ck  w orke r and 
o rgan ized  labor, im m ig ran t w orke rs in A m erican  
h istory, and the  reaction  of the  m ass p ro d u c ­
tion  industries  to  the  rise of the  CIO.
201 Labor Relations Law and Legislation
C red it th ree  hours. S pring  term . K. Hanslowe,
A. Sm ith , o r B. Yaffe.
A survey o f the  law govern ing  labo r re la tions. 
The legal fram ew ork  in w h ich  the  co lle c tive  
b a rga in ing  re la tio n sh ip  is es ta b lish ed  and takes 
p lace  is ana lyzed. P roblem s o f the  a d m in is ­
tra tion  and en fo rcem ent o f co lle c tive  ag re e ­
m ents are cons ide red , as are p rob lem s of 
p ro tec ting  ind iv id u a l em ployee  righ ts  in the 
co lle c tive  labo r re la tion  context. A lso  serves 
as an in trod u c tio n  to  the  legal system  and 
m ethod, and to  legal and co ns titu tion a l p ro b ­
lem s of governm enta l regu la tion  o f industria l 
and lab o r re la tions.
300 C ollective Bargaining C red it three 
hours. Fall term . J. M cKelvey, D. C ullen ,
J. G ross, V. Jensen, M. Kelly, T. Kochan,
D. L ipsky, o r P. Ross.
A com prehens ive  s tudy of co lle c tive  b a rg a in ­
ing: the  n ego tia tion  and scope  o f contrac ts ; 
the d ay-to -day  adm in is tra tion  of contracts ; 
the  m a jo r substantive  issues in ba rga in ing , in ­
c lud in g  th e ir im p lica tio n s  fo r p u b lic  po licy ; and 
the prob lem  o f d ea ling  w ith  ind u s tria l co n flic t.
301 Labor Union Adm inistration C red it 
th ree  hours. Fall and sp ring  term s. P rerequ is ite : 
ILR 100 and 201. G. Brooks, C. D aniel,
R. Keeran, o r B. Yaffe.
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A review  o f the  ope ra tions  o f A m erican  unions, 
in c lu d in g  a genera l th e o re tica l fram ew ork, but 
w ith  m a jo r em phasis  on p rac tica l opera ting  
experience . The course  w ill, am ong o the r 
sub jec ts , cover: the  fo rm a l governm ent of 
unions; o rgan iza tiona l o r ins titu tio n a l purposes 
and o b jec tives  and how  these are achieved; 
underly ing  s truc tu re  and re la tio n sh ip  am ong 
m em bers, loca ls , and nationa l o rgan iza tions ; 
the  perfo rm ance  of the  prim ary  fu n c tio ns  of 
o rgan iz ing , nego tia ting , co n tra c t adm in is tra tion ; 
and the  e ffec t o f the  L and rum -G riffin  Act.
302 History of Am erican Industrial C iviliza­
tion since 1750 C red it th ree  hours. Fall term . 
G. Korm an.
The in te rac tion  between ind u s tria l life  and 
A m erican  nationa lism  s ince  1750 w ill be 
exam ined. S pec ia l a tten tion  w ill be g iven to 
the  changes in na tiona lism  and its conse ­
quences fo r e th n ic  g roup  behav io r and such 
o the r e lem ents o f A m erican  ind u s tria l life  in 
the  n ine teenth  and tw entie th  cen tu ries  as 
changes in the  p rim e  m overs of p roduction , 
transporta tion , o rgan iza tion , te ch n iq u es  of 
m an ipu la tion , o liga rchy , pate rna lism , fra - 
te rna lism , p ro fess iona liza tion , and q ua n tific a ­
tion . R ead ings w ill be se lected  from  o rig ina l 
sources and sch o la rly  accounts.
303 Research Sem inar in the Social History 
of Am erican W orkers C red it th ree  hours. 
A lte rna te  sp rin g  term s. Open, w ith  consen t of 
ins truc to r, to  u ppe rc lass  s tudents  w ho  have 
dem onstra ted  th e ir  a b ility  to  undertake in d e ­
p endent w ork. G. Korm an.
An exam ina tion  o f a d iffe re n t su b je c t each year.
304 Research Sem inar in the History, 
Adm inistration, and Theories of Industrial 
Relations in the United States C red it three 
hours. S pring  term . Open, w ith  consen t o f the 
ins truc to r, to  u ppe rc lass  s tudents  w ho  have 
dem onstra ted  a b ility  to  undertake independen t 
w ork. C. D an ie l, R. Keeran, G. Korm an, or
J. M orris.
D esigned to  exp lo re  the  soc ia l, econom ic , 
in te lle c tu a l, and p o litic a l background  of in d u s ­
tr ia l re la tions  in the  h is to ry o f the  United States. 
Exam ines a d iffe re n t su b je c t each year.
305 Em ploym ent D iscrim ination and the Law
C red it th ree  hours. Fall term . P rerequ is ite :
ILR 201 or 701 o r equ iva len t. Open to  q ua lified  
ju n io rs  and seniors.
An in tens ive  exam ina tion  of legal p rob lem s 
invo lv ing  em p loym ent d isc rim in a tio n  based 
upon race, co lo r, re lig io n , sex, o r nationa l o rig in . 
S u b jec ts  covered inc lu d e  a ffirm a tive  ac tion  
program s, the  EEOC's approach  to  p ree m p loy ­
m ent testing  and a p p re n ticesh ip  program s, 
rem ed ies fo r em ploym ent d isc rim ina tio n , lim ita ­
tio ns  on state p ro tec tive  labo r leg is la tion , the
N LR B 's app roach  to  d isc rim in a tio n  by un ions 
and em ployers, and the  a c tiv it ie s  o f b la ck  
pow er g roups  w ith in  unions.
306 Research Sem inar in the Am erican  
Labor Movem ent and Politics C red it th ree  
hours. S pring  term . Open, w ith  consen t o f the 
ins truc to r, to  u ppe rc lass  s tudents  w ho  have 
dem onstra ted  a b ility  to  undertake  independen t 
w ork  and w ho  have taken ILR 200. E n ro llm en t 
lim ited  to  e ig h t s tudents. J. M orris.
S tudents w ill be free  to  choose  any research 
to p ic , v ia  any d is c ip lin a ry  app roach  (law , 
h istory, behav iora l o r p o litic a l sc ience , etc.) 
w ith in  the  su b je c t m atte r area. G roup m eetings 
w ill be devoted to  (1) d iscu ss io n  in depth  of 
spec ia l p rob lem s such as co m pu lso ry  m em ber­
sh ip  and union  p o litic a l spend ing , the  adequacy 
o f the  law gove rn ing  un ion  p o litic a l action , 
la b o r’s partisan  tie s  w ith  the  D em ocra tic  
party, etc., and (2) exchange  o f research  p rob ­
lem s and reports . Som e tim e  norm a lly  devoted 
to  g roup  m eetings w ill be sch ed u led  fo r in d i­
v idua l consu lta tions .
307 Industrial Relations B iographies C red it 
th ree  hours. Fall te rm . Open to  ju n io rs  and 
seniors. P re requ is ite : ILR 100. E nro llm en t 
l im ited  to  tw e lve  s tudents. J. M orris.
The o b je c tive  of th is  read ing  course  is to  study 
A m erican  ind u s tria l re la tions  h is to ry  th rough  
the  lives of som e o f the  o u ts tand ing  men w ho 
have he lped  m ake it— m en o f business, gove rn ­
m ent, and the  law  as w e ll as leaders of labor 
and th e ir  a llie s  am ong the  in te lle c tu a ls .
W h ile  econ o m ic  fo rces, ins titu tio n a l d eve lo p ­
m ents, and soc ia l va lues are im po rtan t in 
shap ing  h is to ry, so a lso  is the  ro le  o f ind iv idua l 
persona lity . W ould  the  C IO have been founded  
w itho u t the  lea d e rsh ip  of John  L. Lew is?
W ould  an an tiu n ion  patte rn  in stee l have neces­
s a rily  deve loped  in the  absence o f A ndrew  
C arneg ie?  A m erican  ind u s tria l re la tio n s  h is to ry 
is in tim a te ly  bound up w ith  the  lives of such 
men as Lew is and C arneg ie , Jam es Hoffa, 
W alte r Reuther, C arro ll D. R ight, John  R. 
C om m ons, C la rence  Darrow , John  Peter A ltg e ld , 
F rederick  W. Taylor, Sam uel G om pers, Joe H ill, 
"B ig  B ill”  Haywood, C esar Chavez, Lem uel 
B oulw are, and o the rs. The c lass  w ill read and 
d iscu ss  b io g ra ph ies  and a u to b io g ra p h ie s . In 
som e cases the  w ritten  record  w ill be s u p p le ­
m ented w ith  tapes and film s . There w ill be 
w ritte n  a ss ignm ents  but em phas is  w ill be on 
the  w eek ly  d iscu ss io n .
308-309  Developm ent of A m erican Ideals
C red it th ree  hours each  term . Fall and sp ring  
term s, respective ly . Open to  sophom ores and 
upp e rc lass  s tudents . M. Konvitz.
A  c r it ic a l a na lys is  o f W estern, p a rticu la rly  
A m erican , p o litica l, e th ica l, and soc ia l idea ls—  
th e ir  m ean ings, o rig ins , and deve lopm ent. In the  
fa ll sem ester: in te res ts  secured  o r p ress ing
29 C o llec tive  B arga in ing , Labor Law, and Labor H istory
fo r recogn ition  such as freedom  of re lig ion , 
freedom  of speech and press, freedom  from  
d isc rim ina tio n , assoc ia tion , r igh t o f privacy. 
Relevant United S tates Suprem e C ourt cases 
are read and d iscussed . In the sp ring  sem ester: 
the  re lig ious , p h ilo sop h ica l, and h is to rica l 
roots o f bas ic  W estern idea ls  such as in d i­
v idua l d ign ity , jus tice , love, the  h ig h e r law, the 
p lu ra lis tic  socie ty, dem ocracy, freedom , and 
equa lity . There w ill be read ings from  the 
B ible , P lato, S ophocles, the  S to ic  ph ilosophers , 
R enaissance th inkers , Locke, Emerson,
W illiam  Jam es, and others.
380 Famous Trials in Am erican Labor History
C red it th ree  hours. Spring  term . Open to 
jun io rs  and seniors. P re requ is ite : ILR 100. 
E nro llm ent lim ited  to  tw elve students. J. M orris.
A read ing  and d iscuss ion  course  on som e of 
the fam ous crim in a l tr ia ls  invo lv ing  union lea d ­
ers, rad ica ls , and o rd ina ry  w orkm en w ho  were 
unknown before they faced the  bar. A m ong the 
defendants or cases from  w hich  se lec tion  w ill 
be made, and w hose charges range from  fraud 
to  m urder (m ostly  m urder), are: J im m y Hoffa, 
Sacco and Vanzetti, M ooney and B illing s , the 
C en tra lia  tragedy and tr ia l, the  g reat IWW 
tria ls  o f W orld  W ar I, the  case o f Joe H ill, the  
H aym arket anarch is ts , the  tria l and execution  
of the  M o lly  M agu ire  leaders, and the  tr ip le  
case of M oyer, Haywood, and P ettibone. Centra l 
them es of the  sem ina r w ill inc lu d e  re flection  
upon the  broad questions of w o rk in g -c la ss  
ju s tice  in a c a p ita lis t soc ie ty  and the lim its  of 
free  speech in a dem ocracy. In each tria l 
d iscuss ion  w ill cen te r around tw o them es:
(1) Was the  tria l lega lly  fa ir  and co rrec t?  and
(2) W hat is the  jud g m e n t o f h is to ry  as to the 
g u ilt o r innocence  of the  accused?  Some 
understand ing  o f c rim in a l law  w ill be deve loped .
400 C ollective Bargaining: Issues and Prob­
lems C red it th ree  hours. Spring  term . Pre­
requ is ite : ILR 300. D. C ullen , J. G ross, V. 
Jensen, T. Kochan, D. L ipsky, J. M cKelvey,
R. M cK ersie , o r P. Ross.
An in tensive  s tudy of the  m ost s ig n ifica n t 
cu rren t issues and p rob lem s fac ing  em ployers 
and unions in th e ir re la tions  w ith  each other, 
w ith  p a rticu la r em phasis  be ing  p laced upon the 
substantive  m atters in co n tra c t nego tia tions  
and adm in is tra tion  o f the p rov is ions  of co lle c tive  
barga in ing  agreem ents. A m ajo r research  paper 
is usua lly  requ ired.
401 Collective Bargaining Structures C red it 
three hours. Fall term . P re requ is ite : ILR 300.
M. K e lly  o r D. L ipsky.
An exam ination  of the  co nd u c t o f co lle c tive  
barga in ing  w ith  em phas is  on the  size and 
scope of the  b a rga in ing  un it and the locus of 
d ec is ion  m aking in co lle c tive  nego tia tions . The 
re la tion  between barga in ing  struc tu re  and
prod u c t m arket structu re , p u b lic  po licy , and 
un ion  s truc tu re  w ill be s tud ied . Industry  and 
case s tud ies  of va rious  b arga in ing  structu res, 
inc lu d in g  pattern ba rga in ing , co a litio n  b a rg a in ­
ing, and m u ltie m p lo ye r ba rg a in in g  w ill be used 
to  illu s tra te  genera l p rin c ip le s . W age patte rns 
and the  econ o m ic  e ffects  of b a rga in ing  s tru c ­
tu res w ill a lso  be exam ined. C ontent o f the 
course  w ill inc lu d e  to p ics  o f cu rren t interest. 
The course  w ill be conducted  on a sem inar 
basis  and en ro llm e n t lim ited  a cco rd in g ly .
402 Case Studies in Labor Union History and 
Adm inistration C red it th ree  hours. Spring  
term . Open to  se lec ted  sen io rs  and g radua te  
s tudents. P re requ is ites: ILR 300 and 301.
G. Brooks.
A  sem ina r conce rned  w ith  the  h is to ry  and 
deve lopm en t of s p e c ific  un ion  p rob lem s o r of 
ind iv id u a l un ions at va rious  adm in is tra tive  
leve ls, w ith  an ana lys is  o f th e ir d ay -to -day  
ope ra tions  and re spo n s ib ilit ie s . S tudents w ill 
inves tiga te  areas o f p a rticu la r in te res t to  them  
fo r th e ir  research  c o n trib u tio n  to  the  sem inar.
403 Labor Dispute Settlem ent C red it th ree  
hours. S p ring  term . P re requ is ite : fo r und e r­
graduates, ILR 300; fo r g raduates, ILR 700. 
E n ro llm en t lim ited  to  tw enty-five . J. M cKelvey, 
A. Sm ith , o r B. Yaffe.
An exam ina tion  of the  va rious  governm enta l 
tech n iq u es  fo r d ea ling  w ith  labo r d isp u te s  in 
both the  priva te  and p u b lic  sectors, in c lu d in g  
m ed ia tion , fa c t-fin d ing , a rb itra tio n  (both  v o lu n ­
tary and com pu lso ry), the  use o f in ju n c tion s , 
and se izure. The course  w ill a lso exam ine the  
a p p lica tio n  of these tech n iq u es  unde r the 
R ailway Labor Act, Ta ft-H a rtley  Act, and 
various sta te acts.
404 Sem inar: Poverty and Social Policy
C red it th ree  hours. Fall term . Open to  g raduate  
s tudents and, w ith  perm iss ion , to  advanced 
underg radua tes . M. Konvitz.
W h ile  the  m ain conce rn  w ill be w ith  poverty 
in the  U nited  States, the  course  w ill a lso  co n ­
s ide r poverty in the  w orld  and the  deve lopm ent 
o f A m erican  fo re ign  p o licy  w ith  respect to 
poverty in d eve lop ing  coun tries . The course  w ill 
c o ns id e r the  re la tion  o f the h is to ry  o f pub lic  
p o licy  and soc ia l p h ilo sop h y  to  poverty, 
esp e c ia lly  in the  W estern w orld  and the  United 
States. The “ w ar on p ove rty " and cu rren t 
w e lfa re  p o licy  w ill receive  spec ia l cons ide ra tion .
405 C ollective Bargaining in the Public  
Sector C red it th ree  hours. Fall and spring  
term s. P re requ is ites: ILR 201 and 300. E n ro ll­
m ent lim ited  to  tw enty. R. D onovan, T. Kochan, 
P. Ross, o r B. Yaffe.
An exam ina tion  of the  deve lopm ent, p ractice , 
and exten t o f co lle c tive  b a rga in ing  between 
federa l, state, and loca l governm ents and
30 C o llec tive  B a rga in ing , Labor Law, and Labor H is tory
th e ir em ployees. The va rie ty  o f leg is la tive  
app roaches to such m atters as represen ta tion  
righ ts , un fa ir p rac tices , scope  of ba rga in ing , 
im passe procedures, and the  s trike  aga ins t 
governm ent are cons ide red  a long  w ith  the 
im p lica tio n s  o f c o lle c tive  ba rg a in in g  fo r p u b lic  
p o licy  and its fo rm u la tion .
406 History of the B lack W orker in the United
States C red it th ree  hours. Fall term . Pre­
requ is ite : ILR 100. J. G ross.
The course  is in tended  to  in troduce  the  s tu ­
den t to  the  h is to ry  o f the  b la ck  w orke r in the 
U nited  S tates th rough  a review  and ana lys is  
o f the  e x is ting  lite ra tu re  o f b la ck  labo r h is to ry 
and th rough  source  docum en ts  from  the 
N ationa l A rch ives , such as reco rds  and c o r­
respondence  from  the  D iv is ion  o f Negro 
E conom ics, 1919-1921 ; the  papers o f Lawrence 
A. Oxley, C h ie f o f the  D iv is ion  of N egro  Labor 
o f the  Bureau o f Labor S ta tis tics , 1933-1942; 
the  papers of Karl P h illip s , U nited  S tates C om ­
m iss ioner o f C on c ilia tio n  fo r N egro  Labor, 
1925-1933 ; and se lected  records  from  the 
P re s id e n t’s C om m ittee  on Fair E m ploym ent 
Practice, 1941-1945. D iscuss ions  w ill cen te r 
a round  the  b la ck  w orker in a g ricu ltu re , industry, 
and governm ent; b la ck  w orke r m igra tions ; 
b la ck  w orkers and organ ized  labor; and b lack  
w orkers, d isc rim ina tio n , and the  law.
499 D irected Studies C red it th ree  hours.
Fall and sp ring  term s.
For ind iv id u a l research  cond u c te d  under the 
d ire c tio n  o f a m em ber of the  facu lty , in a 
spec ia l a rea of labo r re la tions  not covered by 
regu la r course  o ffe rings . R eg is tra tion  norm a lly  
lim ited  to  sen io rs  w ho  have dem onstra ted  
a b ility  to  undertake independen t work. E lig ib le  
s tudents  shou ld  co nsu lt w ith  a co un se lo r in the 
O ffice  of R esident Ins tru c tio n  at the  tim e  of 
p re reg is tra tion  to  a rrange  fo r fo rm a l subm iss ion  
o f th e ir p ro jec ts  fo r approva l o f the  A ca d em ic  
S tandards Com m ittee.
601 Integration of Industrial Relations  
Theories C red it th ree  hours. Fall and sp ring  
term s. Open to  second -year g radua te  s tudents  
and sen io rs  w ith  consen t o f the  ins truc to r.
T. Kochan.
The m a jo r purpose  o f th is  course  is to  exp lo re  
the  s im ila r it ie s  and d iffe re nce s  am ong the
(1) norm ative  prem ises, (2) th e o re tica l fra m e ­
works, (3) substantive  issues, and (4) m e th ­
o d o lo g ica l a pp roaches found  in the  various 
areas o f s tudy in ind u s tria l re la tions . The areas 
th a t w ill be s tud ied  inc lu d e  (1) c o lle c tive  b a r­
ga in ing  and un ion -m anagem en t re la tions, (2) 
o rgan iza tiona l behav io r and personnel, and
(3) labo r econom ics  and m anpow er po licy .
An e ffo rt w ill be m ade to  exp lo re  the  po tentia l 
fo r in teg ra tion  am ong these va rious areas by 
d iscu ss in g  som e issues o r p rob lem s th a t cu t 
across the  tra d itio n a l lines o f study. The ques­
tion  of w ha t is the  und e rly in g  founda tion  of the 
fie ld  o f ind u s tria l re la tio n s  th a t p rov ides the  
ra tiona le  fo r in c lu d in g  these  d ive rse  areas of 
s tudy w ith in  the  sam e fie ld  w ill a lso  be 
addressed.
602 A rbitration C red it th ree  hours. Fall term . 
P re requ is ite : fo r underg radua tes , ILR 300; fo r 
g radua tes, ILR 700. E n ro llm en t m ay be lim ited . 
J. G ross, G. H ildeb rand , V. Jensen, D. L ipsky, 
o r J. M cKelvey.
A  s tudy o f the  p lace  and fu n c tio n  of a rb itra tio n  
in the  fie ld  o f lab o r-m anagem en t re la tions, 
in c lu d in g  an a na lys is  o f p rin c ip le s  and p rac ­
tices, the  law  o f a rb itra tio n , the  p repa ra tion  and 
han d lin g  of m a te ria ls  in b rie fs  o r o ral p resen ta ­
tion , and the  w ork  of the  a rb itra to r, um pire, 
o r im pa rtia l cha irpe rson .
603 Governm ental Adjustm ent of Labor 
Disputes C red it th ree  hours. S p ring  term . 
E n ro llm en t may be lim ite d . J. G ross, V. Jensen, 
J. M cKelvey, A. S m ith , o r B. Yaffe.
A s tudy of p a rt ic u la r p rob lem s o f the  ro le  of 
the  gove rnm ent in the  a d ju s tm e n t o f labor 
d isp u te s  in the  p u b lic  and p riva te  sectors. 
O p p o rtu n ity  is a ffo rded  to  investiga te  and 
ana lyze  the  va rious  d isp u te  se ttlem ent te c h ­
n iques th a t are com m on ly  used and to 
investiga te  p a rt ic u la r governm enta l agencies 
and th e ir ope ra tions , in c lu d in g  federa l, state, 
and m u n ic ipa l agenc ies .
604 Readings in the Literature o( Am erican  
Radicalism  and Dissent C red it th ree  hours. 
Fall and sp rin g  te rm s. Open on ly  to  sen io rs  and 
g radua te  s tudents. R. Keeran o r M. N eufe ld .
Each term  co nce n tra tio n  w ill be on a d iffe re n t 
h is to rica l a spe c t o f A m erican  ra d ica lism  and 
d issen t. E xam ples o f the  range o f to p ic s  and 
ch a ra c te r o f w rite rs  w ho  m igh t be se lec ted  for 
s tudy  inc lu d e : agra rian  re form , Thom as S k id ­
more, G eorge H enry Evans, and Igna tius 
D onne lly ; ana rch ism , Jos iah  W arren, W illiam  D. 
Haywood, Em m a G o ldm an, and Paul G oodm an; 
com m un ism , John  Reed, Jay Lovestone, and 
W illiam  Z. Foster; e con o m ic  d issen t, H enry 
G eorge, Thors te in  Veb len , and F rancis  Everett 
Tow nsend; e qu a l r ig h ts  fo r  N egroes a n d  b la ck  
na tiona lism , W illia m  E. B. Du B o is  and M arcus 
Garvey; fasc ism , Fa ther C ha rles  Edward 
C ou g h lin  and G era ld  L. K. S m ith ; pea ce  m ove ­
m ents, Jane A ddam s, Em ily  B a lch , and A. J. 
Muste; re lig io u s  ra d ica lism , John  W oolm an, 
R oger W illiam s, Tom Paine, and R obert Green 
Inge rso ll; so c ia l p la n n in g , John  H um phrey 
Noyes and M argare t S anger; so c ia lism , Langdon 
Byllesby, W illiam  H e igh ton, D an ie l De Leon, 
M o rris  H illq u it, and W illiam  E ng lish  W a lling ; 
u to p ia n ism  a n d  com m un ita ria n ism , Edward 
B ellam y, A lb e rt B risbane , and A ustin  Tappan 
W righ t; and w om en 's  righ ts , M a rgare t Fuller, 
E lizabeth  C ady S tanton, and Susan B. Anthony.
31 C o llec tive  B a rga in ing , Labor Law, and Labor H is tory
605 Readings in the History of Industrial 
Relations in the United States C red it th ree  
hours. Fall term . Open on ly  to sen io rs  and 
g raduate  students. P re requ is ites: fo r seniors, 
ILR 100, 200, 201, 300, and 301, o r sp ec ific  
equ iva len ts; fo r g raduates, ILR 702 or equ iva ­
lent. C. D anie l, R. Keeran, G. Korm an,
J. M orris, o r M. Neufe ld .
A sem inar covering , in tens ive ly  and in h is to rica l 
sequence, key docum ents, s tud ies, leg is la tive  
investiga tions , and m em oirs  conce rn ing  A m e ri­
can industria l re la tions  system s. P rim arily  
des igned  to  a id  s tudents  in o rien ting  th e m ­
selves sys tem a tica lly  and th o ro ug h ly  in the  fie ld . 
A m ong the  au thors  and repo rts  covered are
E. P. Thom pson, John  R. C om m ons, Norm an 
Ware, L loyd U lm an, the  A bram  H ew itt hearings, 
the  H enry W. B la ir hearings, the United States 
Industria l C om m iss ion , P h ilip  Taft, Paul F. 
B rissenden, the  United S tates C om m iss ion  on 
Industria l Relations, Theodore  W. G locker, 
G eorge E. Barnett, F rederick  W. Taylor, Henry 
Gantt, M ary Parker Follett, Irving B ernste in , 
and W a lte r Galenson.
606 Theories of Industrial Relations Systems
C red it th ree  hours. Spring  term . Open on ly  to 
senio rs and g radua te  s tudents. P rerequ is ites: 
fo r seniors, ILR 100, 200, 201, 300, and 301, 
o r sp ec ific  equ iva len ts ; fo r g raduates, ILR 702 
o r equ iva len t. G. Korm an or M. Neufeld.
An exam ination  o f the  lead ing  th e o rie s  co nce rn ­
ing the  o rig ins , form s, o rgan iza tion , a dm in is tra ­
tion, a im s, func tions , and m ethods of industria l 
re la tions  system s. A m ong the  theo ries  s tud ied  
are those fo rm u la ted  by Karl Marx, M ikha il 
Bakunin, G eorges Sorel, V la d im ir Lenin, Lujo 
Brentano, B ea trice  and S idney W ebb, H erbert 
C roly, A n ton io  G ram sci, Se lig  Perim an, Frank 
Tannenbaum , the  G u ild  S oc ia lis ts , Karl Polanyi, 
C lark Kerr, F rederick  H arb ison, John D unlop, 
and C harles A. Myers.
607 Adm inistrative Tribunals C red it three 
hours. S pring  term . Open to  sen io rs  w ith  p e r­
m ission o f the ins truc to r. K. Hanslowe.
An exam ina tion  o f the  law co n tro llin g  a dm in ­
is tra tive  agencies, inc lu d in g  execu tive  d ep a rt­
m ents, in th e ir com p lex  tasks of ca rry ing  out 
various governm enta l p rog ram s. Leg is la tive  
bod ies de te rm ine  genera l p rogram s, and 
adm in is tra tive  tr ib u n a ls  make them  m ore 
sp ec ific  th rough  m aking ru les, d e c id in g  cases, 
investiga ting , p rosecu ting , and supe rv is ing . One 
im portan t focus is on p rocedu ra l sa feguards 
and on the  a llo ca tion  and con tro l o f pow er in 
d ec is ion  m aking, inc lu d in g  the  s truc tu ring , 
check ing , and co n fin in g  of d isc re tion . A no ther 
centra l inq u iry  is how to accom m oda te  p ro ­
cedura l fa irness  to  the  e ffic ien t a c c o m p lis h ­
m ent o f leg is la tive  purposes. The genera l quest 
is fo r unders tand ing  p rin c ip le s  of exertion  of 
governm enta l au thority  and p rin c ip le s  of jus tice  
that cu t across fu n c tio ns  o f fede ra l, state, and
loca l tr ib un a ls  and th e ir re la tion  w ith  rev iew ing 
courts  and w ith  leg is la tive  and execu tive  bod ies.
608 B lack Labor: D irected Research in the  
History of the B lack W orker C red it three 
hours. S p ring  term . Open to  ju n io rs  and senio rs 
as w ell as g radua te  s tudents  by perm iss ion  
o f the  ins truc to r. E n ro llm en t lim ited  to  fifteen  
s tudents. J. Gross.
In tended to  review  the  h is to ry  of the  b la ck  
w orker in the  U nited  S tates th rough  an ana lys is  
o f the  ex is ting  lite ra tu re  of b la ck  labo r h is to ry 
and th rough  source  docum en ts  from  the  
N ationa l A rch ives, such as records  and c o r­
respondence  from  the  D iv is ion  o f Negro Eco­
nom ics, 1919-21; the  papers of Law rence A. 
Oxley, C h ie f o f the  D iv is ion  of Negro Labor of 
the Bureau of Labor S ta tis tics , 1933-42; the 
papers o f Karl P h illip s , U nited  S tates C om m is ­
s ion e r o f C on c ilia tio n  fo r N egro  Labor, 
1925-33; and the  records  of the  P res iden t's  
C om m ittee  on Fair E m ploym ent P ractice, 1 9 4 1 - 
45. D iscuss ions w ill be deve loped  around 
severa l them es in c lu d in g : the  b la ck  w orke r in 
a g ricu ltu re , industry, and governm ent; b lack  
w orke r m ig ra tions ; b la ck  w orkers and organ ized  
labor; and b lack  w orkers, d isc rim ina tio n , and 
the  law.
609 Public Policy and Labor Relations
C red it th ree  hours. Fall term . P re requ is ites: 
One term  of labor law  and som e course  w ork  in 
s ta tis tics . Open to  u ppe rc lass  s tudents w ith  
pe rm iss ion  o f ins truc to r. D. L ipsky o r J. 
D rotn ing .
This sem ina r exam ines the  a p p lica tio n  of p ub lic  
p o licy  in labo r re la tions, w ith  p a rticu la r em ­
phas is  on the  e m p irica l, non lega l ana lyses of 
the im pa c t o f nationa l and sta te laws on the 
b ehav ior o f m anagem ents, unions, and w orkers. 
Several im po rtan t p u b lic  p o licy  issues w ill be 
exam ined in the  course. For exam ple , w ha t 
is the  real im pact o f du ty to barga in  re q u ire ­
m ents on the  behav ior o f the  parties  in nego ­
tia tion s?  How e ffective  are NLRB rem ed ies in 
a c tu a lly  chang ing  the  behav io r o f the  parties?  
W hat are the  de te rm inan ts  o f ce rtifica tio n  
e le c tio n  ou tcom es?  W hat ev idence  is the re  on 
the  im pa c t o f r ig h t-to -w o rk  laws on union 
o rgan iz ing  and barg a in in g?  A t the  state level, 
do im passe p rocedu res  a c tu a lly  d e te r s trikes 
and a lte r b a rga in ing  ou tcom es?  A su bs id ia ry  
o b je c tive  of the  course  w ill be to  in troduce  
s tudents  to  the  use of ana ly tica l te ch n iq u es  in 
e m p irica l research  on p u b lic  p o licy  issues.
The fe a s ib ility  o f d eve lop ing  p o licy  re com ­
m enda tions  on the  basis  o f e m p ir ica l research  
w ill a lso  be exp lo red.
650 Manpower and C ollective Bargaining  
Problem s in the Construction Industry C red it 
th ree  hours. S pring  term . Open to  sen io rs  
and g radua te  s tudents, and non-ILR  s tudents 
w ith  pe rm iss ion  of the  ins truc to r. D. C ullen ,
F. Fo ltm an, o r D. L ipsky.
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The sem inar w ill exam ine se lected  m anpow er 
and co lle c tive  b a rga in ing  p rob lem s in the 
cons truc tion  industry , such as su pp ly  and 
dem and of cons truc tion  m anpow er; the  Negro 
and the  b u ild in g  trades, sk ille d  m anpow er 
fo recas ting  and p lann ing , sk ill requ irem ents, 
educa tion  and tra in in g , personnel m anagem ent 
po lic ie s  and p rac tices , the  w ag e -p rice  issue, 
the  c losed  shop, fea th e rbe d d in g , ju r isd ic tio n a l 
d ispu tes , and p rob lem s of b a rga in ing  structu re . 
Ind iv idua l research is requ ired.
680 Problems in Union Dem ocracy C red it 
th ree  hours. S pring  term . O ffered in odd - 
num bered years only. P re requ is ite : va ries  w ith  
ins truc to r. J. M cKelvey, M. N eufe ld , o r B. Yaffe.
U nions are cons ide red  as an exam ple  of p rivate 
governm ent, and union  dem ocracy  is exam ined 
by s tandards and custom ary  p rac tice s  in both 
p u b lic  and p riva te  governm ents. Inc luded  are 
such e lem ents as e lec tions, se lf-gove rnm en t by 
m ajority , righ ts  o f m ino rities , the  ju d ic ia l 
p rocess in c lu d in g  im pa rtia l review, loca l- 
nationa l re la tionsh ips , co ns tituency  and repre ­
senta tion , the  leg is la tive  process, and executive 
pow er and func tions . The regu la tion  of p rivate 
governm ent by the  state w ill be cons ide red .
681 Labor Relations Law C red it th ree  hours. 
S pring  term . P re requ is ite : ILR 201 o r ILR 701, 
o r th e ir equ iva len t. K. Hanslowe.
An advanced course  in labo r law, covering  
such to p ics  as em ergency labo r d ispu tes , legal 
p rob lem s of labo r re la tions  in p u b lic  e m p lo y ­
ment, labo r and the  a n titrus t laws, c iv il righ ts  
leg is la tion , r igh ts  o f ind iv id u a l em ployees and 
union  m em bers, and legal p rob lem s of union 
a dm in is tra tion .
682 Seminar in Labor Relations Law and 
Legislation C red it th ree  hours. Fall o r spring  
term . Perm ission  o f the  ins truc to r requ ired.
K. H anslowe, M. Konvitz, o r A. Sm ith.
The sem ina r w ill em phasize  lega l p rob lem s in 
p u b lic  e m ploym ent and o the r a reas o f labor 
re la tions a ffec ting  the  p u b lic  interest.
683 Research Sem inar in the History, 
Adm inistration, and Theories of Industrial 
Relations in the United States C red it three 
hours. Fall o r sp rin g  term . Open on ly  to  seniors 
and g radua te  s tudents. P re requ is ites: fo r 
seniors, ILR 100, 200, 201, 300, and 301 or 
s p e c ific  equ iva len ts; fo r g radua tes, ILR 605 and 
606 o r s p e c ific  equ iva len ts. G. Brooks, C. D aniel, 
R. Keeran, G. Korm an, J. M orris, o r M. Neufe ld .
In tensive  s tud ies  in theo ries  o f industria l re la ­
tions, the  soc ia l and p o litica l h is to ry  o f w orkers 
in u rban iz ing  and ind u s tria liz ing  com m un ities , 
the  h is to ry  o f ideas tha t im pe lled  the  labor 
m ovem ent, the  h is to ry  and governm ent o f in d i­
v idu a l un ions and con fede ra tions  of unions,
the  deve lopm en t o f ideas in the  m anagem ent 
o f personnel, and com para tive  s tud ies  of 
A m erican , European, and non-E uropean  ind u s­
tr ia l re la tions  system s. The areas o f s tudy w ill 
be de te rm ined  each sem ester by the  ins truc to r 
o ffe ring  the  sem inar.
685 C ollective Bargaining in Public Education
C red it th ree  hours. S p ring  term . P erm iss ion  of 
the  ins truc to r requ ired . R. D oherty.
The sem ina r w ill co ns is t o f a s tudy of the  legal, 
f in an c ia l, adm in is tra tive , and edu ca tio na l p rob ­
lem s ra ised by c o lle c tive  b a rga in ing  in the 
p u b lic  schoo ls . M a jo r a tten tion  w ill be d irected  
at e x is ting  sta tu tes covering  the  em ploym ent 
a rrangem ent fo r  p u b lic  schoo l em ployees, the 
su b je c t m atte r and adm in is tra tion  o f co lle c tive  
agreem ents, the  id e o lo g ica l postu res o f teacher 
o rgan iza tions, and the  reso lu tion  o f nego tia ting  
im passes. Ind iv id u a l and g rou p  research  p ro j­
ects  w ill be requ ired.
686 Problem s of Labor Relations in Public  
Em ploym ent C red it th ree  hours. S pring  term . 
Open to  sen io rs  and g radua te  s tudents  w ith  
pe rm iss ion  of the  ins truc to r.
A s tudy o f the  lega l p rob lem s inh e re n t in the 
su pe rim p os ifio n  of c o lle c tive  b a rga in ing  re la ­
tio n sh ip s  on e x is ting  patte rns of p u b lic  em ­
p loym ent, in c lu d in g  the  p rob lem s o f sovere ignty, 
un it d e te rm ina tion , represen ta tion  procedures, 
u n fa ir p rac tices , scope  of b a rga in ing , im passe 
p rocedures , and the  strike  a ga ins t governm ent. 
The study w ill a lso  inc lu d e  an exam ina tion  of 
c iv il se rv ice  system s, governm ent budge ting , 
re s tric tion s  on p o litica l ac tiv it ie s  o f p u b lic  
em ployees (e.g., Hatch A ct), loya lty  oaths and 
s e cu rity  p rogram s, and o the r p rob lem s p ecu lia r 
to  p u b lic  em ploym ent.
688 Scholarship in the History of Industrial 
Relations C red it th ree  hours. A lte rna te  spring  
term s. G. Korm an.
Th is sem ina r exam ines the  q ua lity  o f lea rn ing  
in books and a rtic le s  w ritten  by se lected  labor 
h is to rians  and o the rs w ork ing  in the  dom a in  
o f co lle c tive  b a rga in ing , labo r law, and labor 
h istory.
689 Sem inar in the History of Agricultural 
Labor C red it th ree  hours. S p ring  term . Open 
to  g radua te  and upp e rc lass  s tudents  w ith  
p erm iss ion  of the  ins truc to r. E n ro llm en t lim ited  
to  tw e lve  s tudents. C. Daniel.
An extensive  exam ina tion  o f the  h is to ry  o f farm  
w orke rs in the  U nited  States, w ith  p a rticu la r 
focus on the  nature and s truc tu re  o f industria l 
a g ricu ltu re  in A m erica ; the  cu ltu ra l and rac ia l 
m akeup o f the  fa rm  labo r fo rce ; co nd itio ns  
of em p loym ent in a g ricu ltu re ; fa rm  w orker 
o rgan iza tion ; the  re la tio n sh ip  of fa rm  labo r to 
the  A m erican  labo r m ovem ent; and the
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dynam ics  of soc ia l, econom ic , and p o litica l 
a ss im ila tion  in A m erican  life  w ith  spec ia l 
re fe rence to  farm  w orkers.
700 Collective Bargaining I C red it three 
hours. Fall and sp ring  term s. Not open to  ILR 
underg radua te  s tudents. D. C ullen , J. Gross,
V. Jensen, T. K ochan, D. L ipsky, o r P. Ross.
A  com prehens ive  study of co lle c tive  barga in ing  
w ith  spec ia l em phas is  be ing  g iven  to  p h ilo s ­
ophy, s truc tu res , p rocess of nego tia tions , and 
adm in is tra tion  of agreem ents. A tten tion  w ill 
a lso  be g iven to  p rob lem s of hand ling  and 
se ttling  ind u s tria l controversy, the  va rious  su b ­
stan tive  Issues, and im po rtan t deve lopm ents  
and trends in co lle c tive  b a rga in ing . It is recom ­
m ended th a t ILR 701 (Labor R ela tions Law 
and Leg is la tion ) be taken p rio r to, o r co n ­
cu rren tly  w ith , ILR 700.
701 Labor Relations Law and Legislation
C red it th ree  hours. Fall o r sp ring  term . Open 
to ILR g raduate  s tudents. K. H anslowe, M. 
Konvitz, A. Sm ith, o r B. Yaffe.
A  survey and ana lys is  o f the  labo r re la tions  
law in w h ich  an exam ina tion  is m ade o f the 
exten t to  w h ich  the  law p ro tects  and regu la tes 
concerted  ac tion  by em ployees in the  labor 
m arket. The legal fram ew ork  w ith in  w h ich  the 
co lle c tive  barga in ing  takes p lace  is cons ide red  
and analyzed. P roblem s o f the  a dm in is tra tion  
and enfo rcem ent o f the  co lle c tive  agreem ent 
are cons ide red  as are p rob lem s o f p ro tec ting  
the ind iv idua l m em ber-em ployee  righ ts  w ith  
the  union.
702 Labor Union History and Adm inistration
C red it th ree  hours. Fall and sp ring  term s. Not 
open to ILR underg radua te  s tudents. E nro llm en t 
lim ited  to  fifteen. G. Brooks, C. D anie l, R. 
Keeran, G. Korm an, J. M orris, o r M. Neufe ld .
A p resenta tion  of the  h is to ry  of labor in A m erica  
w ith  em phasis  upon pos t-C iv il W ar trade union 
deve lopm ent; an ana lys is  o f the  struc tu re  and 
fu n c tio ns  o f the  va rious units  o f labo r o rga n i­
zation, rang ing  from  the  nationa l fede ra tion  to 
the  loca l union ; and som e cons ide ra tion  of 
spec ia l p rob lem s and a c tiv itie s , such as 
dem ocracy in trade  un ions and hea lth  and 
w elfa re  p lans, as w e ll as of va rious  types of 
unions, such as those  in cons truc tion , m aritim e  
trades, en te rta inm ent, tra nsporta tion , and basic  
industry.
703 Collective Bargaining II C red it three 
hours. S pring  term . P re requ is ite ; ILR 700 or 
equ iva len t. D. C ullen , J. G ross, V. Jensen,
T. Kochan, D. L ipsky, o r P. Ross.
A deta iled  s tudy of co n tra c t m aking and 
adm in is tra tion  w ith  p a rticu la r re fe rence to  
recent trends and p rob lem s in co lle c tive  bar­
ga in ing . A tten tion  w ill be g iven  to  several 
representa tive  industries, and p reva iling  ag re e ­
m ents and case p rob lem s w ill be s tud ied . A 
m a jo r research  paper is usua lly  requ ired.
704 Research Sem inar in the History of Labor 
in the N ineteenth Century C red it th ree  hours. 
Fall term . O ffered in odd -num bered  years only. 
G. Korm an.
A sem ina r in the  soc ia l h is to ry  o f the  n ine teenth  
centu ry  devoted to  the  s tudy of w orke rs in 
u rban iz ing  and ind u s tria liz ing  com m un ities . 
R esearch ventures w ill extend across the 
va rious  fie ld s  o f h is to ry  co m b in in g  in p a rticu la r 
the  tra d itio n a l fie ld  o f labo r h is to ry  w ith  aspects 
o f urban and business h istory.
705 Problem s in Labor Law C red it th ree  
hours. Fall o r sp rin g  term . K. Hanslowe,
J. M cKelvey, A. Sm ith , o r B. Yaffe.
In tensive  ana lys is  o f se lected  g roups  o f legal 
p rob lem s a ris ing  o u t o f labo r re la tions  and 
a rb itra tio n s , based on d ocum en ta ry  m ateria ls  
in c lu d in g  brie fs , m inutes, court and agency 
p roceed ings . W eekly o r b iw eek ly  w ritten  reports  
are requ ired.
706 C ollective Bargaining C red it th ree  hours. 
Fall and sp ring  term s. D. C u llen , J. Gross,
G. H ildeb rand , V. Jensen, T. K ochan, D. L ipsky, 
J. M cKelvey, o r P, Ross.
An ana lys is  o f va rious  aspects  o f co lle c tive  
ba rga in ing , w ith  p a rticu la r em phas is  upon the  
nego tia tion  process, co n tra c t issues o f cu rren t 
and fu tu re  s ign ifica nce , and s tu d e n t research  
papers.
707 Research Sem inar in Public Sector 
C ollective Bargaining C red it th ree  hours. 
S pring  term . S tudents m ust have a basic 
fa m ilia r ity  w ith  s ta tis tica l ana lys is  (co rre la tion a l 
and m u ltiva ria te  tech n iq u es) and m ust be in ­
te rested  in th e o re tica l and e m p ir ica l research 
on issues re la ted  to  p u b lic  se c to r labo r re la ­
tions . T. Kochan.
(1) D iscuss ion  o f the  ro le  o f theo ry  in c o lle c ­
tive  b a rga in ing  research . Issues such as w ha t 
is a theory, how  is a theo ry  cons truc ted  and 
m ade o pe ra tio na lly  testab le, and w ha t k inds 
of th e o re tica l fram ew orks have been used in 
p u b lic  se c to r research  w ill be addressed.
(2) D eterm ina tion  of w hat a lte rna tive  research 
s tra teg ies  have been used and m igh t be used 
in co lle c tive  b a rga in ing  research . (3) Evalua­
tion  of ex is ting  th e o re tica l and em p irica l 
research  in the  p u b lic  sector. (4) A na lys is  o f 
cu rren t and fu tu re  research  needs. (5) D iscu s­
s ion o f s tudent research papers. (6) W orkshops 
w ith  guest researchers. Each student w ill be 
requ ired  to  su bm it a sem ina r paper.
799 D irected Studies C red it to  be arranged. 
Fall and sp rin g  term s.
For ind iv id u a l research  cond u c te d  unde r the  
d ire c tio n  of a m em ber o f the  facu lty .
34  E conom ic and Socia l S ta tis tics
Econom ic and Social Statistics
P. M cC arthy, cha irm an ; I. B lum en, I. Francis.
210 Statistics I (Statistical Reasoning)
C red it th ree  hours. E ither term .
An in trod u c tio n  to  the  bas ic  co nce p ts  o f 
s ta tis tics : d esc rip tio n  of fre q u en cy  d is tr ib u tio n s  
(averages, d ispe rs ion , and s im p le  co rre la tion ) 
and in trod u c tio n  to s ta tis tica l in ference. Pre­
requ is ite  to  ce rta in  o f the  spec ia lized  courses 
on a p p lica tio n s  o f s ta tis tics  offe red  in various 
departm ents.
211 Econom ic and Social Statistics C red it 
th ree  hours. S pring  term . P re requ is ite : ILR 210.
A p p lic a tio n  of s ta tis tica l tech n iq u es  to  the 
quan tita tive  aspects o f the  so c ia l sc iences and 
ind u s tria l and labo r re la tions. T o p ics  illu s tra tive  
o f the  m ateria l to  be covered are co n s tru c ­
tion  and use o f index num bers, tim e -se ries  
ana lys is , e lem ents o f the  des ign  of sam ple  
surveys, m u ltip le  regress ion  and co rre la tion , 
and a b rie f in trod u c tio n  to  au tom atic  data 
processing .
310 Design of Sam ple Surveys C red it three 
hours. S pring  term . P re requ is ite : one term  of 
s ta tis tics .
A p p lica tio n  o f s ta tis tica l m ethods to  the 
sam p ling  of hum an p opu la tions. A tho rough  
trea tm ent o f the  concep ts  and p rob lem s of 
sam ple  des ign  w ith  respect to  cost, p rocedures 
o f es tim ation , and m easurem ent o f sam pling  
error. A na lys is  o f nonsam p ling  e rrors  and th e ir 
e ffects  on survey resu lts  (e.g., in te rv iew er b ias 
and response e rror). Illus tra tive  m a te ria ls  w ill 
be draw n from  the  fie ld s  of m arket research, 
a ttitude  and op in ion  research , and the  like.
311 Statistics II C red it fo u r hours. Fall term . 
P re requ is ite : S ta tis tics  210 or p erm iss ion  of 
the  instructo r.
An in te rm ed ia te , nonm athem atica l s ta tis tics  
course  em phas iz ing  the  concep ts  associa ted  
w ith  s ta tis tica l m ethods. Inc ludes a trea tm ent o f 
es tim a tion  and tests  o f hypotheses w ith  reasons 
fo r  ch o ice  of va rious  m ethods and m odels. 
A p p lica tio n  to  p rob lem s invo lv ing  percentages, 
m eans, va riances, and co rre la tio n  co e ffic ie n ts  
w ith  an in trod u c tio n  to  nonpa ram e tric  m ethods, 
ana lys is  o f va riance , and m u ltip le  regression  
and co rre la tion .
410 Techniques of M ultivariate Analysis
C red it th ree  hours. Fall term . P rerequ is ite :
ILR 311.
An advanced underg radua te  and beg inn ing  
g radua te  course  em phas iz ing  the  te ch n iq u es  of 
m u ltiva ria te  s ta tis tica l ana lys is , to g e th e r w ith  
a d iscu ss io n  of underly ing  assum p tions  and
illu s tra tion s  o f a p p lica tio n s . There is no m athe­
m atica l p re requ is ite , bu t som e m atrix  a lgebra  
and re la ted  to p ics  w ill be in troduced . T ech ­
n iques covered w ill in c lu d e  m u ltip le  regress ion  
and co rre la tio n , p r in c ip a l com ponents , co rre la ­
tion  between sets o f va riab les , tests  o f 
hypo theses on sets o f m eans and va riances, 
m u ltiva ria te  a na lys is  o f va riance , m u ltiva ria te  
m ethods fo r ranked and qua lita tive  va riab les , 
d is c rim in a tio n  between pop u la tio n s , and a p p li­
ca tions  of m odern  co m pu tin g  te ch n iq u es  in 
m u ltiva ria te  ana lys is .
411 Statistical Analysis of Q ualitative Data
C red it th ree  hours. S pring  te rm . P re requ is ites: 
ILR 311 and perm iss ion  o f the  ins truc to r.
An advanced unde rg radua te  and beg inn ing  
g radua te  course . Inc ludes  trea tm en t o f asso­
c ia tio n  between qua lita tive  va ria tes, paired 
com parisons, ra nk-o rd e r m ethods, and o the r 
n onpa ram e tric  s ta tis tica l te chn iques , in c lu d in g  
those  re la ted  to  ch i-squa re .
499 D irected Studies C red it th ree  hours.
Fall and sp rin g  term s.
For ind iv id u a l research , co nd u c te d  under the  
d ire c tio n  o f a m em ber o f the  fa cu lty , in a spec ia l 
a rea o f labo r re la tions  not covered by regu la r 
course  o ffe rings. R eg is tra tion  n o rm a lly  lim ited  
to  sen io rs  w ho  have dem onstra ted  a b ility  to  
undertake  inde p en d e n t work. E lig ib le  s tudents 
shou ld  co nsu lt w ith  a co un se lo r in the  O ffice 
o f R esident Ins tru c tio n  at the  tim e  of p re ­
reg is tra tion  to  a rrange  fo r fo rm a l su bm iss ion  
of th e ir  p ro je c ts  fo r approva l by the  A ca d em ic  
S tandards C om m ittee .
710 Econom ic and Social Statistics C red it 
th ree  hours. Fall and sp rin g  term s.
A  nonm a them atica l course  fo r g radua te  s tu ­
dents in the  so c ia l s tud ies  w ith o u t previous 
tra in in g  in s ta tis tica l m ethod. E m phasis  w ill be 
p laced  on d iscu ss io n  o f te c h n ic a l aspects  of 
s ta tis tica l ana lys is  and on in itia tive  in se lec ting  
and a pp ly ing  s ta tis tica l m e thods to  research 
prob lem s. The su b je c ts  o rd in a r ily  covered w ill 
in c lu d e  a na lys is  o f fre q u en cy  d is trib u tio ns , 
regress ion  and co rre la tio n  ana lys is , and 
se lected  to p ic s  from  the  area o f s ta tis tica l 
in ference.
711 Sem inar in Statistical M ethods C red it 
th ree  hours. Fall term . P re requ is ite : ILR 311 
o r equ iva len t.
The p lann ing  and a na lys is  o f e xpe rim ents  in 
the  soc ia l sc iences. T op ics  to  be inc lu d ed  are: 
(a) the  lim ita tio n s  o f expe rim ents  in the  soc ia l 
sc iences; (b ) an a pp re c ia tio n  o f the  e xpe ri­
m ental d es ig n s  com m on in the  so c ia l sc iences;
(c) the  ana lys is  o f the  d es igns in (b); (d) the 
use o f the  co m pu te r in the  a na lys is  o f these 
experim ents, p r in c ip a lly  using  packaged  p ro ­
gram s, bu t a lso  som e s im p le  p rog ram m ing .
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712 Theory of Sampling C red it th ree  hours. 
Fall term . P rerequ is ite : ca lcu lu s  and at least 
one sem ester o f m a them atica l s ta tis tics .
A  com pan ion  course  to ILR 310, Design of 
Sam ple Surveys, s tress ing  the  deve lopm ent of 
the fundam en ta ls  o f sam p ling  theory. A tten tion  
w ill be paid  to  recen t p rogress in the fie ld .
O ccasiona l illu s tra tive  m ateria l w ill be g iven to 
ind ica te  the  a pp lica tio n  of the  theory.
799 D irected Studies C red it to be arranged. 
Fall and sp ring  term s.
For ind iv idua l research  conducted  under the  
d ire c tio n  of a m em ber of the  facu lty .
Organizational Behavior
G. G ordon, cha irm an ; H. A ld rich , S. B achrach, 
L. G ruenfe ld , T. Ham m er, A. Nedd, N. Rosen,
R. Stern, H. T rice, W. W hyte, L. W illiam s.
Graduate s tudents m a jo ring  o r m inoring  at the 
m aster's o r doc to ra l level in the  area of o rg a n i­
zationa l behavior w ill no rm a lly  com ple te  the 
core  o ffe ring  in th is  area, ILR 720, 721, 
O rgan iza tiona l B ehavior I and II. D epending  
upon the nature of the  program  o f the  ind iv idua l 
student, both courses may be taken in the 
same term , o r in d iffe re n t te rm s w ith  e ithe r 
course  p reced ing  the  other. In add ition , g ra d u ­
ate students m a jo ring  in o rgan iza tiona l behavior 
w ill norm a lly  take ILR 723-724, B ehavioral 
Research Theory, S trategy and M ethods I and 
II and an app ro p ria te  s ta tis tic s  course.
Further de ta ils  on Ph.D. requ irem ents  are in ­
c luded  in the  D epa rtm en t’s annual b rochure .
120-121 Society, Industry, and the Individual
Throughout the year. C red it th ree  hours a term .
ILR 120, the  firs t sem ester in a one-year 
sequence, dea ls w ith  the  re la tio n sh ip  between 
industry  and the  econom y as a w ho le  and its 
im p lica tio n s  to o the r soc ia l ins titu tio n s  in 
A m erican  soc ie ty  such as the  fam ily , the  system 
o f s tra tifica tio n , the  p o litica l system , and 
A m erican va lue  system s. C om parisons w ith  
o ther soc ie ties  are m ade. ILR 120 a lso dea ls 
w ith  the  nature of industria l o rgan iza tions  and 
o f com p lex  o rgan iza tions  in genera l, par­
t ic u la rly  the  system  of au th o rity  and the  d iv is ion  
of labor, as w ell as such p rocesses as goal 
se tting , the  system  of rew ards and p un ish ­
ments, etc.
ILR 121 dea ls  w ith  the  re la tio n sh ip  between the 
ind iv idua l and the  o rgan iza tion  and such basic  
psycho log ica l p rocesses as need sa tis fac tion , 
percep tion , a ttitude  fo rm ation , and d ec is ion  
m aking. It d escribes  and exam ines the  in d i­
v idua l as a fo rm al and in fo rm a l g roup  m em ber. 
W ith in  th is  area, p a rticu la r em phasis  is p laced 
on leadership , p rob lem  so lv ing , and c o n flic t 
resolu tion.
221 Social Issues and Social Theory in
Industrial Society C red it th ree  hours. Spring  
term . P erm iss ion  o f the  ins truc to r requ ired.
G. G ordon.
E xperim enta l course. E xplores the  v ia b ility  of 
concep ts  deve loped  in course  120 in o rde r to 
increase  our unders tand ing  of p rob lem s re su lt­
ing from  liv ing  in an ind u s tria l socie ty.
222 Studies in Organizational Behavior
C red it th ree  hours. S p ring  term . Th is course  is 
in tended  as a seque l to  ILR 120-121. Open 
to sophom ores, jun io rs , and sen io rs  w ith  p e r­
m iss ion  o f the  instructo r.
Various types o f o rgan iza tions— vo lu n ta ry  asso ­
c ia tions , bus iness  firm s, and governm ent 
a genc ies— w ill be d iscussed  in l ig h t o f som e 
con tem pora ry  theo ries  o f o rgan iza tions . The 
theo ries  w ill be c r it ic a lly  reapp ra ised  in re la ­
tion  to  the  case m ateria l p resented.
320 Fieldwork M ethods C red it fou r hours. 
Fall term . P erm iss ion  o f the  ins truc to r requ ired. 
E n ro llm en t lim ited . W. W hyte.
D esigned to p rov ide  an in trod u c tio n  to  the  
fie ld w o rk  m ethods (in te rv iew ing  and obse rva ­
tion ) th a t are p a rticu la rly  a p p ro p ria te  to 
the  e xp lo ra to ry  stage o f research . S tudents w ill 
w ork  to g e th e r in sm a ll g roups, each group  
being  respo n s ib le  fo r a p a rticu la r p ro jec t. If 
the  p ro je c t requ ires  u tiliza tio n  of o the r research 
m ethods a lso, such g u idance  w ill be prov ided. 
The course  w ill be devoted to  the  study of 
ce rta in  aspects  o f the  soc ia l s truc tu re  and 
cu ltu re  o f Ithaca  and Tom pkins  C ounty. For 
a dm iss ion , s tudents  are requ ired  to  su b m it to 
the  ins truc to r a s ta tem ent o f not m ore than a 
page d esc rib in g  he p rob lem  on w h ich  they 
w ou ld  like  to  work. W h ile  every e ffo rt w ill be 
m ade to  adap t the  course  to  s tuden t interests, 
expe rience  suggests  tha t s tudents  learn  more 
w hen they w ork  on a sm a ll g roup  p ro je c t than 
w hen each ind iv id u a l undertakes a separa te  
p ro ject.
322 Cross-cultural Studies of Organizational 
Behavior C red it th ree  hours. Fall term . Pre­
requ is ite : ILR 120-121 or equ iva len t in tro d u c ­
to ry  courses to  the  behaviora l sc iences 
in c lu d in g  so c io lo gy  and soc ia l psycho logy.
L. G ruenfe ld .
C om parisons of o rgan iza tions in term s of 
cu ltu ra l s im ila r it ie s  and d iffe rences. O rgan iza ­
tio na l p rocesses in both ind u s tria lly  advanced 
and d eve lop ing  soc ie ties  w ill be exam ined. 
Varying a ttitudes tow ard work, achievem ent, 
and au th o rity  w ill be com pared . The im p lic a ­
tio ns  of these d iffe rences  fo r the  tra n s fe r of 
te ch n o lo g ica l and o rgan iza tiona l change  w ill 
be h ig h lig h te d . S o c io lo g ica l and so c ia l-p s y c h o ­
log ica l th e o rie s  and cons truc ts  p rov ide  the  
fram ew ork  fo r d iscuss ion .
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323 Introduction to the Study of Attitudes
C red it th ree  hours. Fall term . Open to  jun io rs  
and seniors. T. Ham m er.
D esigned to  a cqu a in t the  student w ith  w ha t is 
know n abou t (1) o r ig in s  of hum an a ttitudes,
(2) the  de te rm inan ts  o f a ttitude  change , and
(3) the  m easurem ent o f a ttitude  d iffe rences. 
S tud ies  em p lo y in g  c lin ic a l, e xpe rim enta l, and 
survey te ch n iq u es  w ill be d iscussed . Each 
student w ill des ign , execute, and analyze a 
research  s tudy o f h is  o r her own.
324 Organizations and Deviant Behavior
C red it th ree  hours. S pring  term . Open to  jun io rs , 
sen io rs, and g radua te  s tudents. P re requ is ite : 
one or m ore courses in both so c io lo g y  and 
psycho logy. H. T rice.
Focus is on the  re la tio n sh ip s  between o rga n i­
za tions and dev ian t behavior. C overs (1) the 
nature and e tio lo g y  o f p sych ia tric  d iso rde rs , 
pa rticu la rly  sch izo p h ren ia , the  psychoneuroses, 
and p sychosom a tic  d iso rde rs ; (2) o rgan iza tiona l 
fac to rs  re la ted  to  these d iso rde rs  and to  the 
m ore genera l phenom ena of ro le  c o n flic t and 
stress; (3) an exam ina tion  o f a lco h o lism  as a 
sam ple  pa tho logy, in te rm s of p e rsona lity  
ch a ra c te ris tics  and p re c ip ita tin g  o rgan iza tiona l 
fac to rs ; (4) eva lua tion  o f o rgan iza tiona l re ­
sponses to  dev iance; (5) the  nature of se lf-h e lp  
o rgan iza tions  such as A lc o h o lic s  Anonym ous; 
and (6) the  s truc tu re  and fu n c tio n in g  o f the  
m ental hosp ita l.
325 Field Research in Com munity O rganiza­
tion C red it th ree  hours. S pring  term . P erm is­
s ion  o f the  ins truc to r requ ired . E nro llm en t 
lim ited . H. A ld rich .
A sem ina r fo r s tudents  in te rested  in pursu ing  
fie ld  research p ro je c ts  on w h ich  a substan tia l 
am oun t o f w ork  has a lready been com ple ted . 
S tudents w ill be requ ired  to  have had some 
p rev ious tra in in g  in fie ld  m ethods. E m phasis 
w ill be p laced  on in teg ra ting  fie ld  research  w ith  
th e o rie s  of the  urban com m un ity .
326 Sociology of Occupations C red it th ree  
hours. S pring  term . Open to  ju n io rs , seniors, 
and g radua te  s tudents  and to  sophom ores w ith  
p erm iss ion  o f the  ins truc to r. P re requ is ite : one 
o r m ore courses in so c io lo g y  o r p erm iss ion  of 
the  ins truc to r. H. T rice.
Focuses on (1) the  chang ing  ch ara c te r o f 
A m erican  o ccup a tio ns  w ith in  the  contex t o f 
soc ia l change; (2) o c cup a tio na l s ta tus—  
d iffe re nce s  in incom e, p restige , and pow er and 
the  resu ltan t genera l phenom enon of soc ia l 
s tra tifica tio n ; (3) ve rtica l and horizon ta l o c c u ­
pationa l m ob ility ; (4) recru itm en t and s o c ia liza ­
tion  in to  occup a tio na l ro les; (5) the  process 
o f p ro fe ss io n a liza tio n ; and (6) com parison  of 
personne l o ccup a tio ns  w ith  the  ca ree r and 
o rgan iza tiona l patte rns of o the r o ccupa tions .
327 Psychology of Industrial Conflict C red it 
th ree  hours. Fall te rm . Open to  jun io rs , seniors, 
and g radua te  s tudents. P erm iss ion  of the 
ins truc to r requ ired.
An a p p lica tio n  o f fru s tra tio n  th e o ry  to  the 
ana lys is  o f c o n flic t and stress in o rgan iza tions  
and soc ie ty . C om parisons  are m ade between 
ind u s tria l re la tions , race re la tions , in te rna tiona l 
re la tions , and o th e r se ttings. R ead ings inc lude  
behaviora l research  fin d in g s  from  a va rie ty  o f 
s tud ies  in industry . R elevant co n tr ib u tio n s  from  
e xpe rim enta l, soc ia l, and c lin ic a l p sycho logy 
a lso  are cons ide red .
328 Cooperation, Com petition, and Conflict 
Resolution C red it th ree  hours. S p ring  term . 
P re requ is ite : tw o courses in soc ia l p sycho logy 
o r e qu iva len t. C onsen t o f the  ins truc to r 
requ ired.
An e xam ina tion  o f theo ry  and e m p irica l ev i­
dence  re la ting  to  the  reso lu tion  of in te rpe rsona l, 
in te rg roup , and in te rn a tio na l co n flic t. S pec ific  
a tten tion  w ill be devoted to  s tudy ing  fac to rs  
tha t co n tr ib u te  to  the  d eve lopm en t o f c o op e ra ­
tive  o r co m pe tit ive  bonds between parties  to 
a c o n flic t. The fo llo w in g  to p ic s  w ill be s tud ied : 
the  a va ila b ility  and use o f th rea t; the  c re d ib ility , 
in tensity , and costs o f th rea t; fra c tio n a tin g  and 
esca la ting  c o n flic t, e tc. P ersona lity  and s itua ­
tio na l fa c to rs  th a t regu la te  c o n flic t in ten s ifica tion  
w ill be stressed.
420 Group Processes C red it th ree  hours. 
Fall term . P re ference g iven  to  sen io rs  and 
g radua te  s tudents. P erm iss ion  o f the  ins truc to r 
requ ired.
An advanced  unde rg radua te  and beg inn ing  
g radua te  course  e m phas iz ing  g rou p  d eve lo p ­
m ent. R ead ings and d iscu ss io n  w ill be c o n ­
ce rned  w ith  in te rpe rsona l a ttra c tio n , con fo rm ity , 
in te ra c tio n  process, leade rsh ip , g roup  e ffe c tive ­
ness, norm s, e tc. Labora to ry  expe riences in 
g roup  tasks w ill be p rov ided.
421 S ocial Organization of the Urban Com ­
munity C red it th ree  hours. Fall te rm . H. A ld rich .
An exam ina tion  of the  soc ia l o rga n iza tio n  of the  
urban com m un ity , fo cu s in g  on e th n ic  and rac ia l 
ghettos, the  p o lice  and o rgan ized  crim e, b u s i­
ness and ind u s tria l o rga n iza tio n s , and p o litica l 
and edu ca tio na l o rga n iza tio n s . The urban co m ­
m un ity  w ill be trea ted  as co ns is tin g  of sp e ­
c ia lized  a c tiv ity  system s, w ith  a v iew  tow ard 
s tudy ing  the  in te rre la tion  of the  va rious  system s.
S pec ia l a tten tion  w ill be g iven  to  co m m un ity  
co n flic t, e.g., c iv il d iso rde r, co m m un ity  contro l 
o f schoo ls , and urban renew al. S tudents w ill 
be expected  to  take  part in a research  p ro je c t 
d ea ling  w ith  an urban  issue.
423 Evaluation of Social A ction Programs
C red it th ree  hours. Fall te rm . H. T rice .
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A  cons ide ra tion  of the  p rin c ip le s  and s tra teg ies  
invo lved in "e va lua tio n  re sea rch .”  First, a 
look at ob je c tive  research  d es igns w hose aim  
is to  de te rm ine  the  exten t to  w h ich  change  
agents in fie ld s  such as tra in in g  and the rapy 
a ccom p lish  th e ir goa ls . S econd, cons ide ra tion  
of the adap ta tion  of these stra teg ies to large 
soc ia l contexts , e.g., c h ild  gu idance  c lin ics , 
mental hea lth  c lin ics , and program s in the 
poverty areas such as Head Start. F inally, 
cons ide ra tion  o f the  o rgan iza tiona l c irc u m ­
stances m ost favo rab le  to  the  in trod u c tio n  of 
p rogram  assessm ent and the  o rgan iza tiona l 
s truc tu res  m ost am enab le  to  the  s tra teg ies  of 
eva lua tion . S tudents app ly  academ ic  m ateria ls  
to sp ec ific  soc ia l ac tion  program s.
499 D irected Studies C red it th ree  hours.
Fall and sp ring  term s.
For ind iv idua l research, conducted  under the 
d ire c tio n  of a m em ber of the  facu lty , in a 
spec ia l area o f labor re la tions  not covered by 
regu la r course  o ffe rings. R eg is tra tion  norm a lly  
lim ited  to sen io rs  w ho  have dem onstra ted  
a b ility  to  undertake independen t w ork. E lig ib le  
s tudents shou ld  co nsu lt w ith  a counse lo r in the 
O ffice  of R esident Ins tru c tio n  at the  tim e  of 
p re reg is tra tion  to  a rrange  fo r fo rm al su bm is ­
sion of th e ir p ro jec ts  fo r approva l by the 
A cadem ic  S tandards C om m ittee.
620 Theories and M ethods of Organizational 
Change C red it fo u r hours. Spring  term . Open 
to  g radua te  s tudents and u ppe rc lass  s tudents. 
P rerequ is ites: ILR 720, 721 a n d /o r  consen t
o f the  instructo r.
This sem inar w ill exp lo re  the  notion  tha t o rg a n i­
za tions can be seen as p o litica l en tit ie s  and, 
fu rther, tha t the  dynam ics  of soc ia l s ta b ility  
are perhaps s tronger than pressures fo r change. 
The sem ina r w ill try  to  deve lop  a p o litica l 
concep tua l fram ew ork  w ith  w h ich  to  evaluate 
the  o rgan iza tiona l change  lite ra tu re . Several 
case s tud ies  of s ig n ific a n t s truc tu ra l changes in 
o rgan iza tions  (unions, un ive rs ities , hosp ita ls , 
and governm ent) w ill be exam ined. The em ­
phasis  in the  course  is on the  deve lopm en t o f 
a concep tua l fram ew ork  to  understand and 
evaluate proposed  s tra teg ies  fo r change. This 
is not a h ow -to -d o -it course . The read ings are 
in te rd isc ip lin a ry  (in  soc io logy , psycho logy, and 
p o litica l sc ience).
621 M anagem ent of Science C red it three 
hours. S pring  term . Open to  underg radua tes  
w ith  p erm iss ion  of the  ins truc to r. G. G ordon.
Treats the  m anagem ent o f sc ience  on both the  
m icro  and m acro  levels. It w ill exam ine em p irica l 
fin d in g s  as they bear on nationa l po licy  w ith  
respect to  sc ience , and env ironm enta l se ttings 
tha t in h ib it o r s tim u la te  accom p lishm en t. 
Em phasis w ill be p laced  on cu rren t p rob lem s 
such as freedom  and con tro l o f sc ience , s c i­
e n tific  secrecy, bu reaucracy and crea tiv ity ,
fin an c ia l and p o litica l und e rp in n in g s  of 
research , and the  em erg ing  so c ia l s truc tu res  
in sc ie n tific  o rgan iza tions .
622 The Organization and Its Environment
C red it th ree  hours. S pring  term . E n ro llm en t 
lim ited  to  tw enty w ith  the  p erm iss ion  of the 
ins truc to r. H. A ld rich .
A survey of the  lite ra tu re  on o rgan iza tion - 
env ironm en t and in te ro rgan iza tiona l re la tio n ­
sh ips . E m phasis w ill be on two tasks: 
deve lop ing  typ o lo g ies  o f in te ro rgan iza tiona l 
re la tions, and exp lo rin g  m ethods of m easuring  
o r q uan tify ing  such re la tions . S tudents in the  
sem inar w ill be expected to w rite  a research 
paper in w h ich  they a pp ly  an o rga n iza tio n - 
env ironm en t o r in te ro rg a n iza tion a l perspective  
to a p a rticu la r set o f o rgan iza tions.
624 Individual Differences and O rganizational 
Behavior C red it th ree  hours. Fall o r spring  
term . P re requ is ites : ILR 710, 720, and 721 or 
e qu iva len t. A dvanced  unde rg radua tes  by p e r­
m iss ion  of the  ins truc to r.
A substantive  ana lys is  o f the  accum u la ted  
research  ev idence  on the  re la tio n sh ip  of 
hum an ab ility , ap titude , and in te res t patte rns to 
s ig n ific a n t c r ite r ia  o f o rgan iza tiona l e ffec tive ­
ness. Such va ria b le s  as in te llig e n ce , task 
expertise , m o to r sk ills , c le r ica l sk ills , cogn itive  
sty les, in te rac tion  po tentia l, and voca tiona l 
in te res t p ro files  w ill be em phas ized . A va rie ty  
o f o ccup a tio na l ca tegories  and o rgan iza tiona l 
se ttings  w ill be inc luded . R acia l and age 
va riab les  w ill a lso  be cons ide red .
625 Cross-cultural Studies of W ork and 
Institutional Developm ent C red it th ree  hours. 
Fall te rm . P erm iss ion  o f the  ins truc to r requ ired . 
W. W hyte and L. W illiam s.
A research  sem inar devoted to  the  ana lys is  of 
survey and a n th ro p o lo g ica l fie ld  reports  from  
P eruvian v illages, Indus tria l p lan ts, schoo ls , 
and from  com parab le  United States o rga n iza ­
tions . Each student w ill se le c t a p rob lem  area 
fo r ana lys is  and w ill w rite  a research  paper.
627 Leadership in Organizations C red it 
th ree  hours. S pring  term . P erm iss ion  o f the 
ins truc to r requ ired.
A sem ina r des igned  to  exam ine th eo ries  and 
research  fin d in g s  from  the  behaviora l sc iences 
tha t are re levant to  leade rsh ip  and the  in fluence  
p rocess in g roups  and o rgan iza tions.
Persona lity , s itua tiona l fac to rs , in trag roup  
processes, in te rpe rsona l pe rcep tion , as w e ll as 
m otiva tion  to  lead and to  fo llow , w ill be d is ­
cussed. The im p lica tio n s  fo r lea d e rsh ip  tra in ­
ing, o rga n iza tio n  deve lopm ent, and ac tion  
research  w ill be explo red.
628 Cross-cultural Studies of Organizational 
Behavior C red it th ree  hours. Fall o r sp ring
38 O rgan iza tiona l Behavior
term . P re requ is ite : ILR 720 or ILR 721 or 
equ iva len t. Open to  g radua te  s tudents  and 
uppe rc lass  s tudents  w ith  consen t o f the  
ins truc to r. E nro llm en t lim ited  to  twenty.
L. G ruenfe ld .
An advanced sem ina r th a t w ill dea l w ith  cross- 
cu ltu ra l s tud ies  in va lues, in te rpersona l re la tions, 
and o rgan iza tiona l s truc tu re . The a pp ro p ria te ­
ness o f va rious o rgan iza tiona l s tra teg ies  to 
ce rta in  cu ltu ra l and su bcu ltu ra l con tex ts  w ill 
be cons ide red . P roblem s re la ting  to  au thority , 
d ec is io n  m aking, ach ievem ent m otivation , and 
change  w ill be h ig h lig h te d . The consequences 
o f these co ns id e ra tio n s  fo r the  trans fe r of 
te ch n o lo gy  and o rgan iza tiona l deve lopm en t w ill 
be d iscussed . Im p lica tio n s  fo r the  e s ta b lish ­
m ent fo r new  o rgan iza tiona l s tra teg ies  in h ig h ly  
deve loped  and te ch n o lo g ic a lly  soph is tica ted  
o rga n iza tio n s  as w e ll as o rgan iza tions  in 
unde rdeve loped  coun tries  w ill be exam ined.
629 Sem inar on Personality and Organization
C red it th ree  hours. S pring  term . P rerequ is ites: 
ILR 720 and 721 or p erm iss ion  of the  instructo r. 
L. W illiam s.
A  sem ina r tha t a ttem pts  to in teg ra te  a va il­
ab le  research  and focuses on both persona lity  
and o rgan iza tiona l va riab les. Investiga tions  in 
the  fie ld  of cu ltu re  and perso n a lity  w ill be 
exam ined fo r th e ir u tility  in the  understand ing  
of o rgan iza tiona l fu n c tio n in g . The re la tio n sh ip  
of p e rsona lity  to  econ o m ic  deve lopm en t w ill 
a lso be exam ined. Each p a rtic ip a n t w ill be 
e ncouraged  to  w rite  a term  paper on the  in te r­
re la tio n sh ip  o f te ch n o lo gy  and va lues.
670 Socio logical Study of Power C red it 
th ree  hours. Fall term . Open to  g radua te  s tu ­
dents and sen io rs  w ith  p erm iss ion  o f the 
ins truc to r. S. Bachrach.
Th is course  w ill com e to  g rip s  w ith  the  em ­
p ir ica l, concep tua l, and th e o re tica l issues 
invo lved in the  s tudy of power. Power w ill be 
analyzed w ith in  the  contex t o f an in te rac tion  
parad igm  and thus, w h ile  the  m a jo r em phasis  
o f th is  course  w ill be on the  exam ina tion  of 
pow er d isp e rs io n  in o rgan iza tions  and co m ­
m unities, re levant s o c ia l-p sych o lo g ica l lite ra tu re  
w ill a lso  be draw n upon. A m ong the  va rious  
w orks to  be cons ide red  are those o f Gam son, 
B lau, and Dahl.
720 O rganizational Behavior I C red it th ree  
hours. Fall term .
Survey of concep ts  and s tud ies  from  the  fie ld s  
o f ind iv id u a l and soc ia l p sycho logy se lec ted  fo r 
th e ir  pertinence  to  the  area o f o rgan iza tiona l 
behavior. The re la tio n sh ip  between research  
fin d in g s  and a p p lica tio n  to  o rgan iza tiona l p rob ­
lem s w ill be stressed. C ons ide ra tion  of in d i­
v idua l d iffe rences  of va rious k inds, a ttitude  
fo rm a tion  and its re la tion  to soc ia l p rocesses, 
fac to rs  a ffec ting  d iffe re n t k inds  o f lea rn ing ,
m otiva tion  and its re la tio n sh ip  to  p roductiv ity , 
p e rcep tion  and its re la tio n sh ip  to  evalua tion  
o f perfo rm ance , lea d e rsh ip  and the  in fluence  
p rocess, g roup  fo rm a tion  and its e ffec t on the  
ind iv id u a l and the  o rgan iza tion .
721 O rganizational Behavior II C red it th ree  
hours. S p ring  term .
Form al o rgan iza tions  w ill be s tud ied  from  the 
perspectives  o f c lass ica l o rga n iza tio n  theory, 
hum an re la tio n s  theory, and com para tive  and 
c ro ss -cu ltu ra l ana lys is . A lso  co ns id e ra tio n  in 
som e de ta il o f the  co n te m po ra ry  th e o rie s  and 
quan tita tive  a pp roaches to  o rgan iza tiona l 
struc tu re . In tended  to  be p re lim in a ry  to  m ore 
in tens ive  w ork  in o rgan iza tiona l behavior.
722 Theories of Organization C red it th ree  
hours. Fall o r sp rin g  te rm . P re requ is ite : ILR 721. 
P erm iss ion  of the  ins truc to r requ ired.
In tended fo r s tuden ts  in te res ted  in m ore 
in tens ive  w ork  in th e o rie s  of o rgan iza tions  and 
o rgan iza tiona l behavior. W ritings  in the  now 
extensive  fie ld  o f o rgan iza tiona l th e o ry  w ill be 
exam ined. These may inc lu d e  the  fo llo w in g : 
in te lle c tu a l p redecessors  o f the  fie ld  Marx, 
W eber, and D urkhe im . C on tem porary  w orks  of 
o rgan iza tiona l theo ry  may inc lu d e  Hom ans, 
B lau, C ap low , B arnard , M arch and S im on, 
E tzioni, C rozier, D ahrendorf.
723 Behavioral Research Theory, Strategy  
and M ethods I C red it va riab le . Fall term . 
P erm iss ion  of the  ins truc to r requ ired .
D esigned to  m eet the  needs o f M.S. and Ph.D. 
cand id a tes  m a jo ring  in o rgan iza tiona l behavior, 
but o the r g radua te  s tuden ts  m ay en ro ll. Units 
o f m ateria l to  be inc lu d ed  in 723 and 724 are 
(1) th e o re tica l, co nce p tu a l, and e th ica l q ue s­
tions ; (2) survey research  and a ttitude  sca ling  
p rocedures ; (3) labora to ry  research  m ethods;
(4) p a rtic ip a n t observa tion  and in te rv iew  m eth ­
ods; and (5) the  use of d ocum en ts  and 
qua lita tive  da ta  ana lys is . The course  w ill p ro ­
v ide  s tudents  w ith  im po rta n t p h ilo sop h ica l 
backg rounds  fo r  do ing  research  and expose 
them  to a w e ll-ba la nce d , in te rd is c ip lin a ry  set of 
quan tita tive  and q ua lita tive  research  too ls . 
R ead ings w ill be supp lem en ted  by p ro je c ts  and 
labo ra to ry  exerc ises.
724 Behavioral Research Theory, Strategy  
and M ethods II C red it va riab le . S pring  term . 
P erm iss ion  o f the  in s tru c to r requ ired . M ust be 
taken in sequence  w ith  ILR 723 excep t by 
pe tition . D esigned to  m eet the  needs o f M.S. 
and Ph.D. cand id a tes  m a jo ring  in o rgan iza tiona l 
behavior, but o th e r g radua te  s tudents  may 
enro ll.
725 Analysis of Published Research in 
O rganizational Behavior C red it th ree  hours. 
Fall term . P re requ is ites : ILR 720-721 and one 
year o f s ta tis tics .
39 In te rna tiona l and C om para tive  Labor Relations
An advanced research m ethods course  tha t 
c r it ic a lly  exam ines pub lished  research papers 
in term s of research  design  and m ethod as w ell 
as theory in the  fie ld  o f o rgan iza tiona l behavior.
726 Organizational Behavior II I C red it three 
hours. Fall or sp ring  term . P re requ is ites: ILR 
720 and 721 o r equ iva len t.
A team -taugh t com parison  of d iffe re n t d is c i­
p lina ry  app roaches to  o rgan iza tiona l ana lys is  
and m odels. Em phasis w ill be p laced on 
in teg ra ting  d iffe re n t d is c ip lin a ry  app roaches 
to  se lected  o rgan iza tiona l phenom ena such as 
change  and innovation , dec is ion  m aking  and 
in form ation  p rocessing , reward structures, 
c o n flic t reso lu tion , and others.
727 Proseminar in Organizational Behavior
C red it th ree  hours. S pring  term . Open on ly  to 
g raduate  students.
A research -o rien ted  p rosem inar on se lected  
top ics  in o rgan iza tiona l behavior. D iscussion  
and c ritic a l evalua tion  of cu rren t jou rn a l a rtic le s  
d ea ling  w ith  such to p ics  as m otivation  and 
work, leadersh ip , ind iv idua l d iffe rences, c o g n i­
tive  styles, in te rpe rsona l ba rga in ing , cross- 
cu ltu ra l s tud ies, and o rgan iza tiona l change.
728 Seminar on Work Motivation C red it four 
hours. Spring  term . P re requ is ites: ILR 720 and 
721. T. Hammer.
The course  w ill p rov ide  an overview  of basic 
concep ts  o f hum an m otivation  w ith  the  im p lic a ­
tion  fo r theory and research. The purpose  w ill 
be to ga in  a basic  unders tand ing  of theo re tica l 
issues invo lved in w ork  m otivation  and know l­
edge o f bas ic  research  app roaches and 
results  as these a pp ly  to  ind iv id u a ls  and g roups 
in fo rm al o rgan iza tions.
799 Directed Studies C red it to  be arranged. 
Fall and sp ring  term s. For ind iv idua l research 
conducted  under the  d ire c tio n  o f a m em ber 
of the facu lty .
International and Com parative 
Labor Relations
J. W indm u lle r, cha irm an ; M. C lark, W. G alenson, 
G. H ildebrand, M. N eufe ld , W. Whyte.
330 Com parative Industrial Relations Sys­
tems I Three or fo u r hours c red it. Fall and 
sp ring  term s. P re requ is ite : fo r non-ILR  students, 
ILR 150 or consen t o f the  ins truc to r. W. G a len­
son or J. W indm u lle r.
An in trod u c to ry  course  conce rned  w ith  the 
history, structu re , ins titu tio n a l a rrangem ents, 
and p h ilo sop h y  of the  labor re la tions  system s 
of several coun tries  in advanced stages of 
indus tria liza tion . C oun tries to  be exam ined in ­
c lude  G reat B rita in , France, G erm any, Sweden, 
and others.
331 Com parative Industrial Relations Sys­
tems II Three or fo u r hours c re d it. S p ring  term . 
P re requ is ite : fo r non-ILR  students, ILR 150 or 
consen t o f the  ins truc to r. W. G a lenson or 
J. W indm u lle r.
A com para tive  review  of labo r p rob lem s in 
coun tries  in early  and in te rm ed ia te  stages of 
e conom ic  deve lopm ent. The course  surveys the  
deve lopm en t of the  ind u s tria l labo r fo rce , the  
evo lu tion  and fu n c tio ns  of labo r o rgan iza tions, 
the  ro le  of governm ent in ind u s tria l re la tions, 
the  em ergence  of d iffe re n t pa tte rns  of labo r- 
m anagem ent re la tions, and p rob lem s o f em p lo y ­
m ent and w ages in re la tion  to  econom ic  
grow th.
430 European Labor History C red it th ree  
hours. Fall term . L im ited  to  fifteen  students.
J. W indm u lle r.
A read ing  course  on the deve lopm en t o f trade 
un ions and o the r w o rk in g -c la ss  o rgan iza tions  
in m ajor European co un trie s  in the  n ine teenth  
and tw entie th  centu ries . C oun tries to  be s tud ied  
inc lu d e  G reat B rita in , France, G erm any, and 
Russia. Some a tten tion  w ill a lso  be devoted to 
the  deve lopm en t o f in te rna tiona l labo r m ove­
m ents. Em phasis  w ill be on the  em ergence  of 
trade  unions, the  m ain ide o log ies  in fluenc ing  
them , the  s ign ifica nce  of p o litic a l p a rty -tra d e  
union links, the  grow th  of ind u s tria l re la tions  
system s, and the  evo lu tion  of p u b lic  p o lic ies .
499 D irected Studies C red it th ree  hours.
Fall and sp ring  term s.
For ind iv idua l research, conducted  under the 
d ire c tio n  of a m em ber of the  facu lty , in a 
spec ia l a rea of labo r re la tions  not covered by 
regu la r course  o ffe rings. R eg is tra tion  norm a lly  
lim ited  to sen io rs  w ho  have dem onstra ted  
a b ility  to undertake independen t w ork. E lig ib le  
s tudents  shou ld  co nsu lt w ith  a co un se lo r in 
the O ffice  o f R esident Ins tru c tio n  at the  tim e 
of p rere g is tra tion  to  a rrange  fo r fo rm a l su b ­
m iss ion  of th e ir p ro jec ts  fo r approva l by the 
A ca d em ic  S tandards C om m ittee .
630 Sem inar in In ternational and Com parative  
Labor Problem s C red it th ree  hours. Spring  
term . P re requ is ite : ILR 330 or 331 o r consent 
o f the  ins truc to r. J. W indm u lle r.
S tudents w ill exam ine se lected  p rob lem s in 
labor re la tions  in the  lig h t o f in te rna tiona l and 
com para tive  expe rience  and w ill be expected 
to p repare, d iscuss , and defend ind iv idua l 
research  papers. S em inar to p ics  w ill vary from  
year to  year in line  w ith  s tudent and facu lty  
interests. The to p ic  fo r 1974 was labo r aspects 
o f m u ltin a tio na l co rpo ra tio ns . Future to p ics  may 
inc lu d e  trade  unions and po litics , w orker 
p a rtic ip a tion  in m anagem ent, ind u s tria l con flic t, 
and in te rna tiona l labor m ovem ents.
635 W orking W omen in Nine Countries
C red it th ree  or fo u r hours. Fall term . Pre­
40 Labor E conom ics  and Incom e S ecurity
requ is ite : one course  in labo r re la tions, e co ­
nom ics, com para tive  governm ent, o r w om en 's  
stud ies . A. Cook.
The course  w ill d raw  on new ly assem bled 
m a te ria ls  from  n ine  coun tries , w ith  pa rticu la r 
a tten tion  to  the  fa c to rs  b rin g in g  w om en in to  
the  labo r m arket. S pec ia l em phasis  w ill be 
p laced  on the  con tras t between co nd itio ns , 
p rogram s, and goa ls  o f C om m un is t and non- 
C om m un is t co un trie s  in th is  regard . S tudents 
w ill deve lop  ind iv id u a l s tud ies  based on the 
ava ilab le  m ate ria ls  on such to p ics  as o c c u ­
pationa l se lec tion , tra in in g , re tra in ing , and 
o n -th e -jo b  tra in in g  and p rom otion ; w age 
c la ss ifica tio n s  and paym ent system s; m a te rn ity  
and ch ild  care leave and o the r leg is la tio n  
p a rticu la rly  a ffec ting  w om en; on com m un ity  
su pp o rt p rog ram s fo r w ork ing  m others in c lu d ­
ing ch ild  care, transporta tion , hea lth  and 
recrea tion  p rog ram s fo r m others and ch ild ren , 
housing, housekeep ing , and tim e  use. Know l­
edge  o f French, G erm an, P o lish , Russian, 
C hinese, o r Japanese w ill be useful.
730 Com parative Industrial Relations Sys­
tems I C red it th ree  hours. Fall and sp ring  
term s. N ot open to  ILR underg radua te  s tudents. 
P re requ is ite : fo r non-ILR  g raduate  students, 
consen t o f the  ins truc to r. J. W indm u lle r.
For d escrip tio n , see course  330 above.
731 Com parative Industrial Relations Sys­
tems II C red it th ree  hours. S p ring  term .
N ot open to  ILR unde rg radua te  s tudents.
W. G alenson.
For d esc rip tio n , see course  331 above.
799 D irected Studies C red it to  be arranged. 
Fall and sp rin g  term s.
For ind iv id u a l research  cond u c te d  under the 
d ire c tio n  of a m em ber o f the  facu lty .
Labor Econom ics and 
Income Security
G. C lark, cha irm an ; R. A ronson, R. E hrenberg, 
R. Ferguson, W. G a lenson, G. H ildebrand,
D. M acIn tyre , D. M acKay, F. S lavick, R. Sm ith, 
V. Stoikov.
140 Developm ent of Economic Institutions
C red it th ree  hours. Fall te rm . P erm iss ion  of 
the  ins truc to r requ ired  fo r non-ILR  students.
G. C lark.
D esigned to  g ive  the  student an unders tand ing  
of the  h is to rica l deve lopm en t o f o u r econom ic  
ins titu tio n s  and the  nature  o f the  p rob lem s 
in c id e n t to  econ o m ic  change  and deve lopm en t 
as part o f the  background  fo r unders tand ing  
and a na lys is  o f im po rta n t p resen t-day issues.
A tten tio n  is focused  on the  a g ricu ltu ra l, co m ­
m erc ia l, and ind u s tria l revo lu tions , tra c ing  th e ir 
d eve lopm en t from  th e ir b eg in n in gs  in W estern 
Europe to  the  present.
240 Econom ics of W ages and Em ployment
C red it th ree  hours. Fall and sp rin g  term s. 
P re requ is ites: E conom ics  101 and 102 (C o llege  
o f A rts  and S c iences) o r equ iva len t.
An in trod u c tio n  to  the  c h a ra c te ris tic s  of the 
labo r m arket and to  a na lys is  o f w age  and 
em p loym ent p rob lem s. A m ong to p ic s  s tud ied  
are the  co m po s itio n  o f the  labo r fo rce , jo b - 
seeking  and em p loym ent p rac tices , m e thods of 
w age d e te rm ina tions , th eo ries  o f w ages and 
em ploym ent, econ o m ic  e ffects  o f unions, the 
nature  and causes of unem p loym ent, and p ro ­
g ram s to  co m ba t job le ssne ss  and poverty.
340 Econom ic Security C red it th ree  hours. 
Fall term . D. M acIn ty re  and F. S lav ick.
H istory, p h ilo sop h ie s , and the  e con o m ic  and 
so c ia l e ffects  o f so c ia l se cu rity  m easures. 
A na lys is  o f p rog ram s o ffe ring  p ro te c tion  aga ins t 
econ o m ic  loss due  to  ind u s tria l acc iden t, 
tem pora ry  and perm anent d is a b ility , illness , 
o ld  age, p rem atu re  death, and unem p loym ent, 
as w e ll as p riva te  and vo lu n ta ry  e ffo rts  to  
p rov ide  security , and the  p rob lem s o f in te ­
g ra ting  p u b lic  and p riva te  program s. An ex­
a m ina tion  is m ade o f p roposa ls  fo r am end ing  
or m od ify ing  e con o m ic  se cu rity  m easures, 
in c lu d in g  gua ran teed  incom e p roposa ls .
341 Protective Labor Legislation C red it th ree  
hours. S p ring  te rm . F. S lavick.
A  survey o f the  nature  o f the  p rob lem s and the  
bas is  fo r s ta te  and fede ra l le g is la tio n  in fie ld s  
such as d is c rim in a tio n  in em ploym ent, m igra to ry  
labor, ind u s tria l hea lth  and safety, m in im um  
w ages and m axim um  hours, and c h ild  labor.
S pec ia l a tten tion  is g iven  to  the  p rob lem  of 
m a in ta in ing  a p rope r ba lance  betw een the  
e ffo rts  o f industry , o rgan ized  labor, and 
gove rnm ent in the  d eve lopm en t o f labo r s ta n d ­
ards. P roposa ls  fo r am end ing  e x is ting  leg is la tio n  
w ill be d iscussed .
343 Problem s in Labor Econom ics (also  
listed as Econom ics 342.) C red it fo u r hours. 
S pring  term . P re requ is ite : E conom ics  101 and 
102 (C o llege  o f A rts  and S c iences). ILR 240 
recom m ended . G. H. H ildeb rand .
An advanced  course  c o nce rn ing  the  ins titu tio n a l 
o rgan iza tion  of lab o r m arkets, econ o m ic  a n a l­
ys is  o f th e ir  o pe ra tion , and m a jo r po licy  
q uestions  invo lved. P rinc ip a l to p ics  inc lu d e  
wage and em p loym ent theory, d e te rm inan ts  of 
w age level and s truc tu re , te c h n o lo g ica l change, 
unem p loym ent, incom e  d is tr ib u tio n , in fla tio n  and 
incom es po licy .
41 Labor E conom ics and Incom e S ecurity
344 Com parative Economic Systems: Soviet 
Russia C red it fo u r hours. S p ring  term.
G. C lark.
A com para tive  ana lys is  o f the  p rin c ip le s , s tru c ­
ture, and perfo rm ance  of the  econom y of 
Sovie t Russia. S pec ia l a tten tion  w ill be devoted 
to  industry  and labor.
346 Economics of Collective Bargaining
C red it th ree  hours. S pring  term . E nro llm en t 
lim ited  to  seniors. Perm ission  o f the  ins truc to r 
requ ired. R. Ferguson.
Econom ic aspects of co n tra c t nego tia tion : 
m anagem ent and union  goa ls , nature o f b a r­
ga in ing  power, s tra tegy and ta c tics  of n eg o tia ­
tion, use of e conom ic  c r ite r ia  in d e c id in g  term  
of em ploym ent. S tudents p a rtic ip a te  in a series 
o f s im u la ted  co n tra c t nego tia tions.
347 Capitalism  and Socialism  C red it fou r 
hours. Fall term . L im ited  to  ju n io rs  and seniors. 
G. H. H ildebrand.
C ap ita lism  as a type of e conom ic  o rgan iza tion  
and idea system . S m ith ’s v iew  and M arx ’s 
c ritique . The ach ievem en ts  of ca p ita lism . Some 
cu rren t issues: s tab ility , in fla tion , m onopo ly, 
d is trib u tio n , costs o f g row th , and industria l 
re la tions. S o c ia lis t c ritic ism s . Types o f so c ia lis t 
though t. Some p rob lem s of soc ia lism ; the 
p lace  of the  state and the  question  of sca rc ity . 
Centra l p lann ing . R ecent app ra isa ls  o f 
ca p ita lism  and so c ia lism : S chum peter, von 
M ises, Sweezy, P igou, G a lb ra ith , and Friedm an.
440 Health, W elfare, and Pension Plans
C red it th ree  hours. S pring  term . Open on ly  to 
seniors and o the rs w ith  p erm iss ion  of the 
instructo r. E nro llm en t lim ited  to  fifteen.
D. M acIntyre.
An ana lys is  and app ra isa l o f p riva te  health , 
welfare, and pension  p lans. A  cons id e ra tio n  of 
the o rig in  and deve lopm en t o f em ployer, 
union, and jo in t p rog ram s; and a c r itic a l ex­
am ination  of the financ ing , a dm in is tra tion , and 
genera l e ffectiveness o f the  p lans.
441 Incom e Distribution C red it th ree  hours. 
Fall term . R. Ferguson.
The sources and d is tr ib u tio n  of incom e in the 
United States. Exam ination  o f theo ries , facts, 
and va lue  jud g m e nts  regard ing  labor, e n tre ­
preneuria l, and cap ita l shares; persona l in ­
com es; and p o lic ie s  in flu e n c in g  th e ir d is tr ib u ­
tion.
499 D irected Studies C red it th ree  hours.
Fall and sp ring  term s.
For ind iv idua l research, conducted  under the 
d ire c tio n  of a m em ber of the  facu lty , in a 
specia l area of labo r re la tions  not covered by 
regu la r course  o ffe rings . R eg istra tion  lim ited  
to senio rs w ho have dem onstra ted  a b ility  to
undertake independen t w ork. E lig ib le  students 
shou ld  co nsu lt w ith  a counse lo r in the  O ffice  
o f R esident Ins truc tion  at the  tim e of p re­
reg is tra tion  to  a rrange  fo r fo rm a l su bm iss ion  of 
th e ir  p ro jec ts  fo r approva l by the  A ca d em ic  
S tandards Com m ittee.
640 Economics of M anpower C red it th ree  
hours. Fall term . P re requ is ite : ILR 740 or 
e qu iva len t backg round . Open to  q ua lified  
underg radua tes  on ly  by p e rm iss ion  of the  
ins truc to r. R. A ronson.
A na lys is  and exam ina tion  of se lected  issues in 
m anpow er p lann ing . A m ong to p ics  covered 
are labo r fo rce  deve lopm ent and behavior, 
o ccup a tio na l ch o ice  and o ccup a tio na l m ob ility , 
hum an cap ita l fo rm ation , labo r m arket in fo rm a ­
tion , and the  econom ics  of h ig h -le ve l m an­
power. M e thodo log ies  of p ro jec ting  labo r fo rce  
and m anpow er requ irem ents  and evalua ting  
m anpow er program s are a lso  sys tem a tica lly  
covered. A d d itio n a l to p ics  w ill be deve loped  in 
accordance  w ith  s tudent in terests  and 
p reference.
641 Com parative Econom ic Systems: Soviet 
Russia C red it th ree  hours. Fall and spring  
term s. Open to  underg radua tes w ith  perm iss ion  
of the  ins truc to r. P re requ is ite : ILR 344.
G. C lark.
P repara tion  and d iscuss ion  o f ind iv idua l papers 
on se lected  to p ics  co nce rn ing  the  Soviet 
econom y.
643 Special Topics in Labor Economics
C red it th ree  hours. Fall o r sp ring  term . Pre­
requ is ite : g radua te  s tand ing  or consen t o f the  
instructo r.
Devoted to  new p o licy  issues and to recent 
lite ra tu re  in the  fie ld . The s p e c ific  content 
and em phasis  w ill vary from  year to  year and 
in response to  in terests  o f the  fa cu lty  m em ber 
tea ch in g  the  course.
740 Labor Economics C red it th ree  hours. 
Fall and sp ring  term s. Required of g raduate  
s tudents  m a jo ring  o r m ino ring  in labo r e co ­
nom ics  and incom e security  and M.I.L.R. 
cand ida tes . N ot no rm a lly  open to  unde r­
g raduates. P re requ is ites: E conom ics  101 and 
102 (C o llege  of A rts  and S ciences) o r e qu iva ­
lent. E n ro llm en t lim ited  to  tw enty students 
each term . V. S to ikov and others.
Econom ic issues in the  em p loym ent and 
com pensa tion  o f labor. T op ics  d iscussed  in ­
c lude  labo r fo rce  grow th and com pos ition , 
s truc tu re  and fu n c tio n in g  of labo r m arkets, 
unem ploym ent, w age theories , w age leve ls and 
s truc tu res , the  econ o m ic  in fluence  of unions, 
incom e d is tr ib u tio n , and the  p rob lem  of poverty.
741 Social Security and Protective Labor 
Legislation C red it th ree  hours. Fall term .
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N orm a lly  requ ired  of g radua te  s tuden ts  m a jo r­
ing o r m ino ring  in labo r econom ics  and incom e 
se cu rity  and requ ired  of M .I.L.R . cand ida tes.
F. S lavick.
The fundam enta l aspects  o f em ployee  p ro te c ­
tion  and incom e security . Em phasis  w ill be 
p laced  upon sta te and federa l m in im um  wage 
and hou r laws, a n tid isc rim in a tio n  leg is la tion , 
laws a ffec ting  m ig ra to ry  a g ricu ltu ra l labor, 
em ployee  bene fit p rogram s, soc ia l insurances, 
and p u b lic  w e lfa re  program s. The underly ing  
causes of the  leg is la tion , as w e ll as the 
leg is la tive  h is tory, the  a dm in is tra tive  p rob lem s 
and procedures, and the  soc ia l and econom ic  
im pa c t o f the  leg is la tio n  w ill be s tud ied . 
P roposa ls  fo r am end ing  or m od ify ing  ex is ting  
leg is la tion , in c lu d in g  p roposa ls  fo r guaranteed 
incom e program s, w ill be exam ined.
742 Sem inar on Investm ent in Man C red it 
th ree  hours. S pring  term . P re requ is ite : ILR 740 
or equ iva len t background . V. S toikov.
Th is  sem ina r w ill cover a c tiv it ie s  tha t in fluence  
fu tu re  m onetary and psych ic  incom e by im ­
p rov ing  the  resources in peop le. The invest­
m ents covered inc lu d e  sch oo ling , o n -th e -jo b  
tra in in g , m ed ica l care, m igra tion , and the 
search  fo r in fo rm a tion  on p rice s  and incom es—  
w ith  m ain em phasis  on educa tion  and health .
A last sec tion  covers edu ca tio na l p lann ing .
744 Sem inar in Labor Economics (also listed 
as Economics 641) C red it th ree  hours. Fall 
te rm . G. H. H ildebrand.
Reading and d iscu ss io n  of se lec ted  to p ics  in 
labo r econom ics .
745 Sem inar in Labor Economics (also listed 
as Economics 642) C red it th ree  hours. Spring  
term .
Reading and d iscu ss io n  of se lec ted  to p ics  in 
labo r econom ics  in the  fie ld s  o f theory, in s t itu ­
tions, and po licy .
799 D irected Studies C red it to  be a rranged. 
Fall and sp ring  term s.
For ind iv idua l research conducted  unde r the  
d ire c tio n  of a m em ber of the  facu lty .
940 W orkshop in Labor Economics C red it 
th ree  hours. Fall and sp ring  te rm s. H ours to 
be arranged.
D esigned fo r Ph.D. s tudents at the  d isse rta tion  
w rit in g  stage. C oncern  p rim a rily  w ill be w ith  
the  fo rm u la tio n , des ign , and execu tion  of d is ­
se rta tions. P re lim ina ry  p lans and p o rtions  of 
com p le ted  w ork  w ill be presented to  the  w o rk ­
shop  fo r d iscuss ion .
M anpower Studies
F. M ille r, cha irm an ; T. D eC otiis , L. Dyer,
J. Farley, F. Fo ltm an, W. Frank, G. M ilkov ich ,
R. R isley, R. R ivera, V. S to ikov, W. W asm uth,
W. W olf.
260 Urban Problem s and M anpower Programs
C red it fo u r hours. Fall term . Open to  so ph o ­
m ores and ju n io rs , pe rm iss ion  o f the  ins truc to r 
requ ired . E n ro llm en t lim ite d  to  fifteen  students. 
R. R isley.
A sem ina r in the  uses o f co n tin u ing  educa tion  
p rogram s fo r reso lv ing  se lec ted  urban p rob lem s 
in the  m anpow er-poverty  area. G iv ing  spec ia l 
em phasis  to  the  Extension  and P ub lic  S ervice 
a c tiv it ie s  at ILR, the  course  w ill exp lo re  the 
nature  of a d u lt lea rn ing  (e sp e c ia lly  am ong 
“ c u ltu ra lly  d isa d va n ta g e d " p op u la tio n s ); edu ­
ca tion a l m e thodo logy  and p rogram  deve lopm ent 
w ith  a du lt g roups; and the  e ffec tiveness o f sk ill 
advancem ents o r jo b  upg ra d in g  program s. 
Inc luded  w ill be co ns id e ra tio n  o f both p u b lic  
and p riva te  p rogram s des igned  to  im prove and 
upg rade  em ployees. G uest lec tu re rs  from  
p rogram s cu rren tly  go ing  on in m e tropo litan  
cente rs  w ill be w id e ly  used. The sem ina r w ill 
in c lu d e  fie ld  expe rience  in urban prob lem s.
261 M anpower and Public Policy C red it 
th ree  hours. S p ring  te rm . O pen to  sophom ores, 
ju n io rs , and seniors.
The course  w ill co nce n tra te  on the  m acro- 
e con o m ic  face ts  o f the  U nited  S tates m anpow er 
p o lic ie s  and program s, th e ir  h is to ry, d e ve lo p ­
m ent, im p lem en ta tion , eva lua tion , im pact, 
th e o re tica l fo u n da tio n , and fu tu re . Som e o f the 
to p ics  and areas o f co nce n tra tio n  to  be in ­
c lud e d  are: h is to rica l d eve lopm en t from  M an­
pow er D eve lopm ent T ra in ing  A c t to  the  
present; e con o m ic  and soc ia l fo u n da tio n  fo r 
having  a m anpow er p o licy ; the  p o licy  p rocess 
o f des ig n in g  and im p le m en tin g  m anpow er 
prog ram s; d iscu ss io n  and eva lua tion  of the  
m a jo r fede ra l p rog ram s; re la tio n sh ip  of m an­
pow er p o lic ie s  and p rogram s to  fisca l, and 
w e lfa re  p o lic ie s ; re la tio n sh ip  o f m anpow er 
p o lic ie s  to  the  in te res ts  and goa ls  o f trade  
un ions; in trod u c tio n  to  hum an ca p ita l theory 
and re tu rns to  tra in in g  and educa tion ; d is ­
c r im in a tio n  and m anpow er p rogram s— sex, 
race, and youth ; spec ia l p rob lem s of youth  and 
the  lab o r m arket; the  fu tu re  o f m anpow er 
p rog ram s and p o lic ie s ; and m anpow er revenue 
sharing .
360 M anpower and Organization M anagem ent
C red it th ree  hours. S p ring  term .
Focuses on the  m anagem ent o f personne l in 
o rgan iza tions . D ea ls w ith  m anpow er p lann ing , 
rec ru itin g , se le c tio n , w age  and sa la ry  a d m in ­
is tra tion , tra in in g , p e rfo rm ance  app ra isa l, 
o rgan iza tiona l deve lopm en t, and the  a d m in is ­
tra tio n  of personne l depa rtm en t a c tiv itie s . 
S pec ia l a tten tion  is paid  to  governm ent m an­
pow er p o lic y  and its im p lic a tio n s  to  personnel 
m anagem ent.
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362 Design and Adm inistration of Training  
Programs C red it th ree  hours. Fall term .
F. Foltm an.
An ana lys is  and exp lo ra tion  of the  tra in ing  and 
re tra in ing  func tion  as app lied  in business, 
governm ent, and ind u s tria l o rgan iza tions . 
C ons idera tion  is g iven to  the  conce p tu a l fra m e ­
w ork in w h ich  lea rn ing  ac tiv it ie s  are deve loped  
at the w orkp lace  at a ll levels. Inc luded  are 
various teach ing  m ethods such as ves tibu le  
schoo ls , o n -th e -jo b  tra in in g , con fe rence  d is ­
cussion , ro le  p lay ing , p rogram m ed ins truc tion , 
sens itiv ity  tra in ing , and the  u tiliza tio n  of a u d io ­
v isua l m ateria ls . C ons ide ra tion  is g iven to 
m anageria l, superv isory, and m anual sk ills . 
P a rticu la r em phas is  is p laced  on in teg ra ting  
p u b lic  and priva te  e ffo rts  fo r tra in in g  and 
deve lopm ent.
363 Techniques and Theories of Training in 
Organizations C red it th ree  hours. Fall term .
F. Foltm an or W. Frank.
Deals w ith  the  m ethods used, fo rm a lly  and 
in fo rm a lly , by o rgan iza tions  fo r tra in in g  p er­
sonnel a t a ll levels. These m ethods w ill be 
com pared w ith  re levant p sycho lo g ica l fo rm u la ­
tions  o f the  p rob lem s of lea rn ing . The p lace  of 
p rac tice , unde rs tand ing , and m otivation  in 
the  a cqu is ition  of m o to r and o the r sk ills ; the 
use of the  case and inc id e n t m ethod; learn ing  
techn iques in a g roup  se tting  (d iscu ss ion  and 
ro le  p lay ing); lea rn ing  du rin g  perfo rm ance  
appra isa ls ; lea rn ing  as a resu lt o f id e n tific a ­
tion. V arious teach ing  m ethods w ill be 
practiced .
364 Com m unication in Organizations C red it 
th ree  hours. Fall term . W. Frank.
Devoted p rim a rily  to  the  s tudy and ana lys is  
of the m ajo r concep ts  and research done  in 
com m un ica tion  theory. A lthough  p rim a ry  em ­
phasis w ill be devoted to  an exam ina tion  of 
the  p rocess o f com m un ica tion , ana lys is  o f 
com m un ica tion  b reakdow n w ith in  o rgan iza tions  
w ill a lso be a m a jo r concern . The basis  fo r th is  
ana lys is  w ill be s truc tu red  on a cons ide ra tion  
of com m un ica tion  m odels, d iffus ion  p rocess, 
m eaning and language, o rgan iza tiona l co m ­
m unica tion, channe ls  and networks, techn ica l 
language system s, learn ing , persuasion , and 
a ttitude  change.
365 The M anagem ent of Com plex O rganiza­
tions C red it th ree  hours. Fall term . Open to 
jun io rs  and seniors. E n ro llm en t lim ited  to  tw enty 
students. W. W olf.
A case-study sem inar exp lo rin g  the  p rac tices  
and p rob lem s of the m anagem ent o f m u lt i­
industry, m u ltin a tio na l firm s. Em phasis  is on 
m anagem ent p rac tices  and th e ir im p lica tio n s  
to m anpow er u tiliza tion .
366 W omen at W ork C red it fo u r hours. 
Spring  term . J. Farley, F. M ille r.
Th is course  exam ines va rious aspects  of fem ale  
occup a tio na l ro les in tw e n tie th -ce n tu ry  United 
States. H is to rica l, soc ia l, and lega l fa c to rs  tha t 
in fluence  w om en 's  ch o ice  of careers, w ork 
so c ia liza tio n  and tra in in g , and subsequen t labor 
m arket experience . How does be ing  fem ale  
a ffec t en try  job s ; o pp o rtu n itie s  fo r advance ­
ment, incom e re la tive  to  m en? O ccupa tions  in 
w h ich  w om en p redom ina te  w ill be com pared  to 
o ccup a tio ns  in w h ich  w om en are unde r­
represen ted. W hat are the  ro le  ch a ra c te ris tics  
of be ing  a w ork ing  m other, a p ro fess iona l 
wom an, a boss? An independen t p ro je c t w ill be 
cen tra l to  eva lua tion  o f course  perfo rm ance .
367 Organization Developm ent: Strategy and 
Practice C red it th ree  hours. Fall term .
F. Fo ltm an.
The study of m ode ls, theo ries , and m ethods 
used in chang ing  entire  o rga n iza tio n s  or 
m a jo r o rgan iza tiona l subun its . C ons idera tion  
w ill be g iven to  cu rren t m e thods and s tra teg ies  
fo r im prov ing  ind iv id u a l o r g roup  perfo rm ance , 
in c lu d in g  labo ra to ry  tra in in g , consu ltancy, 
s e ns itiv ity  tra in in g , g rid  tra in in g , and o the r 
p lanned  in te rven tions . O rgan iza tions d e ve lo p ­
m ent a pp roaches are com pared  and contrasted  
w ith  c lass ica l ind iv id u a l tra in in g  m odels.
460 Field Studies in Com munity Manpower 
Planning and Developm ent C red it th ree  hours. 
S pring  term . P erm iss ion  of the  ins truc to r re ­
qu ired . F. Foltm an.
An ana lys is  o f m anpow er p lann ing  and d eve l­
opm en t p rocesses at a loca l level (one c ity  in 
Upstate New Y ork). S uperv ised fie ld  s tud ies  
and research  w ill be d ire c te d  tow ards  a s tudy 
o f the  m anpow er consequences resu lting  from  
urban deve lopm en t and the  co ns tru c tion  o f a 
large  s ta te -opera ted  fa c ility  in th is  com m un ity . 
S tudents are expected  to  co n d u c t fie ld  in te r­
v iew s and to  do  fie ld  research  re la ting  to 
p ro je c tio n  o f jo b  requ irem ents ; ro le  of unions; 
m anagem ent and governm ent a genc ies  in loca l 
m anpow er p lann ing  and deve lopm ent; and to 
the  ro le  o f the  com m un ity  o rga n iza tio n s  in 
these processes. One w eek ly  m eeting  is 
sch ed u led  to co ns id e r re la ted  theory, h istory, 
ins titu tio n a l aspects, and p u b lic  po licy .
461 Field Studies in the Developm ent of 
M anagem ent Training Programs C red it th ree  
hours. S pring  term . Open to  u ppe rc lass  s tudents 
by p e rm iss ion  o f the  ins truc to r. E nro llm en t 
lim ited  to  e ig h t s tudents. W. Frank.
W ill p rov ide  d ire c t fie ld  expe rience  and d ia g ­
nosis  o f m anageria l tra in ing  needs w ith in  fou r 
d iffe re n t o rgan iza tions  and w ill invo lve  the  
d es ign  and co ns tru c tion  of ac tua l tra in in g  p ro ­
gram s. Each student w ill co n d u c t in terviews, 
observe  w ork  a c tiv ity , s tudy  past tra in ing  
ac tiv ity , and a ttem pt to  gain  a genera l und e r­
s tand ing  of the  bas ic  o pe ra tion  o f the  pa rticu la r 
o rgan iza tion  to  w h ich  he o r she is ass igned.
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The s tu d e n t w ill then deve lop  a de ta iled  p ro ­
posal fo r subsequen t tra in ing  a c tiv ity  w ith in  
the  o rgan iza tion , in c lu d in g  deve lopm en t of 
m a te ria ls  to  be used as w ell as the  bas ic  fo rm at 
fo r  the  tra in in g  sessions. C lass and read ing  
ass ignm ents  w ill be in the  fie ld  o f industria l 
tra in ing  and a du lt educa tion , w ith  ind iv idua l 
ass ignm ents  co n tin g e n t on the  va ry ing  o rg a n i­
za tiona l ass ignm ents.
462 O ccupational Analysis and Manpower 
Planning C red it th ree  hours. S pring  term . 
P re requ is ite : ILR 360, 151, 760, o r equ iva len t.
F. M ille r.
The course  com b ines  a p rac ticum  aspect—  
in tens ive  p rac tice  in job  ana lys is  observa tions  
and in te rv iew s— w ith  system atic  s tudy of how 
o ccup a tio na l in fo rm a tion  so ob ta ined  can be 
used in m anpow er p lann ing  at the  level o f the 
com m un ity  o r the  w ork  o rgan iza tion .
499 D irected Studies C red it th ree  hours.
Fall and sp rin g  term s.
For ind iv id u a l research , conducted  under the 
d ire c tio n  of a m em ber of the  facu lty , in a 
spec ia l a rea o f labo r re la tions  not covered by 
regu la r course  o ffe rings . R eg istra tion  norm a lly  
lim ited  to  sen io rs  w ho have dem onstra ted  
a b ility  to  undertake independen t work. E lig ib le  
s tudents  shou ld  co nsu lt w ith  a counse lo r in 
the  O ffice  o f R esident Ins truc tion  at the  tim e  of 
p re reg is tra tion  to  a rrange  fo r fo rm a l su bm is ­
s ion  of th e ir p ro jec ts  fo r approva l by the 
A ca d em ic  S tandards Com m ittee.
650 Manpower and C ollective Bargaining  
Problem s in the Construction Industry C red it 
th ree  hours. S pring  term . Open to  sen io rs  and 
g radua te  s tudents and non-ILR  s tudents 
w ith  p erm iss ion  of the  ins truc to r. D. C ullen,
F. Foltm an.
The sem inar w ill exam ine se lec ted  m anpow er 
and co lle c tive  b a rga in ing  p rob lem s in the 
c ons truc tion  industry , such as su pp ly  and 
dem and of cons truc tion  m anpow er, the  N egro 
and the  b u ild in g  trades, sk ille d  m anpow er 
fo recas ting  and p lann ing , sk ill requ irem ents, 
educa tion  and tra in in g , personne l m anagem ent 
p o lic ie s  and p rac tices , the  w a g e -p rice  issue, 
the  c losed shop, fe a the rbedd ing , ju r is d ic tio n a l 
d ispu tes , and p rob lem s o f b a rga in ing  s tructu re . 
Ind iv id u a l research  is requ ired.
660 Sem inar in M anpower and Organizational 
M anagem ent C red it th ree  hours. Fall and 
sp ring  term s.
A  sem inar in w h ich  in tens ive  s tudy w ill cen te r 
on one o r tw o s p e c ific  areas o f m anpow er and 
o rgan iza tion  m anagem ent. S e lection  of study 
a reas w ill be jo in tly  de te rm ined  by student and 
ins truc to r.
The fa ll sem ester w ill concen tra te  on p rob lem s 
o f nationa l m anpow er p o licy  and its im p le ­
m enta tion  at loca l leve ls. A ffirm a tive  ac tion  
and a n tid is c rim in a tio n  e ffo rts  w ill be reviewed. 
P roblem s o f c o o rd in a tin g  the  d e live ry  of serv ices 
in com m un itie s  unde r cu rren t federa l revenue- 
sharing  leg is la tio n  and how  com m un itie s  
deve lop  s tru c tu re s  fo r se tting  p o licy  p rio r itie s  
and eva lua ting  p rogram s w ill engage  the 
a tten tion  of the  c lass  fo r  the  g rea te r part of 
the  sem ester.
In the  sp ring  sem ester, a ccep tab le  to p ics  fo r 
in tens ive  s tudy inc lu d e  m anpow er p lann ing  and 
fo recas ting , com pensa tion , ju s t ic e  processes, 
tra in in g  and deve lopm en t, o r o the r o rga n iza ­
tio na l m anpow er p rocesses. Ind iv id u a l o r g roup  
research  m ay a lso  fo cu s  on externa l in fluences 
or o rgan iza tiona l m anpow er p o lic ie s , p rac tices , 
and s tra teg ies.
661 Public Policy and Developm ent of Human 
Resources C red it th ree  hours. Fall term .
F. Foltm an.
A na lys is  o f the  need fo r d eve lopm en t o f hum an 
resources, trends in w ork  fo rce  requ irem ents  
and im p lica tio n s  fo r  p u b lic  po licy , the  ro le  of 
governm ent and edu ca tio na l ins titu tio n s  in 
p rov id in g  d eve lopm en t p rogram s, and the 
e ffec tiveness o f such  prog ram s. E xam ination  of 
the  ra tiona le , o rgan iza tion , and adm in is tra tion  
o f s p e c ific  p rogram s, such as a p p re n ticesh ip ; 
voca tiona l and te c h n ic a l schoo ls ; te ch n ica l 
ins titu tes ; u n ive rs ity  p rogram s fo r deve lopm ent 
o f te ch n ica l, sc ie n tific , and m anageria l sk ills ; 
and the  fo re ig n  te ch n ica l ass is tance  p rogram . 
Im p lica tio n s  and p rob lem s of p u b lic  su pp o rt 
fo r the  d eve lopm en t o f hum an resources are 
s tud ied .
662 M anagem ent Training Sim ulation: Public 
Policy Issues in Social A gencies C red it th ree  
hours. Fall term . O pen to  sen io rs  and g radua te  
s tudents  w ith  consen t o f ins truc to r. E n ro llm en t 
lim ited  to  fifteen  students. W. W asm uth.
The sem ina r w ill be cond u c te d  th rough  the 
te ch n iq u e  of s im u la tion  a p p lie d  to  a re h a b ilita ­
tion  w orkshop  and a hosp ita l. A lth o ug h  the 
substantive  m ate ria l re la tes to  hea lth  se rv ices 
m anagem ent, s im u la tion  as an app roach  to 
tra in in g  m anagers has w id e r and g row ing  
im po rtance  to  a ll types of o rgan iza tions . A  key 
fa c to r in s im u la tion  tra in in g  is the  h igh  degree 
o f invo lvem ent o f p a rtic ip a n ts  in team s to  set 
goa ls  and ide n tify  p rob lem s and poss ib le  
so lu tions . For exam ple , s tuden ts  are prov ided  
w ith  re a lis tic  p rob le m -so lv ing  s itu a tio n s  invo lv ­
ing boards of d ire c to rs , co m m un ity  resources, 
p u b lic  p o licy  issues, sta te  and fede ra l agencies, 
and so fo rth . The se m in a r w ill fo cu s  on a 
va rie ty  o f aspects  o f the  m anagem ent p rocess 
and on the  dynam ic  changes tha t o c c u r in 
o rgan iza tions . The co n te n t o f the  sem ina r w ill 
be research  fin d in g s , se lected  read ings, and 
p ro je c t reports.
45 M anpow er S tudies
663 History of Contem porary M anagem ent 
Thought C red it th ree  hours. Fall term .
W. W olf.
A c r itic a l review  of the  w orks of the  m a jo r co n ­
trib u to rs  in te rm s of the  deve lopm en t o f th e ir 
ideas and im pacts. Tape recorded  in terv iew s 
w ith  Barnard, S im on, D rucker, U rw ick, and 
o thers w ill be s tud ied .
664 M anagem ent and Leadership Develop­
ment C red it th ree  hours. Fall term . Consent 
o f ins truc to r. L. Dyer.
S tudy of the  fac to rs  a ffec ting  the g row th  and 
deve lopm ent o f m anagers and leaders in 
industria l and o the r o rgan iza tions . C ons ide ra ­
tion  is g iven to  both ind iv id u a l and o rga n iza ­
tiona l de te rm inants  o f m anageria l e ffectiveness 
and m ethods used to  in fluence  these. Top ics 
inc lu d e  d e fin ing  and m easuring  m anageria l 
e ffectiveness, m otiva tion  theory, s ta ffing  at the 
m anageria l level, ind iv id u a l tra in in g  and 
deve lopm ent, and o rgan iza tion  ana lys is  and 
deve lopm ent. Em phasis is on the a pp lica tio n  
of research m ethods and resu lts  to  m anagem ent 
deve lopm ent p rob lem s.
665 Case Studies in Personnel Adm inistra­
tion C red it th ree  hours. Fall term . E n ro ll­
m ent lim ited  to  tw enty s tudents. W. W asm uth,
T. D eC otiis .
A  sem inar devoted to  an ana lys is  o f personnel 
m anagem ent a c tiv it ie s  and th e ir im pact on 
o rgan iza tiona l o b jec tives  and a dm in is tra tion . 
Cases, inc idents , and fie ld  data, derived  from  a 
va rie ty  o f ins titu tio n a l se ttings, w ill provide  
a fram ew ork fo r exam in ing  and exp la in in g  the  
various ro les played by personnel m anagers. 
When it is app rop ria te , a tten tion  w ill be g iven 
to  the  evo lu tion  and fo rm a liza tio n  o f personnel 
ac tiv ities  w ith in  g row ing  sm a ll bus iness o rg a n i­
za tions. S tudents w ill have an opp o rtu n ity  fo r 
fie ld w o rk  and are requ ired  to  p repare  in d i­
v idua l cases fo r c lass  p resen ta tion  and d is ­
cussion.
666 Adm inistrative Theory and Practice
C red it th ree  hours. S p ring  term . P re requ is ites: 
fo r advanced underg radua tes, ILR 120-121 or 
equ iva len t and p erm iss ion  o f the  instructo r; 
for g raduate  s tudents, ILR 720 or perm iss ion  
of the  ins truc to r. W. W olf.
A genera l survey of the  theory and p rac tice  of 
adm in is tra tion . A tten tion  focuses on o rg a n i­
zationa l d iffe re n tia tio n  and its im p lica tio n  fo r 
m anageria l p rac tices . Taught around cases and 
fie ld  s tud ies. T op ics  inc lu d e  theo ries  and 
approaches to  a dm in is tra tion , o rgan iza tiona l 
d iagnos is , m anageria l p rac tices , and o rga n iza ­
tiona l dynam ics.
667 Current Issues and Research in Human 
Resources Developm ent C red it th ree  hours. 
Fall and sp ring  term s.
A g radua te  sem inar cente ring  on se lected  
issues and re levan t research  invo lved in the  
deve lopm en t o f m anageria l and w o rk -fo rce  s k ills  
(p a rtic u la r em phas is  to be de te rm ined  w ith  the 
sem inar g roup ). Papers and c lass  d iscu ss io ns  
m igh t concen tra te  on such to p ics  as m anage­
m ent deve lopm ent, im pact o f te ch n o lo g ica l 
change  on tra in in g  prog ram s, deve lopm en t of 
s c ie n tific  and p ro fess iona l personnel, o r labor 
un ion  educa tion .
668 M anpower Planning, Selection, and 
U tilization C red it th ree  hours. Fall term . 
C onsent o f the  ins truc to r. L. Dyer, T. D eC otiis .
An ana lys is  o f the  s ta ffing  p rocess as a pp lied  
to  em p loy ing  o rgan iza tions. T o p ics  exam ined 
inc lu d e : m anpow er p lann ing ; sources o f m an­
pow er and m ethods used to  deve lop  these 
sources; m ethods and tech n iq u es  used to  
assess ind iv id u a l d iffe rences  in sk ills , ab ilit ie s , 
and a ttitudes; m ethods used to  assess o rg a n i­
za tiona l jo b  requ irem ents ; p rob lem s assoc ia ted  
w ith  m an-job  m atch ing  w ith in  o rgan iza tions  
fo r m axim um  u tiliza tio n  o f hum an resources; 
and the  re la tio n sh ip  between the  sta ffing  p ro ­
cess and o the r o rgan iza tiona l p rocesses. 
C ons ide ra tion  is g iven to  cu rren t to p ic s  of 
conce rn  in the  fie ld , such as d isc rim ina tio n  
in e m p loym ent and the assessm ent o f m ana­
geria l po ten tia l.
669 Adm inistration of Com pensation C red it 
th ree  hours. Spring  term . C onsent o f the 
ins truc to r. L. Dyer.
The deve lopm en t and a dm in is tra tion  of wage 
and sa la ry  p rogram s. M a jo r em phas is  is g iven 
to  the  ro le  of com pensa tion  in a ttrac ting , 
re ta in ing , and m otiva ting  em ployees. Top ics  
investiga ted  inc lu d e  m otiva tion  theory; fac to rs  
in fluenc ing  com pensa tion  leve ls; jo b  evalua tion ; 
fo rm s of com pensa tion , in c lu d in g  incen tive  
p lans and fr in ge  benefits; spec ia l issues of 
m anageria l com pensa tion ; and p rob lem s of 
com pensa tion  contro l.
760 Manpower and Organization M anage­
ment C red it th ree  hours. Fall term . L. Dyer.
A bas ic  g radua te  course  covering  the  m ajor 
areas of m anpow er and o rgan iza tiona l m anage­
m ent as they re la te  to  hum an behav io r in 
w ork  o rgan iza tions . C ons ide ra tion  is g iven to  
such aspects  o f personnel w ork  as job  a ttitudes, 
m otiva tion , task des ign , leadersh ip , m anpow er 
p lann ing , rec ru itm e n t and se lec tion , tra in ing , 
m anagem ent deve lopm ent, and com pensa tion . 
E m phasis  is on the  a p p lica tio n  of theo ry  and 
research  to  the  so lu tion  of personne l p rob lem s.
761 O ccupational Aspects of Manpower 
Studies C red it th ree  hours. S pring  term .
F. M ille r.
A  th re e -p a rt course  tha t s ta rts  by exam in ing  the  
job  a na lys is  p rocess and its conven tiona l co n ­
46 Ins truc tion  o f General In te rest to  N on-ILR  S tudents
tr ib u tio n s  to  va rious  personne l a c tiv itie s . Next 
it exam ines p ro fess iona l and o rgan iza tiona l 
careers w ith  spec ia l sc ru tiny  o f th e ir a cce ss i­
b ility  and a d a p ta b ility  to  poor, undereduca ted , 
and o the rw ise  d isadvantaged  e lem ents in the 
popu la tion . F inally, ind iv id u a l s tu d e n t p ro jec ts  
w ill co ns is t o f p reparing  job  d e sc rip tio n s  fo r 
va rious ca reer stages o f one h ig h -ta le n t 
occup a tio n  b eg inn ing  w ith  the  least dem and ing  
and end ing  w ith  the  m ost dem and ing . These 
p ro jec ts  w ill be evaluated by ou ts id e  m anpow er 
experts  in the  app ro p ria te  p ro fess iona l or 
o rgan iza tiona l spec ia lty .
762 Design and Adm inistration of Training  
Programs C red it th ree  hours. S pring  term .
F. Foltm an.
The deve lopm en t of e duca tion  and tra in ing  
program s in governm ent, business, labor, and 
vo lun ta ry  o rgan iza tions . A tten tion  w ill be given 
to  the  ro le  o f line  and sta ff and to  p rob lem s and 
tech n iq u es  in p o licy  de te rm ina tion , the 
ide n tifica tion  of tra in in g  needs, and the  design , 
im p lem en ta tion , and eva lua tion  o f p rogram s. 
Case s tud ies  w ill focus on the  p h ilo sop h y  and 
adm in is tra tion  of se lected  tra in in g  program s.
799 D irected Studies C red it to  be arranged. 
Fall and sp ring  te rm s. For ind iv id u a l research  
conducted  unde r the  d ire c tio n  o f a m em ber 
o f the  facu lty .
Instruction of General Interest 
to Non-ILR Students
150 Survey of Industrial and Labor Relations
C red it th ree  hours. E ithe r term . D. M acIntyre.
A  survey fo r s tudents in o the r d iv is ion s  of the  
Univers ity . An ana lys is  o f the  m ajo r p rob lem s 
in ind u s tria l and labo r re la tions ; labo r union 
h istory, o rgan iza tion , and ope ra tion ; labo r m ar­
ket ana lys is  and e m ploym ent p rac tices ; ind u s­
tr ia l and labo r leg is la tio n  and so c ia l security ; 
personnel m anagem ent and hum an re la tions  
in industry ; co lle c tive  barga in ing  and the 
se ttlem ent o f ind u s tria l d ispu tes ; and the  righ ts  
and re sp o n s ib ilit ie s  of em ployers and em ­
ployees.
151 Personnel M anagem ent for M anagers
C red it th ree  hours. Fall and sp rin g  term s. 
Open on ly  to  non-ILR  students. F. M ille r.
A  review  o f the  personnel fu n c tio n  in business 
and industry  w ith  em phasis  on the  personnel
re s p o n s ib ilit ie s  o f the  line  supe rv iso r. C lose ly  
linked  to  ev idence  deve loped  by behaviora l 
sc iences  research . T o p ics  fo r  d iscu ss io n  w ill 
in c lu d e  o rga n iza tio n  theory, leade rsh ip , o rg a n i­
za tion  s truc tu re  and change, g roup  in fluences 
on ind iv id u a ls , em ployee  m o tiva tion , and o ther 
hum an p rob lem s o f m anagem ent. S p e c ific  
pe rsonne l a dm in is tra tion  fu n c tio n s  and p rac ­
tices , as they are re la ted  to  these  p rob lem s, 
a lso  w ill be inc lu d ed , e.g., se le c tin g , induc ting , 
tra in in g , ra ting , and com pe n sa ting  em ployees; 
and deve lo p in g  te ch n iq u es  fo r  in te rv iew ing , 
ad ju s tin g  co m p la in ts  and g rievances, and a id ing  
in the  so lu tio n  o f em ployee  and supe rv iso ry  
p rob lem s. S e lected  read ings, case stud ies, 
d iscu ss io ns , and p ro jects .
308 -309  Developm ent of A m erican Ideals
C red it th ree  hours each te rm . Fall and sp ring  
te rm s, respective ly . Open to  sophom ores and 
u ppe rc lass  s tudents. M. Konvitz.
A  c r itic a l ana lys is  o f W estern, p a rticu la rly  
A m erican , p o litic a l, e th ica l, and so c ia l idea ls—  
th e ir m ean ings, o rig ins , and deve lopm en t. In 
the  fa ll sem ester; in te res ts  secured  or p ress ing  
fo r re cog n ition , such as freedom  o f re lig ion , 
freedom  o f speech and press, freedom  from  
d isc rim in a tio n , assoc ia tion , and r ig h t o f privacy. 
R elevant U nited  S tates S uprem e C ourt cases 
are read and d iscussed . In the  sp ring  sem ester: 
the  re lig io u s , p h ilo s o p h ic a l, and h is to rica l 
roots o f b as ic  W estern idea ls , such  as in d i­
v idua l d ig n ity , jus tice , dem ocracy , freedom , and 
equa lity . There  w ill be read ings from  the  B ible , 
P lato, S ophoc les , the  S to ic  p h ilosophers , 
R ena issance th inke rs , Locke, Em erson, W illiam  
Jam es, and others.
650 M anpow er and Collective Bargaining  
Problem s in the Construction Industry C red it 
th ree  hours. S pring  term . O pen to  sen io rs  and 
g radua te  s tudents, and non-ILR  s tuden ts  w ith  
pe rm iss ion  o f the  ins truc to r. D. C ullen ,
F. Foltm an.
The se m in a r w ill exam ine  se lec ted  m anpow er 
and c o lle c tive  barg a in in g  p rob lem s in the  
co ns tru c tion  industry , such  as su pp ly  and 
dem and o f co ns tru c tion  m anpow er, the  Negro 
and the  b u ild in g  trades, sk ille d  m anpow er 
fo re ca s ting  and p lann ing , s k ill requ irem ents, 
e duca tion  and tra in in g , personne l m anagem ent 
p o lic ie s  and p rac tices , the  w a g e -p rice  issue, 
the  c losed  shop, fe a th e rbe d d in g , ju r is d ic t io n a l 
d ispu tes , and p rob lem s o f b a rga in ing  s tru c ­
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Roger Keeran (Ph.D ., W iscons in , h is to ry ), 
A ss is ta n t P ro fessor 
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Robert B. M cK ers ie  (D.B.A., Harvard), P rofessor 
M aurice  F. N eufe ld  (Ph.D., W isconsin , h is tory), 
P rofessor
Harold R. Newm an, S en ior Lectu rer 
P h ilip  Ross (Ph.D., Brown, econom ics), 
P rofessor
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Byron Yaffe (LL.B., G eorgetow n), A ss is tan t 
Professor
Departm ent of Economic and Social Statistics
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M atthew  A. K e lly  (Ph.D ., P rince ton , e conom ics), 
P ro fessor
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W illia m  J. W asm uth  (D .B.A., Ind iana ), P ro fessor
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